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r«T an *tok 

Separate Paging is given to this Part in order that it may be filed as a 

separate compilation 


•STPT II—fr*f 3—('*) 
PART II—Section 3—Sob-Section (ii) 


(tiTx =ta:m ’ftixx) hist arssrt ^ jm fan ni 3tW«raB arta «bAt 

Statutory Orders ana Notifications issued by the Ministries of the Government 
of India (other than the Ministry of Defence) 


fafa, rifTiT 3fk IT^Wf TTT F^FTT 

(Ms* fa’flpr) 

(triWF turiv). 

23 ^urif, 1993 

TT. 5Tt. 13■16.-—-rfHTFT fa-TR, 1956 % faTE 

6 % .7 *TOT SRT ^ ^T6T ft jfPfT 

r % sstv THT tfr^T TFT, * 3W Strfa^Rt aft 

‘•FTT f-FTF % f-FPT 4 % STafa FT FIFTF W FFT % 

fFPj ft-'TT | rr fftfft (^ftsrmr) 7 
% firp fftsrrt ^ 7 PrqfaT ft fT*fr At fttt ft 

futf % fttsft % =jter f?T % ?fm 

fafa-r t ft qmr fft fhf i 

[f. 5 ( 77 ) / 9 3- fj nfiT^] 

1r. m. f-tf arftjprrrj 

1S-14 GI/93—1. 


MINISTRY OF LAW. JUSTICE AND COMPANY 
AFFAIRS 

(Department of Legal Affairs) 

(Judicial Section) 

NOTICE 

New Delhi, the 23rd July, 1993 

S.O. 1846.—Notice is hereby given by the Competent 
Authority in pursuance of Rule 6 of the Notaries Act, 1956 
that application has been made to the said Authority, under 
Rule 4 of the said Rules, by Shri Ram Mohan Rai Advocate 
for appointment as a Notary to practise in Panipat (Har¬ 
yana). 

2. Am objection to the appointment of the said person 
as a Notary may be submitted in writing to the undersigned 
within fourteeu days of the publication of *Ms notice. 

[No. F. 5(77)/93-Judl.[ 
P. C. KANNAN, Competent Authority 
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^F' Tr 

Ft fv'ir, 23 ^ttt£, 1993 
FT. FT. 1?-17.—eYtTm f-fTT, 1956 % pTEF 


w fteet ftect et Ercf-fa 

(URTT) 

F^ETTErE, 30 EElf, 199 3 


6 E FEFTF F FfSpT RTF-IETtY 5TTT 9? rjE-TT El 
Fifa I fqr sfa 'ETEEE fafafYEur, 7 ETT 

FfaERr EET fEFF E f-TEC 4 E FETE "E FTEET 
'F ETF E Et fk-OT t Fe 7TF lETfFET (FEE 
H-iTT) F, 3TWTT E\E E fan EYifa E wq T flfafE 
ST FEET Ft EETT FT Fffai fa ’JFET ^ IHEFE % 
fafa fiF Y F>ET ffafa fa 7 FT ITS FT Efo | 

[F. 5( 7 5) / 9 3 ->TTTTT] 

fa. fa. EOfa, ERE Rlfa faY 

NOTICE 

New Delhi, the 23rd July, 1993 

S.O. 1847.— Noli'. ^ is hereby given by the Competent 
Authority in pursuance of Rule 6 of the Notaries Act, 1956 
that application has been made to the said Authority, under 
Rule 4 of the taid Rules, by ShtI Rhagchand Bekliwal Advo¬ 
cate for appointment as a Notary to practise in Gwalior 
(Madhya Pradesh), 

2. Any objection to the appointment of the said person 
as a No'.nrj may be submitted in writing to the undersigned 
wilhir fourteen days of the publication of this notice. 

[No. F. 5(7J)/93-Judl) 
P. C. KANNAN, Competent Authority. 

f : TE faTTT 
(FfaE Epf FcFTE) 

( ; TlEE FETE) 

Ft fafat, 30 ETlt, 199 3 

FT. FT. 184 8 .—IeERT fafawr FffjfdTT, 
1949 ( 1949 TT 10) Et FIT 5 3 ITT 3T?fT fFcceY 
FT FT FT ETF go, Efa-n ITT Etc, FTTTfT FfaY TT fa 
fTFhTfTW IT, OfaTTF ’Tf'TFT EfaY $ fa TTT fayfuFF 
fa tJTTT 9 % ETfa #E FTE F|TT fa. FT 12 Erf, 
199 5 fa FFFtJ TTE % fatr FTF FFTTtJTY, FTfaF 
FT-TFPpTfT, favIT FfafY, fafa TIEf t ffaF 4.51 
n ,E? El FEE FfaH E FfaiTJ <T(F far HJ4 I 

[1. 1 5/ 5 /9 0-fr fa 0.] 

%. fa FEE, FFT fafa 

MINISTRY OF FINANCE 
(Department of Economic Affairs) 

(Banking Division) 

New Delhi, the 30th July, 1993 

S.O. 1 R48.—In pursuance of the powers conferred by 
Section 53 of the Banking Regulation Act, 1949 (10 of 1949), 
the t cntral Government on the recommendation of Reserve 
t.ank of India, hereby declares that the provisions of Section 
9 of the said Act sbrll not apply to Bank of Madura Ltd 
foi a period upto 12th March, 1995 in respect of the immo- 
’■nhle pro pci ty of 4.51 acres situated at Vandanamuri Village, 
Amralnpuzha Taluka, Allcppey District, Kerala State. 

[No. 1J/5/90-BOA] 
K. K. MANGAL. Under Sccy. 


ET. FT. 1349.—Eli E Ffa<3 11 FLfaT, 
1990 (O.F, 3ft. 1. 777(7;) ET. E. 279/121/ 

SS-FTt. fa. fa 1. 8748 El fafar fa 

SlfaE FlTfa 8 fafa, 1993 [OF, Ft. E . 505(fa] 
ET. 1. 261/2/9 3-Fli, it. ( r 4 ) 3TTT falaF fEET 
EFT t, E FT TIE F, SET 3TTT JJET FTEET FPJCE, 
F7FTRT4 ffaF fa f fa FTEET FTfaE (Flfa)-8, 
FJFETETE FT 3 iff TFT E FE9 F ETC fall, fEEET 
FPTET tpf FflET FEET stTfFET ET faatm Ffa 
fafalY F FTFET lli, FEE Fdl TE EFlTFFl 

E 3If4t f-ETr TIFT %, FFTEE Ffaf-TFF, 1961 
(1961 ET 43) Et FTTT 246 fa FT-atTr (2) % 
fa (0) rj far (OF) TE ■jf-Ff'dF FTYsfl F FFFT 
Error (Fra) FfdET FfafaTF, 1964 ( 1964 %7) 
fa urn 11 F FEET SETE ETi FfafEEF, 1974 
( 1974 % 45) ET EfTT 15 eY TT-ERT (l) F 
fafafaE FrfaT F EFT'T fTT, FIE fa FE fafaEf ET 
ERfar see! E Fffaf faEE FEE F Efa E ffaF 
Feet fa, ffetfttet fFeFeef, i 96 i eY frt 246 
fa TT-UTTr- 2 % JET (OE) E ETEafaf % faEE 
fasftE ETE2T EE Efa FEET Fete faETtflfa 3TTT FeeE 
FEF Sf FffaE F Eft fatE E FEY ^ I 

(o) fECTfEFEE FfEET FT FTEEE ET fESlYTF 

fay eh; r ft Fete FFyETT ste f fty fa:— 

(1) FTEET FTIFEE, faFTTETT, fa-8, 

FEFETETT I 

(2) FTEET FETEET (FeuYtE ) fafa 
TE-5, FfFETETE I 

(3) FEET ETfE FEE (nfac TfaY F^E) I 

(fa) FT'EET [FTE.ee, OETTE-3, EfFEIETT E 

EFTT F FFT EYf FT F^E/Efa FT TE 

ETEYEE ET ^E FTEF E FETE fEffaE'E EE 

St FcoYY EE FTEET FTEET (fYYe) fa Ffa 

Ffa FEE, EO fa | 

2. FTEET EETTE (fFYe)-I, 2, 3, 4, 5, 7 

FTTFETETE % FEE SY Elfa fa Ef FfiFJEHlfa ET 
FfHEFE EFT gO, FTT FTEET FTEET, FLEETER EFT 
Et§E FTEET FTEET-2, FEFETETE TEE STTT fEfaT fa 
I fa ?F Ffy^EET E FTE FEET F^faT % ETEF-2 
SY fafaFsfE FTEET FTETE (fFH) FE 3TffFEf % 
FTfay Sr etE etc Feeet Feettf Fcgfa etff-3 h 

fEfE^CE FTEET EI^, FFF EFT TE ETEYeeY F fEEf 
ETET | I 
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3 . oa afa^m arffa 9 srnrr, 1993 a w^ 

1 2 

3 

sWr 1 




awm 


(i) maw tt m^w, 




a^aannaaa-?, agaar- 

’rata maw maw 

arfm m^aff % ferwa 


ara aar aimr i 

(srflw) W3W 

orfr^Tt or ^fmfwT 


(ii) maw w mpa 

aw wsoraa 



(faafwr), faita fa- 7 , 

— 

- - 


mwirara i 

i 2 

3 


(iii) mow aa m^w 

1. Mf WIT 

) famfafw maw w 


(fa-aka), faaa fa-s, 

(wflm)-I, 

maw or fratwr *rfa- 


srfmrrara i 

w^aarara 

am at fjrwfaan: 

4 . torh: maw 

(a) fwofofaa maw w 


% wmia TO ?'t : 

(wfta)-IV, 

mjm ar faarka afw 


(i) wow W W^WT, 

a^aaiara 

arft at ram morn: 


mraWOTT fa-3, WWW- 


sikr ^ sroraa wit at : 


w aw TO 51 1 


(i) maw w wq;w, 


(ii) maw w *mjw, 


aiaaRw fa-5, aaaar- 


i!T$mrrWa TOT- 9 , 


aw am £r?ww i 


W5*mw 1 


(ii) maw aa rn^aa 

2 . WOW WT^W 

(?) fawfafaa maw 


(faarw), faita fa-1, 

(mft?r)-II 

w w^ra ar faafrq 


acmwara i 


srfaarrt at fom star- 

5 . maw: m*pa 

(a) fawfafjT mow aa 


faorc a wmfa ?n%gf i 

(mfta)-V, 

arpr ar ft-araa afa- 


(i) mow aa opjw, 

mmarcnr? 

a rat at fam of aw 


Tar- 2 , a^ow- 


ekt % wow aria at : 


aw, ffmoaw ^ 


(i) maw w arpa, 


otarm i 


wrawara fa-i, 


(ii) viw{ aa mqoa 


mm ware i 


(fwrft'a), fama fa-3, 


(ii) maw w araw 


M^Maiwa i 


(foaka), faaa fa-6, 


(iii) maw oa w^rt 


wraarara i 


(fmrfo'a), fmta fwe, 


(sfr) maw m$m, 


'R^wma 1 


^wra- 1 , mptmare % 


(*ft) jttw appa, 


wtk % ma atf at 


’JWTa-2, asawwa a 


aw/mi aTfaarakta 


aWT % TO Wf vft 


at w mfa % mfta 


ti'ti'a aw at wmatoa 


fofakw w it ma fptfr 


w m^?r % mfta fa- 


maw ar^jm (mfta) 


fafaw w itwa fwfr 


at a|t facr ^ 


mow wpa (wffa) 


ft 1 


at o?(f fop aq 

1 

6. maw m^w 

(it) fa+afaTw maw m 


51 1 

(mfta) -VII, 

araaam fr<rt<a afa- 

3. WWT WaaT 

(a) fawfa%a maw 


mat at fam afaraa 

(«rftrf)-lll 

aa arr^w or foam 


sm a Woraa wit rtr: 


srfmmt art fom ofa- 


(i) maw aa ar^rn, 


ara % maaa ma 


maarara fir-4, 


V* ■ 


sTgamma i 
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(ii) srmr ^ sfEm, 

AfttHdlSTS, T^T-IO, 

I 

(iii) ?TPm ?nw, 

T3T-6, 
TTT TT^W. I 

(iv) WR '3T STPJffff 
(fHartrar), Em t^t-4, 
5T^TTT«iTff I 


(Wn° ) 1-2/4-1/93-94} 

ft-sf, ew ar.(®rTT ^rra’SRr 


OFFICE OF THE CHIEF COMMISSIONERS OF INCOME 

TAX 

(Income-Tax) 

Gujarat, the 30th July, 1993 


S.O. 1849.—In pursuance of the Board’s Notification No. 
8748. F. No. 279/121/89-ITJ, dated Uth October, 1990 [S.O. 
No. 777(E)J as amended by Board’s Notification No. 9329, 
F. No. 261 /2/93-IT(J) dated 8th July, 1993 [S.O. 505(E)], 
the Chief Commissioner of Income-tax, Ahmedabad hereby 
directs that the Commissioner of Income-tax (AppealsJ-VIIl, 
Ahmedabad shall perform his functions in respect of such 
prsons assessed to Income Tax or Sur Tax or Interest Tax 
in the Income Tax Wards, Circles and Ranges specified here¬ 
under, as are aggrieved by any of the orders mentioned in 
clauses (a) to (h) of sub-section (2) of Section 246 of the 
Income Tax Act 1961 (43 of 1961) or Section 11 of Com¬ 
panies (Profits) Sur Tax Act 1964 (7 of 1964) or sub-section 
(1) of Section 15 of the Interest Tax Act, 1974 (45 of 1974) 
and also in respect of such persons or classes of persons as 
the Board has directed or the Board or the undersigned may 
direct in future in accordance with the provisions of clause 
(h) of sub-section (2) of Section 246 of the Income Tax 
Act, 1961. 

(a) The following Deputy Commissioners of Income Tax 

or Assessing Officers falling within the jurisdiction 
of : 

(i) Deputy Commissioner of Income-tax, Ahmedabad 
Range-8, Ahmedabad. 

(ii) Deputy Commissioner of Income-tax (Assessment), 
Special Range-5, Ahmedabad. 

(iii) Estate Duty Circle. 

(b) Any other Circles/Wards or Ranges in the charge 

of the Commissioner of Income Tax, Guiata'-III, 
Ahmedabad not specifically assigned to any other 
Commissioner of Income Tax Appeals) under this 
order. 


2. The Chief Commissioner of Income-Tax, Ahmedabad 
and the Chief Commissioner of Income-tax-II, Ahmedabad in 
supersession of earlier Notifications issued in respect of Com¬ 
missioners of Income Tax (Appeals-I, II, III, IV, V, VII, 
Ahmedabad, hereby direct that the Commissioners of Income 
Tax (Appeals) mentioned in Column-2 to the Schedule 
attached to this Notification shall perform their functions 
in respect of persons assessed in the Income Tax Wards, 
Circles and Ranges specified in Column-3 of the Schedule. 

3. This Notification shall come into force with effect from 
9th August, 1993 
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schedule 

Sr. Charge of the Jurisdiction over appeals against 

No. C.I.T. (Appeals) the orders passed by 
with H. Qrs. 


1 ■- 2 

1.* Commissioner of (a) Th 
Income Tax 


(Appeals)-I, 

Ahmedabad. 


2. Commissioner of 
Income Tax 
(Appeals)-II, 
Ahmedabad. 


(b) 


3. Commissioner of 
Income Tax 
(Appeals)-! (1, 
Ahmedabad. 


4. Commissioner of 
Income Tax 
(AppeaIs)-IV, 
Ahmedabad. 


3 

fallowing Deputy Commis¬ 
sioners of Income T*x or 
Assessing Officers falling with¬ 
in the jurisdict ion of '• 

(i) D:paty Commissioner of 
Income Tax, Ahmedabad 
Range-3, Ahmedabad, 
including Palanpur. 

(ii) Deputy Commissioner of 
Income Tax, Ahmedabad 
Range-9, Ahmedabad. 


in the jurisdiction of : 

(i) Deputy Commissioner of 
Income Tax, Ahmedabad 
Range-2, Ahmedabad, 
including Himatnagar and 
Modasa. 

(ii) Deputy Commissioner of 
Income Tax (Assessment), 
Special Rang.-3, Ahmedabad. 
(iii' Deputy Commissioner of 
Income Tax (Assessment), 
Special Range-6, Ahtne- 
dabad. 

Any Circle, Ward or Range in 
the charge of Commis¬ 
sioner of Income Tax, 
Gujarat-11, Ahmedabad not 
specifically assigned to any 
other Commissioner of Income 
Tax (Appeals) by this order. 

(a) The following Deputy Commis¬ 
sioners of income Tax or 
Assessing Officers falling with¬ 
in the jurisdiction of : 

(i) Deputy Commissioner of 
Income Tax, Ahmedabad 
Range-7, Ahmedabad in¬ 
cluding Patan. 

(ii) Deputy Commissioner of 

Income Tax (Assessment), 
Special Range-7, 

Ahmedabad. 

(iii) Deputy Commissioner of 

Income Tax (Assessment), 
Special Range-8, 

Ahmedabad. 

(at The following Deputy Commis¬ 
sioners of Income Tax or 
Assessing Officers falling with¬ 
in the)jurisdiction of : 

(it Deputy Commissioner of 
Income Tax, Ahmedabad 
Range-5, Ahmedabad, 
including Mehsana. 


(a) The following Deputy Commis¬ 
sioners 'of Income Tax or 
Assessing Officers falling with- 
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(ii) Deputy Commissioner of 
Income Tax (Assessment) 
Special Range-2; 
Ahmedabad. 

(a) The following Deputy Commi¬ 
ssioners of Income Tax or 
Assessing Officers falling with¬ 
in the jurisdiction of : 

(i) Deputy Commissioner of 
Income Tax, Ahmedabad— 
Range-1, " Ahmedabad. 

(ii) Deputy Commissioner of 
Income Tax (Assessment) 
Special Range-1, 
Ahmedabad- 

(b) Any other Circles/'Wanjs or 
Ranges in the charge of the 
Commissioner of Income Tax 
Gujarat-I, Ahmedabad, not 
specifically assigned to any 
other Commissioner of Income 
Tax (Appeals) under this 
order. 

(a) The following Deputy Co¬ 
mmissioners of Income Tax 
or Assessing Officers falling 
within the jurisdiction of : 

(i) Deputy Commissioner of 
Income Tax -Ahmedabd, 
Range-4, Ahmedabad. 

(ii) Djputy Commissioner of 
IncomeTax, Ahmedabad, 
Range-10, Ahmedabad. 

(iii) Deputy Commissioner of 
Income Tax, Ahmedabad, 
Range-6, Ahmedabad, 
includifig Sutrendranagar. 

(iv) Deputy Cornm'iss ioner of 
Income Tax (Assessment) 
Special Rahge-4, 
Ahmedabad. 

. [F. No. DC(HQ)- l-II/IV-1/93-94] 

G.K. MISHRA, Chief Commissioner 


fif foFft, 19 ?PTW, 1993 

gg. tit. i85o.-fggw (ggrPm fgww sfk 
fgftew) fmm, 1964 % fmm 3 % Tfer, 
fww (ggifwr ffiwr 3ftT ffirrsw) frfgfggg, 
1963 ( 1963 W 22 ) TT Sim 3 gTTT Wrl 3lfwgT 
ti mm mm §tr, mrnm wwr gfjgmrr *r. 3 / 90 / 

85-f. wf. ir% f. tft. gifte 7 Tr f, 1993 i? 
wwr tyt |tr -aft tir. %. grwft, Tifgg, 
wnm grp sft TT#. g# % WW TT 

fsrtrfrf fgrfow qfwg mm mm <j/wr wsw fww 

grwP | 1 

[SSTW *TWr 3 ( 1 ) / 26/9 3-f. Wf. tTOf f, tft] 

fmfr gw gwwr, fttsm 


New Delhi, the !9;b August, 1993 

S.O. 1850.—In exercise of the powers conferred by Section 
3 of (he Export (Quarlity Control and Inspection) Act, (963 
(22 of T 963). read with Rule 3 of the Export (Quality Control 
and Inspection) Rules, 1964, the Central Government, in 
modification ot Notification No. 3/90/85-EI&EP dated 7-5-93 
hereby appoints Shri J. K. Bagchi, Additional Secretary, 
Ministry of Commerce, as Chairman of the Export Inspection 
Council with immediate effect, vice Shri Y. V. Reddy. 

[File No. 3(i)/26/93-ETAF.P] 
Kum. SUMA SUBBANNA, Director 


*W WTW 

fit fewft, 20 WIW, 1993 

W. m. 18 51 .—W#tg tsrfir W# mVoTTA.. 

1948 ( 1949 gn 6l)W STITT 6 W TmiTT (l) 

% grr Tfet srirr 4 gfr warn ( 3 ) wn 

STTWf TT 5FTPT TTW ftT Tfi HWW fitr 

fwtgr 12 - 12-1992 w ?rftrffiRT (w: m. *r. 
3030) % ??Mwr *r, wsw it7wt TiftjfggTT # 
am 4( 3 ) (n) % Wtpfa m srtt sptpt, taw ?rfw, 
gw mrm t wm tt *frg*r. firmwT, taw Bfgg, 
gw tawg w %rif)rg wr ait %■ ggw % w t 
grftw ttwI" 1 1 nt ?wg aarg % ww tt >41 tgr. 
Hmg arg W %r?Tg trr grf %wtswt % w a «rP 
fww fwfi ww | 1 

[w. t. 250I2/4/91-^?rtJ 

tpw grawr, w aftg 

S3 

ministry of textiles 

New Delhi, the 20th August, 1993 

S.O. 1851.—In exercise of the powers conferred by sub¬ 
section (3) of Section 4, read with sub-section (I) of Section 
6, of the Central Silk Board Act, 1948 (61 of 1948) and in 
supersession of this Ministry’s Notification (S.O. No. 3030 
dated 12-12-1992), the Central Government hereby nominates 
Shri S. Narayanan, Joint Secretary, Ministry of Textiles as a 
member of the Central Silk Board under Section 4(3)(b) of 
the Act vice Shri Ajay Prasad, Joint Secretary, Ministry of 
Textiles. Shri S. Narayanan is also appointed as Vice-Chair¬ 
man of the Central Silk Board vice Shri Ajay Prasad. 

[F. No. 25012/4/91-SilkJ 
JAY ANT DASGUPTA, Dy. Secy. 


ww Twrag fgwr mrm 
(ggr tt4w site fwrw) 
fir# fgmt, 12 swr#, 1993 

w. w. 1852.—wwr Ttwflm {m % 
wwpfa sgWfif % Pw ggtb) fggrr, 1976 % fgtm 
10 ( 4 ) % gfiTTW n w ggf mm to % 


5. Commissioner of 
Income Tax 
(Appeals)-V, 
Ahmedabad. 


. Commissioner of 
IncomeTax 
(Appeals)-Vll, 
Ahmedabad. 
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? (ii) ; 

fWffftffta aiafaaT TT 

Waa A f^T TT 

1 2 

3 

4 

aFfaifta ST FT nra ar 

flTAT t aftpjfar TTTI '?;- 

3 7. war aot 

^fcamr 


— 

---- —- 

“ ft ‘ ‘ ‘ - LJ " 

38. aftam 

^flTTFtr 

’5 

aa TB* 7 qqr 

TRA 


39. TlfW 

^fTTFir 

ar 

*1. 



40. faTAT 

afFTiar 

a 

1 2 

3 

4 

4i. tat 

firarw aW 

a 




42. m 

fwrw a^ffi 

a 

l, ira 

AftT SftA 

% 

43. fWrrrjT 

friarw aa?i 

a 

2. ’lift ’ftftTT 

TvTT 9W 

T 

44. Tftt 

fwrw a4 E T 

a 

3. anfrjr 

TriT aW 

W> 

45. ^ 

fwTw aw 

a 

4. TDarsr 

AW? SW 

a 

46- fwTT 

ffrarw aw 

a 

5. 3^m 

tat aw 

a 

47. agrr 

asa aW 

a 

h. IFirma 

tat aw 

*6 

48. 

asa aaa 

a 

7. I ft T T ! W ; C ftBHt 

tat aw 

a 

49 . wt 

aea aW 

a 

8- HTiW43 

TAT aw 

a 

so. fwirrjT 

aca aw 

a 

9. TfEnrr 

tat aw 

SF 

51. AftRT 

ata ala 

a 

ut. awr 

TAT aW 

«P 

52 . twjt 

aea aW 

a 

11. 5[Tft-trftT 

tat aW 

a 

53. WIT 

asa aW 

a 

12- ET7T 

tat aw 

a 

54. 5«i 

aea aw 

a 

13. TTITP; 

tat aw 

a 

55 . ffrftwsT 

asa aW 

a 

14. 1»ST 

tat aw 

a 

56. 

asa aW 

a 

1 5. aftBTJT ftKl 

Tar aw 

a 

57- a’JTTTEr 

fa^TT 

a 

16. TtT«H 

tat aW 

a 

58. ftftTTsPTT 

fapa 

a 

i7. ftPrjr 

7at aw 

a 

59. aaata 

faarr 

a 

is. 'fcrrsrn; 

to: aw 

«fT 

so. rnfipEk 

fairn: 

a 

19. aWftjr: 

tat. aw 

a 

6i. a§3Ti 

fa^rc 

a 

20. TprcWl 

wi aw 

a: 

«2. 

fl 61 K 

a 

21. aafaTft 

tat aW 

a 

63. tfarrft 

fa^rT 

a 

22. fSKfr ’ft ’TFT 

tat aW 

a 







64. fafrtfft 

fai[K 

a 

23. tflar 

TRTATA 

a 







6 5. WATT 

fa?n: 

a 

24. aTBBT*r 

TRTTAFT 

a 




2 5. TWAT 

TT^F-m^T 

a 

66, ^VsT’l < 

’ja'TRT 


26. siwr 

TTATAFT 

a 

6 7. 

aa <13 

jg 

27, alam 

THEN FT 

a 

68. TRFffft 

aa'TRf 

sr 

28. APftT 

Tiara ft 

T 

69- WftTT (%.^.%.) 

aa’TFT 


29. «ff ’ITT AaT 

trffaft 

a 

70. tajt 


«( 

3 0. atw?r 

ttataft 

a 

71 . twtatwi 

a^m^; 

ft 

31. AATrC 

Tiara ft 

a 







72. ^TATTI JT 

aara 

ft 

3 2- JRRTrra 

TiarAFT 

a 







7 3- TfftTft 

Wra 

ft 

3 3- 

TTATaFT 

a 




34, TTajT 

TIATftFT 

a 

74. ftfgAFTT 

aara 

.ft 

35. TFfr 

VTaraiA 

a 

75. fsnfFTT 


a 

36. 

afrarai 

a 

76. ?ar faft 

aralcai 

a 







i*ypT if —ijst 3fii)] 


tPsT spy wra 

; ftPTwrv -Mtoj/m? u in is 


_ 78') 



fffcf 

1 2 

3 

t 

' 



32. Jhalawar 

R j .j 

A 

7 7. 

afTTT 

ff 







53 Jaisalmer 

-d»- 

A 

: s. ^nri! 

ofini 

n 

34. Udaipur 

-do- 

A 

79. 'TORift 

RsyTTF^ 

N 

35. Pali 

-do- 

A 

bo. ffpnflH 

^f'Tnnr 


36. Kurukshetra 

Haryana 

A 




37. Narnol 

-do- 

A 




38, Yamunanagar 

* JO- 

A 

[tt 

, R, 3-7/92- 

-ft 

39. Sonepal 

-do- 

A 


wfir tfrnr wr, 

40. Rohtak 

*do, 

A 




41. Sirsa 

-do- 

A 

MINISTRY Of HUMAN RESOURCES DEVELOPMENT 

4T Una 

Himachal 

A 





Pradesh 


(Deptt. of Youth Affairs and Sports) 


43. Solan 

-do- 

A 

New Delhi, the 12th July, 1993 


44. Bilaspur 

-do* 

A 

S.O,185\-In pursuance 

Of rule 10(4) of 

the Official 

45. Mand i 

•do- 

A 

Language (use of official purposes of the Union) Rule 197^, 

46, Kutu 

-do* 

A 

the Central Government hereby notifies the following Offices 

47. Shim la 

-do- 

A 

of Nehru Yuva Kendra Sanathan the staff whereof have 




acquired a working knowledge of Hindi 


48, Betul 

Madhya Pradesh 

\ 




49. JabalPur 

-do* 

A 

—--■*— --**-- 

--- 

—---* 

50. Gunu 

-do- 

A 

S. Nehru Yuva Kendra 

States 

Region 




No. 



51. BilaSpur 

*do* 

\ 

_ - -- . . — . 

. --. * 


52. Jhabua 

-do- 

\ 

1 2 

3 

; 

53. Chhatarpur 

-do- 

A 

1. Meerut 

Uttar Pradesh 

A 

54. Panna 

-do- 

A 

2. PauriGarhwfti 

-do- 

A 

55. Durg 

•do- 

A 

3. Ghazipur 

-do* 

A 

56. C'hhindwaru 

■do* 

\ 

4. Almora 

*do- 

A 

57. Khandv.a 

•do* 

A 

5. Badaun 

-do- 

A 

58. Begusarai 

Bibar 

A 

6 . Plllbhit 

-do- 

A 

59. Loharbaga 

*do- 

A 

7. GopashwarChamolli 

-do- 

A 

60. Dhanbad 

-do* 

A 

8 . Lalit.pur 

-Jo- 

A 

61. Sahebganj 

•do- 

A 

9. Gonda 

,do- 

A 

62. Madheputa 

-do* 

A 

10 . Barcily 

-do* 

A 

63. Sihghbhum 

*do- 

A 

11. Bulandshakr 

-do* 

A 

64. Bashali 

-do- 

A 

12. Mathura 

-do- 

A 

65. Giridh 

-do- 

A 

13. Rampur 

-do- 

A 

66 . Cbhapra 

-do- 

A 

14. Etah 

*do~ 

A 

67. Surendranagar 

Gujarat 

a 

15. Lakhimpur Kheri 

-do- 

A 

68 . Brodha 

-do- 

B 

16. Devoria 

-do- 

A 

69. Rajkot 

-do- 

B 

17. Jaunpur 

-do- 

A 

70. Badodra 

-do* 

B 

18, Faizabad 

-do- 

A 

71, Chandrapur 

Maharashtra 

B 

19. Gorakhpur 

-do* 

A 

72. Osmanabad 

-do- 

H 

20. Rai Barcily 

-do- 

A 

73. Gurdaspur 

Punjab 

B 

21 . Nariital 

-do- 

A 

74. Faridkot 

-do- 

H 

22. TehrlGarhwal 

-do- 

A 







75. Ludhiana 


B 

23. Seckar 

Rajasthan 

A 




24. Banswara 

-do- 

A 

76. Shivamoga 

Karnataka 

C 

25. Ajmer 

-do- 

A 

77. Davangcre 

-do* 

C 

26. Alwar 

-do- 

A 

78. Rajghat 

Kerala 

C 

27. Bikaner 

-do- 

A 

79. Sundergarh 

Orissa 

c 

28. Nagaur 

-do- 

A 







80. Parbani 

Maharashtra 

B 

29. Shri Ganganagur 

-do- 

A 




30. Bhilwara 

-do- 

A 



- - 

31. Bharat pur 

-do- 

A 


[F. No. 3-7/92-H.U.) 

—.— . - — - 

---- 



S. K. SHARMA. 

Director 





?en. 
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FjtffrFF 3f?7 TOT.fFF FF FWFTF 
Wf fTOFT, 16 TO, 1993 ■•' 


ft. to. i s 5.3.—-tot: 3TR 

tototfttot TOf if mw f TOffd: ft totot TOro 

faspT, 1962 ( 1962 FT 50) FT SfRT 3 FT FTOITTT 

( 1 ) % stfif totf ftftt % wrofTOrF tot to#tf 

T F FTOTOT FT Ffir^WTO FT. • TO. F. 1-136 FTOtF 
24-4-92 wttt FTOTO Ftftt % FF«fsr$WFT Fr*f*r*r 
if fafoTTOT wfwi t r 3^RTf*T % FfFFR IT 
qriT"i T r?T ft frospr % fro?; ftf ft to 

55 ittot TOfTOr to fror to i 

TOr to: f«f snfarofr f iww FfwfFWF ft ppt 
6 TO W4TTT ( 1) % TOTH FTFTT TO fTFTT k fi t! 

TOT TO, TO: %FfTW TO TOT F FWF 'ftFTF TO 

fwwTT ftf % toTO toi qfsr^TOr r, ftof tot$w. 
if fwiFfro-r TOTOff f fftot to srfsrFTT toff fTO 
to fMro?=TOT frorr | i 

to, to: fft toTO-ftf it arm 6 to TOaror 

( 1 ) 3 TOT WTOF -srfTO TO TOPT FTF fF TOFTF FTFrir 
TOcTSTTF TOfFF FTrff t fF TOT FffcTfFFT F FTOF 

TOf=q'r it MTOtof iff TOTOfr it mm to ■ stfroro 
totogtttot fwwrF % stoff % far ’TOfro 

faro top | i ' ’ 

■TOr top to am ft mam (4) ?m totf 

TOFF-TO . TO TOTfF FTF f F TO 3 ET FTFTT fpTO TOT t 
% TO=T. TOF-TT it FTOTTF TO pfaTTR F^TFFTFTT it 
fFfaF ffa TO WFT'T TO TOT TOfFFFFF TOWTF TO 

fto wrroroi f fft ft it, wtfft % wftff ft tot 
arfTO to Mto gTOlT i 

FFFTO 

at to ir f ( 155 ) f tot-t to to of-III ff 
tototftff frosTO % fror 

TITO—TOWTTF fTOTT—FnFrTO FTFFT—WPFTFT 


TOW 

FW F 

t • 

TOT 

f-TOt ’ 

FHTST 

362 

0 

19 . 

28 


FTTTF 

0 

00 

36 


375 

-- 1 0 

08 

16 

l« 

'. TO. — 

1 201 6 /1 82 / 91 -TO 

0 [F 3 ft ff-IV] 


TO. toTto ftf srfsrTOfr 


MINISTRY OF PETROLEUM AND NATURAL GA5 ■ 
New Delhi, the 16th August, 1993 

S.O. 1853.—Whereas notification of the Government of 
India in the Ministry of Petroleum and Natural Gas S.O. 
No. 1438 dated 24-4-92 under sub-section (1) of Section 3 
of the Petroleum and Minerals Pipelines (Acquisition of Right 
of User in Land), Act, 1962 (5.0 of 1962). the Central Govern¬ 
ment declared its intention to acquire the right of user in 
Sands specified in the Schedule appended to that notification 
for the purpose of laying pipeline. 

Ar.d whereas the Competent Authority has under sub¬ 
section ill of the Section 6 of the said Act, submitted report 
to the Government ; 

And further whereas the Central Government has, utter 
considering the said report decided to acquire the right of user 
ir. the lands in the schedule appended to this notification : 

Now. therefore, in exercise of the powers conferred by sub* 
-ecticn <11 of the Section 6 of the said Act, she Central 
Government hereby declares that the right of user in the said 
lands' specified in the schedule appended to this notification 
hereby ' acquired for laying the pipeline; 

And further in exercise of powers conferred by sub-section 
<4) of the section, the Central Government directs that the. 
right of user in the said lands shall instead of vesting in 
Central-Government-vests on this date-of the publication of 
this declaration in the Oil and Natural Gas Commission free 
from encumbrances. 

SCHEDULE 

Pipeline from BLDK (155) to BALoL. GGS ill' 
State ; Gujarat District : Mehsana Taluka : Chansrtia 

Village Survey No. Hec- Are CPnc 

tare tmr 

Kanoda 362 0 19 23 

Carttctck 0 00 36 

375 0 OS 16 

rNo. O-12016/18 2[9 1 -ONGD-lV) 
M. MARTIN, Desk Officer 

TO fTOff, 16 TOTTO, 1993 

TO. TO. 13 5 4.—TOT: TOTfTOTOT ^ tfrj-q- 

TOtT TOT R TTOi i'T % TTfSTTOT TOT TTTOT TOf /fTOTR, 

1962 ( 1962 TO So) Ft arTT 3 # TTaTTT ( 1 ) 

F TOfTT TOTOT TOFTOTT % TOTUTTOr TOT Tlff/TF TOT 

TOtTOT FT FT. TO.#. 1454 TOTtar 24-4p9 2 

TfTT %TOTT TIT TOT % TOT TTf^RT t TOTTO TOJ^Tt' 

R fcfqf^r ^froft # 'TTOrTT % itPjftt Ft TO?qrTO?# 
to % fqtr irfror ft% ft toutt toft qtfrrq 
ft frorr to ; 

3TTT TOT: TOTOT TOTJTOPT H i3TOT qfcrfTOTF FT JTtTT 
6 Ft TOTUTTT ( 1 ) %' TO-ftF TTTFTT FT fTOT? H $,% • 
TOT um, TOP - F^t-T TTTFTT % 3TOT fTOT-trpT 

froror ft# f 'totof tot -f 

# fafttfroj Ffrorf ft TT«rtF ft TOstftt -f,t% 

FT fqfFFTOT fFTO I ; ' ‘ . 





f'-qr-rr II- -v<r 3 (ii)] 


*tTM TT TPTP :fn<|WJ 4, f993/»TT? 13, 1915 


ww, pp: ppp pfsrtop fa prt 6 fa wmrt 


SCHEDULE 


( 1) TTRT PW STffa PT pfap pfa gP fafap PTPR 

tTFKg-RT fato pnfa | ft w pfpgRPT Jr tow 

SEjgfa P f qfafy z PPP "ifw'f it PETTIT PT fapPR 

qTSwrffp tofa % pfaw % fan trppjRT pfto 
to1 Well %; 

fax ph pp strt fa ppstrt (4) grRTWp 
ptofa pt wet ptp gn fato rtpr tofa Pfa | 
fa ppp «jfafa if wr pt pfsrpR p;fap ptpr if 
ffrf^r to fa wet to fax srnto far pfaEr if, 
pfa prarfa if ppp w if fawn % ww fa w 


Pipeline GNGx to OGS II 
State : Gujarat District : Bharuch Taluka : Vagra 

Village Block No. Hcc- Are Ccn- 

tare tiare 

Muller 113 0 23 81 

99 0 17 55 

94 0 00 32 

97 0 07 14 

96 0 07 42 

[No. O-12016/219/9LONGD-IV] 
M. MARTIN, Desk Officer 


toto fa fafar fan 1 


pfffafa, 1 8 PPWI 1993 


PTJffa 


fa 

n;p 

fa TW P fa fa Ttp-II 

pp q 1 eh 

PTTP 




tofa 

% fan 



TEW— 

P^TTET 

fan— 

-pew 

PT^P— 

-PTPTT 

far 


H IP P. 

i. 

PR 

P. 

far 


113 


0 

23 

81 



99 


0 

17 

55 



94 


0 

00 

32 



97 


0 

07 

14 



96 


0 

07 

42 


[P. 

fa.- 

12016 / 

219 / 91 -fa 

tip fa fa-IV)] 


np. Prto, to fasjpRt 


New Delhi, Ihc 16th August, 1993 

S.O, 1854.—Whereas by notification of the Government of 
India in the Ministry of Petroleum and Natural Gas S.O. 
No. 1454 dated 24-4-92 under sub-section (1 ) of Section 3 
of the Petroleum and Minerals Pipelines .(Acquisition of Right 
of User in Land) Act, 1962 (50 of 1962), the Central Govern¬ 
ment declared it intention to acquire the right of user in 
lands specified in the Schedule appended to that notification 
for the purpose of laying pipeline. 

And whereas the Competent Authority has under sub¬ 
section (1) of Section 6 of the said Act, submitted report 
to the Government ; 

And further whereas the Central Government has, after 
considering the said report decided to acquire the right of user 
in the lands in the schedule appended to this notification; 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (1) of Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the said 
lands specified in the schedule appended to this notification 
hereby acquired for laying the pipeline; 

And further in exercise of power conferred by sub-section 
(4) of the section, the Central Government directs thut the 
right of user in the said lands shall instead of vesting in 
Central Government vests on this date of the publication of 
this declaration in the Oil and Natural Gas Commission free 
from encumbrances, 

1844 GU93-2, 


PT. PT. 185 5.—BXPTfa WTP (WlffafiT fatf- 
faffarf fa -fayfa) pfafaET, 1971 ( 1971 <171 
4o) fa st nr 3 p p?p ww pfsrprxf pt 

wEr px?r ftr aprjfEr pfBrwp % 

ffar jpT PP4[ (fc |£) fa P ffa ^fa pfa 

Pint fa fa ?+x 3fafaw fa^r srrftwPP 4 p fa i- 

W' if PRP (RW: P farfa 12 ffaWX, 

1986 ^ Wi) PT° 4258 PT pfpfaW PXfT ^ 
dtfl pfafqqp if to^P fa jfa P fan 

Pi Hi to PTXfa P PETIT ( 2) if fafafap PTW 
fa^rqT fao $ fafalffaff fa PTXP 7RPTT 
P Tiptfad pfaPTfafT PT ETC 5T<W PRP 
toPT ptorfa ffaw Pxfa |, fa wifw 

pfsrtop p wfr pfapm pt wEt far 

farr fapprfxfa qx fa'I fa pfanTCl Pi 

ftorrcp dq<|<w unfa p pew ( 3 ) Jr toto 

pxprfa wtp fa tot Jr far pfa fa wfa to 
fa TPrfap qRPtPT it pfa : 

unfa 

pfa fafa fawr ffafa.2 ITTPlfacTr T t fa faft fa 

% fafaifa pt wbet farrRTPrc fa wifar fafapr 

( 1) _J_2)_ _ _ ( 3 )_ _ 

1 . wsjp (mkiiw) pfar pfar ^ffarfaffap ^ wit- 

?ffaT ffapfa PT fapP ffaWT Jr ’41’T 

pfaw, fa ffafa WET I 

2- RPP WTETfpp TIP SIP, 3t ER ?ffar fa- % hl P h.jv l I - 
fafa fair fafarfa, W |ffaTT5TTB, PTTP % W1W- 
falPP S^STl WSJP, Ifa ffato % WET 

fafar faftorr fa. pt far 
W5PTW, faTTTWT, 

3 . pfto far pfsrPTfa faw fafar fafafa % Tirq- 
(qT?qw?p) fawr wsp wet, pfatfa % sro- 
^ffar fa. pt pT?wr?p to tow Jf to far 

PWETd, rffafa 1 WET I 
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1 


2 


3 


19 TOTOT, 1993 


4. qfnft^RT ram, 3TiW srtrrr ?'frar fr. % rag; qfV- 
?ferT MJr£r qfr- rarar ffio'irat ra if fo T Pri ra- 
teftt qraJra, qr- tjrar, tsfrtrjT fr ^mri i % 
TRT, TuqF-iq 5T?1141 Hi■!+) [ffqePJI Jr TFT RlJr 

Jr ray ertr 1 
ramrfHffi Tfmnrfr, 
qfvHi'Jiii qrafra, 

Ttsrjr 1 

[WT Tt-2001 1/20/89-afprraft/ft-IV/HI] 
IfftT twr Tfmrrft 


New Delhi, the 18th August, 1993 

S.O. 1855 In exercise of the powers conferred by Section 
3 of the Public Premises (Eviction of Unauthorised Occupants 
Act, 1971 (40 of 1971), the Central Government, in super¬ 
session of the notification of the Government of India, in 
the Ministry of Petroleum and Natural Gas, S.O. No. 4258, 
datod the 12th December, 1986, except as respects things done 
or omitted to be done before such supersession, hereby 
appoints the officers of the Oil India Limited, mentioned in 
column (2) of the Table below, being officers equivalent to 
the rank of gazetted officer of the Government of India, to 
be estate officers for the purposes of the said Act, who shall 
exercise the powers conferred and perform the duties imposed 
on estate officers by or under the said Act within the local 
limit of their respective jurisdiction, in respect of the cate¬ 
gories of public premises specified in the corresponding entry 
in column (3) of the said Table: 


table 


So ™ 8nat r°r °™ C Catc80ries of Public premises 

No. Officer of the Oil India and the local limits of 

India Ltd. jurisdiction 


1 . Manager (Administration) 

in the Office of the Oil 
India Limited at New Delhi. 

2. Chief Administrative 
Manager, Senior Land 
Officer, Assistant Security 
Manager in the field Head¬ 
quarters of the Oil India 
Limited at Duliajao, Assam. 

3. Senior Land Officer 
(Pipeline) in the Pipeline 
Heaquarters of the Oil 
India Limited at Guwahati. 

4. Project Manager in the 
Project Offices of the 
Oil India Limited at 
Bhubneswar, Chief Manager/ 
Senior Administrative Offi¬ 
cer in Iho OffLc at CaLutta, 
Manager (Administration) 
in the Project Office at 
Jodhpur. 


3 

Premises under the admin 
trative control of the ( 
India Ltd. 

Premises under the admin 
tralive control of the fie 
Headquarters 0 f the ( 
India Limited at Duliaja 
Assam. 

Premises under the admin 
trative control of t 
Pipeline Division of the ( 
India Limited at Guwaha 
Premises under the admin 
tralive control of the rcs f 
live Project Offices of the ( 
India Limited at Bhubnesi 
and Jodhpur and at Calculi 
as the case may be. 


[No. 0-20011/20/89/ONG/D. 
HARISh KUMAR, Desk 


ffiTTT. 18 56 ■—TOR, TIWTT (HR % 
HIIB+Tff ratrat % farrSRTff) fTO, 1976 % 10 

% TT faffR (4) % SEfTEff MITfaff 

ffR HeTHd % TRfaTR TTRfiTfr SSTR % 3Wft % ftRT- 
TTRiW Tt rabnrEFR % ffft TT 

a t'i4ttiy't> 5TFT 3TT TT f"l91 TfWjfTff ffTTRl & :— 

1. Ml MSI 1 TRirff, 

Rtrt 7#rt Mora, 1 / 4 , rtIt 5 m tw, rarra;- 

226001. 

2. RW-T OR ray fffffTTT Til 'TTff'RR, 

TfTTT fcrfraT, f'-UTT iT3H, 4RI TOT, 
88Hf 5THT TITS’, 51^-4000 2 5. 

3 - tmrf^r am; ^frar fa., 

frafaff TFlfaff, 16 iflTTJff TTRT fay, 
TIT. % fTR, 

fff fcfat-1 10066. 

[ii. 11011 / 1 / 93 -F^] 

%. ifr. Tm, rar fafar 


New Delhi, the 19th August, 1993 

S.O. 1856.—In pursuance of sub-rule (4) of Rule 10 of 
the Official Language (Use for Official Purpose of the Union) 
Rules, 1976, the Central Government hereby notifies the 
following offices of the Public Sector Undertakings of the 
Ministry of Petroleum and Natural Gas, the Staff whereof 
have acquired working knowledge of Hindi :— 

1. Branch Office 

Biecco Lawrie Limited, 

- 1/4, Wazir Hassan Road, 

Lucknow-226001. 

2. Office of the Chairman and Managing Director, 

Lubrizol India Limited, 

Leo House, 4th Floor, 

88-C, Old Prabhadevi Road, Bombay-400025. 

3. Gas Authority of India Limited 

Corporate Office 

16, Bhikaiji Cama Place, RK Puram, 

New Dclhi-110066. 

[No. 11011 /1/93-Hindi] 
K. C. KATOCH, Under Secy. 


TOE[ raff ffalFT 
WWi,, 28 sjnf, 1993 

fin. trr. 1857.—qroraj rarf (tri fff tot fra- 

eFff) fffTRTReft, 1990 % fffTOT 2 % TF (rrq;) Jr 
SPItT wftcRT ffff TTFi ffTOT TWIT, apTST, 

rail PiaiH'ti o(T« (irfarrfat) TTTff RTfiffT Tt '3"Kf 
frmft Jr rara qTfyrafa Tt rar faqraf, tt rpfrq 
Tfa Ifo; wsTT TTfmrft % m Jr frara rarft % i 

[H i)/93-£tTT)] 

TR. ETTRFTFFT, TT nfRai 
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[rte II—’S'W 3 (ii)] 

DEPARTMENT OF ATOMIC ENERGY 

Bombay, the 28th July, 1993 

S.O. 1857.—In exercise of the powers conferred by clause 
(f) of rule 2 of the Atomic Energy (Control of Irradiation of 
Food) Rules 1990, the Central Government hereby appoint 
the Chairman Atomic Energy Regulatory Board (AERB), 
Government of India, as the Competent authority to exercise 
the powers conferred on the competent authority by the said 
Rules. 

[No, AEA/17(1)/93-ER] 
R. SWAMINATHAN, Dy. Secy. 

28 ^TTf, 1993 

TO-TO- 1858-—TGTFJ (’5TTO fqrTRR PfMd u l) 

fTWRvfr, 1990 % faTOT 2 % STS' (o) if RRTT 

wfqroff to tottr tott $jit grqnr, mT ttRrr 

q^tTr’T RtRTR, RTTR TOR TO TFT faTOff *T 3f | T5fPT'T 

snfsnflrrt Tt sectt RfroTO to strtr ttr m towittr 

RTftlFTft % RR if ftfTO FTtfr t I 

[T U t J 1 7( l)/93-f TOT] 
TOT. TTORFriRFr, HfRR 

Bombay, the 28th July, 1993 

S.O. 1858.—In exercise of the powers conferred by cal use 
(o) of rule 2 of the Atomic Energy (Control of Irradiation of 
Food) Rules 1990, the Central Government hereby appoint 
the AAditional Secretary, Department of Atomic Energy, 
Government of India, as the Licensing authority to exercise 
the powers conferred on the licensing authority by the said 
Rules- 

[No. AEA/17(l)/93-ER] 
R. SWAMINATHAN, Dy. Secy. 

TTOTTO ajVr qfTTOT TORTR RTORR 

fcmt, 17 TOTTT, 1993 

to .TO. 18 59.—TOtTr ttttot, %R?fR 

qfr<re ttRhIrrr, 1973 (1973 to 59 ) totti3 
q?l RTSTH ( 2 ) 3TTT RTOT TlfWt TO SPflR ^ ^tt, 
ifTT^ TT TTTTOif TOTt % HU TOR, RRR 

3ifsrfwT 4ft MTr TOjg^t ft fTrofrrfer ftufiror 

TOTtfr t, — 

-dFI TOJT^t Tf, 

tirttor tito ft ftftfror rr 13 r 3frT grift ftft- 

fSR qfftftTftf ft, fTRfvlf'TO TO*R 2, 3 affT 

4 *r 3 to:tto(w qft TOftftV, TOiftj; ;— 


12 3 4 

fWrro FT fr.TT.nTT.TTO. 1988 ft 

ftfnfftR ITT R#ft- (ftt.ftt.iTR. fqftror) TOR 


[ft TOT. 14015/25/92-eftfJRt)] 

ftr. fft. ft?n, wfftroRr 


RTT TOTT % T1R1», TOR 2, 2 

it TO, TO- ft, 7 6, Rlftl! 20 fftftRT, 1973 
% 9TTT RTOftrR qft Rf «ft ftk TOR ft 
RRTO fftHRff'ft'l % am ftftftlR froiT 
RRT-— 

TOTR % TTTOT7T, TOR 2, TEST 3 2W? (ii) 

if RTOfror 

TO. TO. 3325, RTfftq 4-11-1978 

TO. TO. 1517, REftr? 26-2-1983 

TO. TO. 1481, cURtU 12-3-1983 

TO. TO. 3099, Rpfrtg- 21-6-1985 

TO. TO. 2048, iTT'ft'T 24-3-1986 

TO. TO. 2270, RTTft? 24-5-1986 

TO- TO. 2449, rrrfftsr 1-8-1990 

TO. TO. 2 5 01, TTpRmr 1-8-1990 

TO. TO- 2502, fTTOiRT 21-8-1990 

TO. TO- 710, TOTiRT 20-2-1992 

to. to. 891, Rrftrer 5 - 3-1992 

TO, TO. 1210, TOftRT 23-4-92 

TO. TO. 2669, RfftRI 24-9-1 992 aftT 
TO. TO. 978, RTCER 28-4-1993 

MINISTRY OF HEALTH & FAMILY WELFARE 
New Delhi, the 17th August, 1993 
S.O, 1,859 : In exercise of the powers conferred by sub¬ 
section (2) of section 13 of the Hombeopalhy Central Council 
Act, 1973 (59 Of 1973), the Central Government, after con¬ 
sulting the Central Council of Homoeopathy, hereby makes 
the following amendment in the Second Schedule to the said 
Act, namely:— 

In the said Schedule:— 

In item 13D relating to the State of Rajasthan and entries 
relating thereto the following entries under columns 2, 3 and 
4 shall be inserted, namely 

~1 ~2~ 3 “ 4 

Diploma in D.H.M.S. From 1988 

Homoeopathic (CCH onwards. 

Medicine and Surgery Regulation) 

[No. R. 14015/25/92 Homeo.J 
B.C. MEHTA, Dosk Officer 

Foot Note - Tile Prinicpal Notification was published in 
the Gazette of India Part 2, Section I, S.O. 
vide No. 76 dated the 20th December, 1973,, 
and subsequently amended vide 
S.O. 3325, dated 4-11-1978 
S.O. 1517, dated 26-2-1983 
S.O. 1481, dated 12-3-1983 
S.O. 3099, dated 21-6-1985 
S.O. 2048, dated 24-3-1986 
S.O. 2270, dated 24-5-1986 
S.O. 2449, dated 1-8-1990 
S.O. 2501, dated 1-8-1990 
S.O. 2502, dated 21-8-1990 
S.O. 710, dated 20-2-1992 
S.O. 891, dated 5-3-1992 
S.O. 1210. dated 23-4-1992 
S.O. 2669, dated 24-9-1992 and 
S.O. 978, dated 28-4-1993 


RT7R TO TlRTOtfetm: 4,1993/RTS 13, 1915 


qiR froqor: 
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18 3ETET, 1993 

^T,?TT.186 0:—FRFR,, 

?Tf«lfqTTF, 1 973 ( 1973 ’FT 59) *pV URT 
13 STORT (2) 3RT JRtT wf'PFTf >FT HifFT 

aiR# §T, jfrRfr4«fT TfnR E qrERf ^ 
r i»RTcr,, qftrfTcm- fafftq- set^T tf^rfwfci 
ffiirtKEr *R?fr qsrf^ :— 

fefPr spr^r it, 'sept' sfPT^ % *ft% n 

f7RT['?'47 T^lf-T 4T7, M H, 7T FRfacr 'EM tfsitff 

3-¥. % tipt^ Tcfir 4 ir srfefe ^ <r Ppr- 

fTfaci nErf^s: RsfV ji 1 ii/Pr, ^ptet:— 

“1983 T SJR, 1987 cFF l” 

[fi. ^.- 27021 / 10 / 92 -^ 11 .] 

. 7ft . *1 (?d I, -St-E srflFFTTt 

TR froTur : — *Tfg7[W VTRT tj? FREW, ^TRT 
2, 1 *1 sfrr.WT. it. 7 6, rTRt>J 

20 fcTFR, 197 3 ffRT 
4ft f£ «ft 1 

New Delhi, the 18th August, 1993 

S.O. 1860.—In exercise of the powers conferred by sub¬ 
section (2) of Section 13 of the Homoeopathy Central Council 
Act, 1973 (59 of 1973), the Central Government after consult¬ 
ing the Central Council of Homoeopathy, hereby makes the 
following amendment in the second schedule to the said Act, 
namely :— 

In the Second Schedule, under the heading ‘ASSAM' against 
Serial Number 3E relating to the Board of Homoeopathic 
System of Medicine, Assam, in column 4, for the entry, the 
following entry shall be substituted, namely :— 

"From 1983 to June 1987”. 

[No. V-27021/10/92-HomoeoJ 
B. C. MEHTA, Desk Officer 

Foot Note—The Principal Notification was notified in the 
Gazette of India Part 2, Section I, vide S.O. No. 
76 dated the 20th December, 1973. 

■TFR faRER Sfk RtFI tpUER 
(TFR fatTFET fa-fTPl) 

^ fcFvft, 16SPT77T, 1993 

'FiT.sn. 1861 :—fREF 1 1993 »Ft srfsr- 

gRTT E'RT rrft 1 8 0 3 o/ 4 4,/ 9 2-74)477-1 if ipftpF 

FTFfra^T 4 RY ^ 7 , ERR' 177^3777 ^'fsTT Tltfr 
TT^ftir 7FFTT*fr (^JJTIT) fa^STF qft (RFR 

SRTEF Y Fff77 tTq-TEr^E % fiT^UPF-JT^vr 7 
fEER FRrft | I 

1801 4 / 3 / 93 -^eWitt] 

IRT. EJTTRTTff, tIE frfTr 


MINISTRY OF CIVIL AVTATION AND TOURISM 
(Department of Civil Aviation) 

New Delhi, the 16th August, 1993 

S.O. 1861,—In partial modification of the Notificat'on No, 
Av. 18030/44/92-ACVL dated 1st June, 1993, the Central 
Government hereby appoint Director Indira Gandhi Rashtriya 
Than Academy (IGRUA) as Director on the Board of Direc¬ 
tors of Indian Airlines with immediate effect. 

[F, No. AV. 180I4/3/93-ACVL] 
M. BHATTACHARJEE, Under Secy. 

S(*T tisnwi 

fopft, 9 7PT77T, 1993 

jfTT.m. 1862 : —sfteftfEF 1947 

( 1947 ’FT 14) 4?t URT 17 £ 4, %Tsft7 

TRIFR, tjpl 7 9 ¥FT TTTffi TfJTI | % STJESldt?! % 71 * 1 4 
sfR -r% E7 TTff % 4Y% ETHt-J it 
^AmftTF fETR T Suffer TRtFR ErTvfrfEE StftFFRT, 
FFFJF % tf’IHii *111 M“hlf*ild *FEft ?f, rT ^R^YeT 7R4>R 
6-8-1993 UTRT fpTT «1T I 

[FT^ETT tTR— 12012/ 514/s8—»T-2 (tr)] 
’fr. % . TT^ITNT, tEF WftJFTft 

MINISTRY OF LABOUR 
New Delhi, the 9th August, 1993 

S.O. 1862.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, Kanpur as shown in the Annexure, in 
the industrial dispute between the employers tn relation to 
the management of Union Bank of India and their workmen, 
which was received by the Central Government on 6-8-1993. 

[No. L-12012/514/88-D.1I (A)] 
V. K. VENUGOPALAN, Desk Officer 

ANNEXURE 

BEFORE SRI ARJAN DEV PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL TR1BUNAL- 
CUM LABOUR COURT, PANDU NAGAR, KANPUR 

Industrial Dispute No. 69 of 1989 
In the matter of dispute : 

BETWEEN 

Sri Harmangal Prasad, 

State Assistant General Secretary, 

U.P. Bank Employees Union, 

36/1, Kailash Mandir, 

Kanpur. 

AND 

Regional Manager, 

Union Bank of India, 

117/H/1/240 Pandu Nagar, 

Kanpur. 

AWARD 

1. The Central Government, Ministry of Labour, vide its 
Notification No. L-12012|514|88-D.1I (A) dated 10-3-89, has 
referred the following dispute for adjudication to this Tri¬ 
bunal :—- 

Whether the action of the management of General Ganj 
Branch of Union Bank of India in not crediting 
privilage leave of Sri V. K. Bajpai, peon to his 
leave account is justified 7 If not, to what relief 
the workman concerned is entitled '? 

2. On 14-6-93, the Union’s application dated 29-6-92, was 
taken for disposal. As none anneared from the side of the 
Union to press the application it was dismissed, and the case 
was ordered to come up on 13-7-93 for the affidavit evidence 
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on behalf of the Union. On 13-7-93, none appeared for the 
Union nor the affidavit evidence was filed in the case. 

3. Tn this case rejoinder on behalf of the Union was filed 
on 5-9-91 and since then the case is pending for filing of the 
affidavit evidence on behalf of the Union. Since it is an old 
case and as such it cannot be permitted to linger on any 
more in the manner stated above. 

4. It thus appears that neither the Union nor the work¬ 
man is interested in prosecuting its case. As such a no claim 
award is given against the Union/workman, Reference is 
answered accordingly. It is also ordered that six copies of 
this award be sent to the Government for its publication. 

Dated : 29-7-1993 

ARJAN DEV, Presiding Officer 
feffift, 9 5UTFU, 1993 


ffiT.'SIT. I8G3 :— tflq l pR f fireTC srffrfoffiR, 1947 
( 1947 ffiT 14) fiff srm 17 ffi SFTffTffi if, 

BTffiTT, tffi Wfffi TfauT % 

fafitarffit srfr tut firtmfi % sfr^r, srfffu Jf fafc'u 
sfRrtPTffi faffirs if ffifsTn urffiTr sfoftftrffi srftmor, 
ffiFTTT ffi TffiJT ffit STffiTfwr ffiTtff art TRffiTT 

ffit 6-8-93 ffit STTUT gNT *U I 


(trWT TT^f— 1 20l2/899/88-¥t-2 (tf)] 
*t , ffi . ^fitfiFR, ■‘SUP SffaffiTTf 


New Delhi, the 9th August, 1993 

S.O. 1863.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, Kanpur as shown in the Annexure in 
the industrial dispute between the employers in relation to 
the management of Central Bank of India and their work¬ 
men, which was received by the Central Government on 
6-8-1993, 

[No. L-12012/899/88-D.1I (A)] 
V. K. VENUGOPALAN, Desk Officer 
ANNEXURE 

BEFORE SRT ARJAN DEV PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM LABOUR COURT, PANDU NAGAR, KANPUR 

Industrial Dispute No, 19 of 1993 
In the matter of dispute : 

BETWEEN 

The General Secretary, 

Central Bank Employees Congress, 

U.P. C/o Central Bank of India, 

Nayaganj Kanpur. 

AND 

The Regional Manager, 

Central Bank of India, 

Belanganj Agra. 

AWARD 

1. The Central Government, Ministry of Labour, vide its 
Notification No. L-12012/899/88-D.II (A) dated 4 3-93 has 
referred tfie followinv dispute for adjudication to this Tri¬ 
bunal ■— 

Whether the action of the management of Central Bank 
of India was Justified in debarring Sri A. K. Siughal 


frpTHfT 4,1 ym/mtr 13 ,1 y 15 


from holding special allowance post consequent upon 
his request for relieving from Head Cashier ‘C 
post in 1981 ? If not, what relief the workman is 
entitled to ? 

"2. In the instHnt case reference order from the Ministry 
of Labour was received in the office on 10-3 ->3 whereupon 
notices to Lhe parties were issued for filing the statement of 
claim fixing 7-4-93. On 7-4-93 none appeared for the Union 
nor the statement of claim was filed. However dates 2-6-93 
and 3-6-93 were fixed in the case but on none of these dates 
any one appeared for the Union. Again 30-6-93 was fixed 
in the case but on 30-6-93 once again none appeared for 
the LTnion despite issue of notice. 

3. It thus becomes crystal clear that the Union seems to 
be not interested in prosecuting its case and as such a no 
claim award is given against the Union/workman, 

4. Reference is answered accordingly. 

ARJAN DEV, Presiding Officer 

ffif ftffift, 1 3 STfirFcT, 1993 

ffiT.5U.1864:—'fitfiltffi'ffifffiffiTT 1947 

( 1947 ffiT 14) ffit STTT 17 % 5RBTW 3f, 

FTUffiTT, 'TOTUT ffiffifivT % SfffiUJffiT ffi ftfilfiffif 

?rk TUffi ffiUffiprf $ aftvf, 5UUOJ if fufrr-a- sftsfrfuffi 
ftfi IT if %ufftT UTffiT 7 ' XtVlftfffi 5ffU e n< l fi, ffiFfffifTT 
ffi l f^ T T7 ffit TffiTpffiT ffiTcff ffit ffi’-a'lT UTffiTT ffit 
12 - 8-93 ffit shut ut i 

[fiWT tr^f—12012/56/ 8 6-Tf- 4 (Tf ) ] 
^t . ffi . ffinj’fit'TTcPT, ^Tffi STfsrffiTff 

New Delhi, the 13th August, 1993 

S.O. 1864.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Central Government 
Industrial Tribunal, Calcutta as shown in the Annexure in 
the Industrial Dispute between the employers in relation to 
the management of Punjab National Bank and their work¬ 
men, which was received by the Central Government on 
12-8-1983, 

[No. L-12012/56/86-D.fV(A>] 
V. K. VENUGOPALAN, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
AT CALCUTTA 
Reference No. 73 of 1988 

PARTIES : 

Employers in relation to the Management of Punjab 
National Bank 

AND 

Their Workmen 

PRESENT : 

Mr. Justice Manash Nath Roy.Presidins Officer 

APPEARANCE : 

On behalf of Management : Mr. M, Chatterjee, Assis¬ 
tant Manager (Law), 

On behalf of Workmen : Mr. A, D. Singh, Office 
bearer of the Union, 

STATE : West Bengal INDUSTRY : Banking 
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AWARD 

The action of the Management of Punjab National Bank, 
Regional Office (hereinafter referred to as the said Bank), 
in inflicting punishment cm Sri M. L, Saraf (hereinafter re¬ 
ferred to as the said employee), a Special Assistant of the 
Burrabazar Branch of the said Bank, in respect of with¬ 
drawal of his Special Allowance and also debarring him 
from further promotion/Officiating or otherwise as Special 
Assistant or as an Officer for the next 5 years, if fair, re¬ 
asonable and justified and if not, to what relief, he was en¬ 
titled to, was referred for adjudication to this Tribunal, fey 
Order of Reference No. L-12012/36/86-D.IV(A) dated 
June 11, 1987. The case of the said employee was repre¬ 
sented by the Punjab National Bank Employees* Association 
(hereinafter referred to as the said Association). 

2. On sciwice of usual notices, parties to the proceeding 
filed their respective pleadings and tendered evidence and 
the said Bank, apart from making oral submissions filed a 
Written Aigument on February 18, 1993. 

3. It was the case of the said Association that the said 
employee was appointed as a Clerk on July 18, 1962 at 
Calcutta ntul was posted at Chittarnnjan Avenue Branch 
and he discharged his duties honestly, faithfully, diligently 
and to the satisfaction of his superiors. In fact, it has been 
claimed that there was no blamish in his entire service 
career of about 20 years. It was also the case of the said 
Association that the said employee was elevated to the post 
of a “Special Assistant" on and from Tuly 3, 1979 and in 
that capacity, was posted in the Bills Department at Burra- 
bazar Blanch of the said Bank. It has been pointed out 
that the said employee, never had to work m the Bills 
Department prior to his posting as aforesaid. The work 
in such Department, has also been claimed to be full of 
responsibilities and technicalities, apart from intrecasis and 
procedure, which are not common to other Departments. 
It has been poinied out that the said employee was posted 
straightway in Bills Department, after his promotion as 
aforesaid and as stated earlier, he was never imparted with 
proper ti tuning, with regard to the facts as indicated earlier. 
It has also been stated that as such, he was required to 
work directly under the Branch Manager of the said Bank, 
who at (he relevant time, was one Sri B.G. Khare. 

4. It has been alleged that the said Sri Khare, in his 
capacity as afoiesaid, used to misuse his office, by giving 
unqualified facilities to some customers for reasons best 
known to him and he being immediate superior, also sup¬ 
ported such improper action of others and never ob¬ 
jected to such misuse. It has further been alleged that 
although the officials knew about the whole affairs, but 
even on reports, no action was taken by them. In fact, even 
in periodical inepection report was not shown to tho said 
employee. It was further alleged that the said Sri Khare 
exploited the ignorance of the said epiployce in functioning 
in the Bills Department and later on, he was made 
a scape goat for irregularities committed by the said Branch 
Manager, It has been stated that as an outcome of the 
affairs ns indicated the said employee was suspended on ac¬ 
count of certain alleged lapses on his part on and from May 
14, 1982, by a letter of the same day and signed by the 
said the then Branch Manager. It has also been stated 
that the said employee, protested against his suspension and 
he was kept under suspension for more than 5 months, 
before issuirg charge sheet, which according to the said 
Association was issued in contravention of the settlement 
dated October 19, 1968 and as such, the Enquiry Proceed¬ 
ings as initiated and the punishment, which was imposed 
thereafter, on the said employee, was claimed to be un¬ 
reasonable. improper and unlawful, 

5. It has also been stated that the Charge sheet to the 
said employee was issued on October 18, 1982, to which he 
gave his reply on November 16, 1982 and since the Mana¬ 
gement was not satisfied with such representation, Sri V. B. 
Gupta the then Manager (Staff). Zonal Office. Lucknow, 
was appointed to hold the domestic enquiry 
into the charges as levelled. It has been pointed out 
that at the very first sitting of the enquiry on October 18, 
1987 , the Enquiry Officer unduly rejected the prayer of the 
said employee to allow him to be represented by one K. P, 
Bhurdwaj, an official of the Union and such refusal has been 
claimed to be on flimsy ground and in clear violation of 
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the settlement as referred to hereinbefore and as such, ac¬ 
cording to the said Association, there was denial of proper 
opportunities to the said employee, to defend his case. It has 
also been alleged that this Enquiry Officer was requested 
by the said employee, to direct the Management to croducc 
certain documents by his letter dated November 29, 1985, 
but he deliberately declined to do so and held that the said 
employee should be ready for his defence and to prove his 
innocence. This was also claimed to be a limb in violation 
of natural justice and the Association has also stated that 
the Enquiry Officer, himself asked the questions in the 
proceedings, to help the Management in proving charges 
against the said employee and he ruled out several vital 
questions, with the motive to help the Management to prove 
the charges. The enquiry proceeding has been claimed to be 
against principles of natural justice, amongst others, on the 
grounds as indicated, 

6 . The said Association has said that the Disciplinary 
Authority, issued the second show cause notice to the said 
employee on January 28, 1985 and the punishment of dis¬ 
missal was proposed there and to that notice, the said em¬ 
ployee, on February 11, 1985 made a representation con¬ 
tending that he was not favoured with the copies of the 
findings of the Enquiry Officer which was necessary. Such 
non supply, he has claimed also to be against principles of 
natural justice. It has been stated that tho said employee 
made a further representation to the Disciplinary Authority, 
on April 6, 1985, but such authority without duly consi¬ 
dering the case, has imposed several punishment on the said 
employee, replacing the punishment of dismissal, as sought 
to be imposed. It has been claimed, inspite of several punish¬ 
ments the same also included withdrawal of Special Allow¬ 
ance of Rs. 450|- per month to the said employee, debarring 
him from further promotion|officiating or otherwise, as 
Special Assistant or as Officer for the next 5 years, apart 
from denying him due back wages and also transferred him 
to Jhilmil Branch, which is about 312 Kms. away from 
Calcutta and is at a remote place at Bankura. Such im¬ 
position of several punishments and more particularly, his 
transfer to the above mentioned Branch, was claimed by the 
said Association to be malafide and they have stated that 
on such transfer, the said employee has also been saddled 
with various other extra expenses and financial loss, 

7. Tt has been stated by the said Association that on 
proper resolution, they duly raised an Industrial Dispute, 
which lias been, so referred for adjudication before this 
Tribunal, on the grounds as indicated. The said Association 
has claimed that the said employee should be placed as 
Special Assistant and the withdrawal of necessary Special 
Allowance should be deemed to be bad and he must be 
reimbursed, fer the loss as sustained by him, apart from 
paying reasonable damages for such loss, as he has suffered. 

8 By the Written Statement, filed on December 11, 1987. 
the said Bank has claimed that the said statement contained 
various statement and allegations which are misleading, mis¬ 
conceived and motivated or are, irrelevant for tho decision 
of this case, apart from denying, the allegations as contained 
therein. 

9. The statements as made in paragraphs 1, 2, 6 and 7 of 
the statement of the said Association have not been denied. 
It has further been stated that there was no justification in 
the clam of the said Association or to support the same, 
on the statement that the said employee was not imparted 
any training in the work of Special Assistant and the allega¬ 
tions were baseless and devoid of any merit. It has been 
stated that Special Assistants are selected from amongst 
the senior clerks, on the basis of their seniority position, in 
terms of Ihc setllement dated March 7, 1978 and Ihose 
Assistants are paid Special Allowance, as provided under the 
Bipartite Settlement, for undertaking duties, requiring higher 
and additional responsibilities, than ordinary clerk. It was 
stated that on being offered, the said employee accepted tho 
Special Posting, without any reservations. The allegations of 
malpractices, as made, against the then Manager and other 
offic'al superiors, have been categorically denied and it has 
been stated that the plea of ignorance of Banking work, 
after a number of years in the Bank's service, as taken bv 
the said employee, was without any basis and not justified. 

10. It was indicated lhaf on the basis of a Special Investi¬ 
gation report, on the workings of the Bank's, ... .it revealed 



[(frnr II—to 3 (ii)] 


TT 4,1993/'4T? 13,1915 


2797 


that the said employee, while working as Special Assistant, 
had committed gross misconduct in discharging his duties 
and us such, pending further investigation or enquiry, he was 
suspended with effect from May 14, 1982 and thereafter, a 
detailed Charge sheet whs served on him, on October 18, 
1982, It has also been stated that in terms of paragraph 
19.2(h) of the Bipartite Settlement, a workman can be sus¬ 
pended pending an enquiry and such suspension pending 
enquiry was neither improper, nor illegal or penal. Thus, it 
has been stated that the enquiry proceeding whs initiated, 
for imposing punishment, had no basis. 

11. It was the case of the said Bank that there was no 
basis of the contentions of the said Association that the 
Enquiry Officer rejected the request of the said employee, 
to be allowed to be represented by Sri K. H. Bharadwaj on 
fictitious grounds and it has been indicated that in terms of 
paragraph 19.12(i),fx)(y) of the settlement dated October 19, 
1966, the said employee could have engaged representative 
of a Registered Trade Union of the Bank’s employees, but 
the said ,Sri Bharadwaj was an officer employee and so, the 
request of the said employee, to be represented by Sri R.L. 
Singh, was allowed, hence there was no basis for lack of 
opportunities in this case and on that issue. It has been 
stated that the letter dated November 29, 1983, which was 
claimed to be made, not available, was not correct. In fact, 
relevant portions of item No. 1 of the Special Investigation 
report were showr to the said employee and according to 
the said Bunk, the Enquiry Officer was duly justified in 
giving (he ruling, that only those items to be shown to the 
said employee, which had bearing in this case and sifdh 
action, according to the said Bank, was not taken by the 
Enquiry Officer, to victimise the said employee, as alleged. 
It was the further case of the said Bank that the Enquiry 
Officer, during enquiry, can ask questions to obviate any 
doubt or >o have a point cleared and In making such attempt 
in this case, no wrong was committed. It was also stated that 
proper opportunities were given to the said employee by the 
Enquiry Officer, for defending his case and all relevant 
questions, pertaining to the Charge sheet, were allowed and 
irrelevant questions were duly overruled by the said Officer. 
It has further been stated that the enquiry ugainst the said 
employee was conducted according to the provision of Bipar¬ 
tite Settlement a<* mentioned earlier and also on following 
the necessary principles of natural justice and the sain em¬ 
ployee was given reasonable opportunities, not only to 
defend his ctre. but also to examine his witness and also to 
cross-examine the witnesses produced agiinst him and so 
also to produce other evidence in his defence. It was pointed 
out (hat the Enquiry Officer, by his report recorded that out 
of 8 charges, 7 charges arising out of Charge sheet dated 
October 18. 1982. were proved and charge No, 5 was par- 
tiallv established. Tt has also beep stated that on the basis 
of such report and as well as the relevant evidence, the Disci- 
plinnrv authority decided to inflict the punishment of dis¬ 
missal on the said cmplovee from Bank’s services and issued 
a show cause notice on Januarv 28, 1985 and the said em¬ 
ployee was allowed a personal hearing before the Disci¬ 
plinary Authority, on March 27, 1987 and during such 
hearing, the said employee admitted his guilt and pleaded that 
he was not solely responsible and accountable for the case 
and expressed his repentance, for the lapses he committed, Tt 
has hern stated that there was no basis of foundation for 
the claim of the employee that the findings of the Enquiry 
Officer were not supplied, since no such demand was made. 

12. It is stated that on the basis of the mercy petition 
daled April 6, 1985, to the D'sciplinary Authority, by the 
said emnlovie. ’vh'robv he indicated that on being dis¬ 
missed. he and his family will face starvation and mina'ion, 
the said Authority, sympathetically considered nnd by the order 
dated May 13, 1985, thus revised the decision and indicted on 
the said employee, punishment of withdrawal of the so id 
Special Allowance in terms of clause 3(i)(a) of the Bipartite 
Settlement dated October 30, 1979 and the punishment in 
this case, was a signle one and not several as alleged bv the 
said employee. It has also been said that punishment of 
withdrawal of Special Allowance for Special Assistant was 
made, since the said employee was unfit for performing 
supetvis-ng duties and the Etisciplinary Authority by their 
order dated May 1/, 1985 advised the su'd employee to per¬ 
form hereafter, die clerical duties onlv and not be,'nr eligible 
for ivcmoEon. r.ffic'ntine or otherwise, as Special Assistant 
or the nosing, as at- Officer for the net;; 5 years and (he 


mid employee was reinstated in service without back wages 
and posted at Jliilimili, Bankura. Such debarment has been 
staled not to lie a punishment, but simply a result of with¬ 
drawal of Special Allowance, tor 5 years. It has also been 
stated that when such Special Allowance has been withdrawn 
fin 5 years by way of punishment, it is only logical that 
the said emplojec should not be entitled to promonon, offi¬ 
ciating or olbt-iwise in the post of Special Assisiant. for the 
per.od, for which allowance has been withdrawn. It has also 
been pointed out that in terms of the said Bipartite Settle¬ 
ment Special Allowance could have bean withdrawn for the 
entire period, for remaining in clerical cadre, but a lenient 
view, in the ciiciimstanccs as indicated, was taken and the 
said allowance was withdrawn, only for a limited pciiod of 5 
years. Hcncc, it has been stated that the punishment is only 
withdrawal of Special Allowance and debarment from further 
promotion, cllieinting or otherwise as Special Assistant and 
there was thus ro illegality or any irregalaiirv, committed. 

13. ft has been indicated by the sa ; d Bank that Scrvie* 
Conditions of Bank employees arc governed by various 
Awards, including Sastri Award, relevant portions whereof, 
are stated below ■ 

“5.’>S.Transfers are rendered necessary by the 

exigencies of administration. Tne proper view to 
tike is that transfers are normal incidents of the 
working of a bank and they must be left to the 
discretion of those who guide the policy of th« bank 
and manage its affairs.” 

“537. He cannot claim any special conces¬ 

sions attached to posts in any particular locality 
from which he is transferred, c.g. house rent allow¬ 
ance, bill allowance etc, We direct accordingly. We 
further direct that in no case shall an employee’s 
basic pay be reduced on transfer.” 

They have further staled that it would not be desirable to 

reinstate a suspended employee, who is involved in various 
fraudulent activities and in case of such deployment, there 
would be various difficulties and to obviate perpetration of 
such fraudulent act and thus to restore confidence amongst 
the stuff and customers and in that view of the mutter, the 
.said employee was transferred to Jhilmlli. It has fuihcr been 

indicated that the punishments, inflicted on the said em¬ 

ployee were not with ulterior motive and to restrict the 
growth and popularity of the said Association, were unfounded. 

14. There was a rejoinder filed by the said Association, 
on March 9, 1988 and therein, after refuting the statements 
as indicated earlier, the allegations contrary to those state¬ 
ments have been denied and it has been specifically stated 
that the Disciplinary Authority, never applied its mind and 
the said employee was denied of necessary opportunities to 
dislodge the allegations brought against him, which again, 
were without any basis or reason. It has been indicated 
further that inflicting of several punishments, as in this cascj, 
was illegal and improper and paragraph 19.12(b), do not 
empower the Management to suspend an employee before 
issuing the Charge sheet. It was denied that the said em¬ 
ployee was niven reasonable opportunities to rebut the 
allegations which were brought maliciously and with ulterior 
motive, against him. The allegation that the sa : d employee 
has involved other High Officials of the said Bank, with ill 

_ motive, have been denied. It has also been stated 
'that vital and relevant documents as involved in this case, 
were neither duly nor properly proved or facts we-e duly 
appreciated. It has also been stated that the said employee 
was a mere Special Assistant and not in-charee of the Bills 
Section, his powers were limited and he discharged h's 
duties under and or in terms of the orders of the then Branch 
Manager, Tt has been stated that since the Enquiry Officer, 
belonged to Higher Official Cadre, he could not be called 
'ndependent in the facts and circumstances and more so 
when, he look all steps to protect his colleagues. 

15. The said employee deposed as WW-1, to the facts of 
the case and he amongst others has stated and given some 
particulars of the malpractices committed bv the then 
General Manager, to which he raised objection, but without 
any result. Ho further agreed that at present, he is posted 
under th» Inspection Department at New Delhi Head Office 
and in the time of hearing of this nroceed'ng. he was inspec¬ 
ting at Calcutta He further agreed that he attended the pro- 
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cecdiug of January 28, 1984 and July 6, 1984, but claimed 
that without going through such proceeding, he was not in a 
position to say, whether the documents as asked for, were 
made available to him on those days, He has also agreed, to 
have signed the minutes on those days and it is also true 
that special investigation report and other documents were 
made available to him. He denied the seggestion that after 
working for 3 years in the Bills Department, he was expected 
to be aoquented with the workings of such Department. He 
ofcourse, sought to establish, it was not for 3 years, but for 
one year, he worked in the Bills Department, He has further 
agreed that he was given personal hearing by the Discipli¬ 
nary Authority, but he was not aware, if further representa¬ 
tion was made by him on April 6, 1985. He has said, after 
infliction of the punishment, he asked for the copy of the 
Report, but that was refused and for that, he could not 
prefer any appeal. 

16. The evidence on behalf of the said Bank was lead 
through Bishwa Bandhu Gupta and he has said that before 
holding the present enquiry, he was posted at Ludhiana and 
at the time of enquiry, he was posted at the Zonal Office of 
the Bank at Lucknow and from there, he used to come to 
Calcutta, to hold the enquiry and at that time, he was 
Manager, Personnel. He has said that there are Rules tor 
appointing Enquiry Officer and although he was in Uttar 
Pradesh Zone, he was asked to held the enquiry in respect 
of Calcutta Zone. He has also stated that he was appointed 
Enquiry Officer by the Regional Manager, Calcutta, in terms 
of his authority and power and at the time of holding the 
enquiry by him, no exception was taken by the said employee, 
He testified the number of the concerned Circular as indi¬ 
cated in Ext. M-l and said that Circular may be produced, if 
necessary. It was also his evidence that officers of his quality 
and character, were available in Calcutta and before holding 
this enquiry, he had occassions to hold 7 or 8 enquiries in 
different Regions, including his own Region and Calcutta is 
within tho Eastern Zone of the Bank. He has denied the 
suggestion that he was appointed such Enquiry Officer with 
some motive. He has further said that he indicated that 
anyone could be appointed as helper excepting Sri Bharadwaj, 
as in terms of Clause 19.12(i)(x)(y) of the Bipartite Settle¬ 
ment, an officer should not be appointed as helper. In fact, 
he has said that he based his decision on the basis of the 
clauses as mentioned above and it was his evidence that he 
inferred that Sri Bharadwaj, should not represent, since he 
was an officer employee and he thought that the said Sri 
Bharadwaj was not a proper person to help the said em¬ 
ployee. There was, in my opinion, no illegality or any irregu¬ 
larity in appointing the Enquiry Officer as above and for 
such appointment, the enquiry was Hot vitiated. 

17. At the time of deposing, the witness was the Senior 
Manager, Personnel, but his knowledge about working in 
Bank, was not very convencing. II was the case of the said 
employee that Sri B. G, Rhare, the then Manager of the 
Burrabazar Branch was proceeded with and the witness 
denied the suggestion that he held the enquiry against said 
Sri Khare, He has further stated that he was involved in 
holding 4 enquiries in respect of the Burrabazar Branch nnd 
in all the enquires, he found the persons guilty. He has 
further stated, while making his report, he has duly con¬ 
sidered the pleadings, evidence and records and he has also 
said that he has given his due reasons, why he found the 
said employee guilty. It was also his evidence that since 
payment was obtained earlier than the date of claim, lhat 
itself would show that the persons were not working pro¬ 
perly. It was also his evidence that he gave opportunities to 
the said employee, to produce his records, which are relevant 
to the concerned enquiry and he sad lhat the letter dated 
November 29, 1983 was not relevant, as according to him, 
the Charge Sheet related to Ihe period from luly 3, 1979 to 
July 14, 1982, It was also his evidence that since the said 
employee was charged for his workings from November 9, 
1981 to February 17, 1982, he has considered the charge for 
that period only in respect of charge No. 1 and he did 
not allow the said employee to prove that he held no adverse 
report, as that was beyond the scope of enquiry. It was 
his evidence that in terms of Clause 19.12faf of the Bipartite 
Settlement, the said employee was given due opportunities 
and he has not considered the prayers in the letter of 
November 29, 1983, since all the documents were not 


relevant, as per the Charge sheet. He has agreed that 
the said employee asked for clarification, over the 
word '‘technicalities" and the said employee tried to bye-pass 
the televant questions on that point. He has further stated 
that since it was not within the scope of the enquiry, so he 
has not considered, if the Bank was guilty, for allowing tint 
customers to withdraw increasing overdraft. He has further 
stated that it was not within his jurisdiction to enquire, whe¬ 
ther the integrity of the concerned customer was in doubs 
or if the Higher Authorities of the said Bank, allowed them 
to continue in such manner. He further denied categorically 
that he was a type of officer, who used to find the workmen 
guilty. 

18. The order of suspension pending enquiry, on the basis 
of the relevant rules, cannot be held or found to be invalid 
or on that basis. It is tnie that pending enquiry, an employee 
can be suspended, but such employee should not be kept in 
suspension ior eternity or for a long time. In this case, such 
a contingency has not arisen. He said, in this case, the charge 
sheet, alter such enquiry, was issued after about 5 months 
and Mr. Singh submitted that against such issue of the charge 
sheet, the said employeo duly lodged protest, claiming the 
suspension or proceedings thereafter, to be invalid. He also 
mdicatcd that there was and has been no mention in the 
charge sheet about the loss and as such, the very basis of 
the concerned charge sheet was void and baseless. It was 
further indicated by Mr. Singh that the said employee want¬ 
ed to have himself represented by Sri Bhardvvaj and he was 
not allowed to represent the said employee, duly, properly 
and legally as alleged. He pointed out that the said employee 
was promoted as Special Assistant on July 3, 1979, but he 
had no idea prior to that, about the Bills Department. This 
submission, in my view, would not be appropriate in this 
case, more particularly when, then said employee was work¬ 
ing in the Bills Department for some time. It is true that 
the Enquiry Officer was appointed as such, outside his Zone 
and was so appointed by the Zonal Manager of Calcutta 
Office and he was also appointed Enquiry Officer in 6 or 7 en¬ 
quiries. It also appeared that the Enquiry Officer acted ille¬ 
gally, in lefusing to call for document!! from the said Bank, 
in terms of the letter dated November 29, 1986, although 
such icprcscntation was duly received and that has, accord¬ 
ing to Mr. Singh, caused violation of principles of natural 
justice. 

19. On the basis of the report and the proceeding as held, 
it is an admitted fact that the said employee has been vic¬ 
timised with many punishments and more particularly 4 in 
number. Such action, in my view, was too harsh and improper 
and they overlapped themselves. It is also true that there 
could not be any effective Appeal filed by the said employee, 
for the reasons as indicated earlier. I shall deal with the 
prayers as made by the said employee in the facts of the 
case and also the effect of subsequent happenings on them, 
hereafter. 

20. Mrs. Chatterjce submitted that along with the second 
charge sheet (Ext. M-3), which has not been denied to have 
been received by the said employee, the papers and parti¬ 
culars, which are prerequisites of holding the employee guilty 
for misconduct, were served and supplied, and such charge 
sheet was proceeded by Ext. W-l, by which, he was suspend¬ 
ed and to that, he gave his reply by Ext. W-2. She further 
stated that the reply to Ext, W-3 was given by the said em¬ 
ployed by Ext. W-4 and by Ext. W-5, he also intended to be 
represented by Sri Bhardwqj. She further _agreed, there was 
no tar, but some discretion was left to the Enquiry Officer, in 
holding the enquiry and in refusing Sri Bharadwaj, to re¬ 
present the said employee. In this case, the orders, according 
to her, have been duly issued. She could not deny that 
MW-1, the Enquiry Officer, was outside the Zone and as such 
also claimed that the appointment of the said Officer, in this 
case, was not improper. It was submitted by her that the said 
employee has acted in Bills Department, so no further train¬ 
ing was required to be imparted to him. She could not also 
deny that the enquiry proceedings were not made available 
with the second show cause notice and since the said employee 
was posted in a lighter job, in terms of his prayers, so she 
claimed that there was not or could be any doubt, in respect 
of jeopardising his case, as claimed. She furher 
^pointed out that luly 3, 1979 to May 14, 1982 
the said employee was working in the Bills De¬ 
partment and as such also, (here was no necessity for 
giving him any training. She further contended that the said 
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employee - war required to act on the" basis of- Orel instruc¬ 
tions of Sri Khare, but they haVe not been- proved and M 
such, such defence, cannot be accepted or acted Upon. She 
also indicated that the grant of Special Allowance, was 
neither a promotion nor a selection and for that, no right 
accrued to the said employee, which has been or could vitiate 
the proceedings. The fact of receiving special allowance, will 
not leu case of promotion or that created in favour of the 
said employee, some right or any iota for the same, cannot 
be st-id or agreed. The Bank Employees do get or are entitled 
to such allowance, for performing special duties and if and 
when such special posting or work is duly withdrawn, that 
cannot cause any right to be denied that too could be claim¬ 
ed as a matter of right. 

21. On the basis of the pleadings as indicated earlier, thfl 
s-id employee has claimed firstly, that the infliction of punish¬ 
ment on him, regarding withdrawal of special allowance and 
also barring him from further promotion, officiating or other¬ 
wise as Special Assistant or an officer for the next five years, 
was not fair and reasonable. In my view, the infliction of 
so many penalties, was not proper and justified. He secondly 
claimed to be reimbursed for the loss sustained by him, due 
to his wrongful and mala fide transfer, on account of loss 
sustained and also on account of special posting and House 
Rent. I have already indicated that special allowance goes 
with the special posting and as such, I feel that the said 
employee cannot claim anything on that account. I say fur¬ 
ther that transfer is an incident of service, as such, unless the 
transfer of the said employee, is found to be mala fide or in 
colpurabfe use of power, he will not be entitled to maintain 
any claim on that score. Here in this case, such mala fldo or 
colourable use of power, has not been established. He has 
thirdly, claimed reasonable amount of damages for the loss 
sustained by him for his stoppage of promotion and lastly 
and fourthly, a reasonable compensation for harassment and 
mental agony on account of his posting at Jhilmllli Branch. 
The fourth prayer of the said employee, in view of my 
findings earlier, will not be available. But, he can certainly 
maintain his claim for the third prayer. Admittedly, the said 
employee has been promoted subsequently. Such njomotion, 
in my view shows, condonation of his past act and for that, 
he may claim to sustain his demand for necessary compensa¬ 
tion upto the date of his promotion. 

22 . I have already indicated that the imposition of so many 
penalties as mentioned in the first prayer of the said employee 
and that too for one offence and on the basis of one charge 
sheet and that too, in the same facts, was improper and as 
such, all the punishments as indicated therein, were not proper, 
and bonufkle. I further feel that the refusal to have the assist¬ 
ance of Sri Bharadwal in the enquiry was not proper and 
there, the Enquiry Officer has committed a wrong and the 
proceeding was vitiated and the same should be set aside. 

21. Thus, as a result of my findings as above, the said 
employee, in the facts of this case, will not be entitled to 
maintain all his claims, but he will certainly be entitled to 
ask for compensation for the loss sustained by him, due 
to the delayed promotion. 

24. The Reference is thus answered in.the affirmative and' 
in favour of the said employee and to the effect that debar¬ 
ring him from further promotion, officiating or otherwise, for' 
five years, was neither reasonable nor fair or proper. 

23. This is my Award, 
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New Delhi, the 13th August, 1993 

S.O. 1863.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Central Government In¬ 
dustrial Tribunal, Calcutta as shown In the Annoxure in the 
Industrial Dispute between the employers in relation to the 
management of Bank of India and their workmen, which 
was received by the Central Government on 12-8-19Q3, 

[No. L-I2012/272/92 IRB4] 
V. K. VENUGOPALAN, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
AT CALCUTTA 

Reference No. 1 of 1993 

PARTIES: 

Employers in relation to the Management of Eank of 
India. 

AND 

Their Workmen. 

PRESENT : 

Mr. Justice Manash Nath Roy, Presiding Officer. 
APPEARANCE: 

On behalf of Management: Mr. L. Dasputa, Industrial 
Relations Officer. 

On behalf of Workmen: Mr. P. K. Mukhcrjee, con¬ 
cerned workman In person. 

STATE : West Bengal. INDUSTRIAL : Banking. 

AWARD 

By Order No. L-12012/272/92-IR(B.II) dated 11 -12-1992, 
the appropriate Government, under section 10(1) (d)' and Sub¬ 
section (2A) of tie Industrial Disputes Act, 1947, referred 
the following dispute for adjudication:— 

“Whether the action of the management of Bank of 
India proposing punishment vide their letter dated 
17-12-90 against Sri P. K. Mukhcrjee, General Sec¬ 
retary of Bank of India National Employees Con¬ 
gress and member of National Executive of INBEC 
by way of issuing chargesheet is justified or not 7 
If not,- to what relief the concerned workman la 
entitled 7" 

2. During the pendency of the proceedings, parlies to the 
dispute have come to a settlement after necessary discussions 
and as such the Union has informed that tiny are no longer 
interested in continuing with this proceedings. 


MANASH NATH ROY, Presiding Officer 

Dated, Calcutta 
the 8th July, 1993 
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3. In view of the above, I dispose of the Reference In 
terms of the prayers as made in the application filed on 
June 16, 1993. 

4. The Reference is thus disposed of. This is my Award. 

MANASH NATH ROY, Presiding Officer 

Dated, Calcutta, 

The 20th July, 1993. 
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New Delhi, the 13 th August, 1991 

S.O. 1866.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Central 'Government In¬ 
dustrial Tribunal, No. 2, Bombay as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
ft* the management of Oriental Insurance Co. Ltd. and their 
workmen, which was received by the Central Government 
op 12-8-1993. 


[No. L-17012/133/90-IRB II] 
V. K. VENUGOPAl.AN, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT TNDUSTRLVL 
TRIBUNAL NO. 2, BOMBAY 

PRESENT: 

Shri P. D. Apshankar, Presiding Officer. 

Reference No. CGIT-2/2 of 1991 

PARTIES: 

Employers in relation to the management of Oriental 
Insurance Company Ltd. 

AND 

Their Workmen. 

APPEARANCES: 

For the employer(1) Mr. A. R. Mhatre, (2) Mr*. 
A. Thomas, Representatives. 

For the workmen—No appearance. 

INDUSTRY : Insurance. STATE: Maharashtra. 

Bombay, dated the 29th July, 1993 
AWARD 

Government by their order No. L- 1701 ?/m/ 
9ftfR BTri da fed 14th January. 1991 have referred thefol- 
lomtvr mfltts'rial dwnute to this Tribunal for adjudication 
under section I0(!)(d) of the Industrial Disputes Act, 1947 . 

Whether the action of the management of Oriental 
Insurance Company Limited in relation to its Norik 
c i n , c l- terminating the. services of Shri 

N Rulkarm Assistant fCIerical) of branch office 
Nasik w.e.f 26th April. 1985. is justified ? If not, 
to what relief the workman is entitled 7” 

i *■ ? he eww-’of the said worihman. as disclosed from the 
s.a.emen, of c.aim (Ex. 2) filed by him, in short is thu 3 :_ 

He whs appointed as “Assistant” faerie*!) by the Orien¬ 
tal Insurance Cq. Ltd., at the Nasik branch by the 

tTnr T' 1 1* 0ctober ’ 1983 - He w as in the ser- 
« a *d Insurance Company from 1st Nov- 
,98 ? and be was out on probation for the 
"ccT « SIX tnon ! fls bv ,he letter dated 2nd Mav. 
it 4 - However, the said insurance company, all 
J s :^ A ‘erm.pated his service bv the letter 
** ‘Jt Aoril. 1985. While terminating his ser- 

vire. the Insurance company had. committed a breach 
of provisions contained in section 25F of the Indus- 
7 * na * ^halites Apt, apd- the said termination was 


also in violation of the principles of natural justice. 
He-, was cot punished for any misconduct during his, 
entire service period, and his service record was ua-. 
blemished. No departmental enquiry was held against’ 
him before the termination of pis service. After 
the termination of his service had made the 
necessary representation to the Management. How¬ 
ever. his request was not considered by the mam 
agemeni. Hence he raised the necessary industrial 
disputes before the Assistant Labour Commissioner 
(Central) Pune. However, as the conciliation pro¬ 
ceedings ended in failure, the Central Government 
made the reference as above. The said workman, 
therefore, lastly prayed that this Tribunal should 
direct the management to reinstate him in service 
with full back wages and continuity of service 
w.e.f. 26th April, 1985. 


3, The Oriental Insurance Company by their written state¬ 
ment (Ex. ?) opposed and contested the said claim of the 
workman and in substance contended thus •— 


The said workman had made an application to the Orien¬ 
tal Insurance Company for service, and accordingly 
the said Company had appointed him on ad hoc 
basis fcv the letter dated 14th October. 1993 and 
he was asked to join the duty not later than 7th 
Noveniber, 1983. Accordingly the said workman 
had joined the service of the company. The said 
workman was appointed on probation from 2nd May, 
1984 as per the letter dated 2nd May, 1984 at the 
Nasik Branch. As per the copdition 2(b) of the said 
letter. the service of the workman was liable to be 
terminal ed without anv notice and without assigning 
anv reason bv the company. However, during the 
period of probation the said workman has com¬ 
mitted misappropriation of the amount of the com¬ 
pany during the period of October to December, 
1984. The said dishonest act on the part of the 
workman was noticed hv the Branch Officer, and an’ 
enauirv was held against the workman. The show 
cause notice was issued to the, workman. The work¬ 
man hv h?s letter dated 13th December. 1984 ad¬ 
mitted the misappropriation during the enauirv pro- 
...ceedinvs The workman ih»p tru’d the -mount of 
Rs 1~n< to the enrnnaev The Insurance Company 
hsrt donht nhptit the h»havfour of th« workman. T^e 
deO'd-a vieitonee ennnirv Prac sending aeaipsf the 
Workman. Hence hie period of probation W&5 extefld-i 

ed (o further period of six months. 


• riL lnsurance comnanv came to know from the Divi¬ 
sion Office of the company that the said workman had fpr- 
thcr coEimifted th e misappropriation of the company’s amount 
ot Rs. 3.362, Hence the Enquiry Officer was appointed to 
conduct the necessary enquiry against him. The Insurance 
Company found that the conduct of the workman was tin- 
satisfactorv. Hence, the company terminated his service w.e.f. 
Z6th April, i985 as per the terms and conditions contained 
in the appointment letter dated 2nd May. ,1984. The action 
taken bv the company was as ner the provisions of the Gene¬ 
ra. Insurance CConduct. Discipline and Anneal) Rules 1975, 
and as rer contract of employment Tn view of the admis¬ 
sion of charge bv the workman, full-fledged enquiry was no* 
hmnd necessary against him. After the letter of termination 
dated 26fh Ar.rd. 1985 was served upon the workman, he 
admitted his guilt, and filed the mercy petition dated 17th 
Mav. 198.-’ before the Appellate Authority. However, as the 
comnanv had lost faith in the workman, bis sendees were 
terminated Th- said termination is hist, proner and as per 
he hw. The Insurance company did net commit a"v hre-ch 
2f. Provisions contained in Section 25F of the Industrial 
n*sntffes Act The said workman is not entitled to reinstate¬ 
ment in service, or to any other relief The Insurance com- 
"! nv i 'hm-efore lastly prayed for the rejection of the prayer 
of the workman 


L The Issues framed at Ex. 4 are:_ 


(I) Whether, while terminating the services of the work¬ 
man Shri S. N. K'idkarni. the management commit- 

f £vJ r Tt. ch , ?V h ^T f ’ v5 . ,ion contained in Section 
z - of the Industrial Disputes Act? 


(2) Whether, while terminating the services of the work¬ 
man, the principles of natural justice were not foR 
Raved* by the management? 
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(3) Whether the action of the management of Oriental 

Insurance Company Limited in relation to its Nasik 
Blanch Office in terminating the service of Sbri 

S. N. Kulkarni, Assistant (Clerical) of branch office 
Nasik w.c.f. 26th April, 1985, is justified V 

(4) If not, to what relief the workman is cniitlud ? 

(5) What Award ? 

6 . My findings on the said issues are :— 

1 . Issue does not survive, 

2. Were followed. 

3. Yes. 

4. Nil. 

5. As per below. 

Reasons : 

7. After the Issues were framed on 29-1-'992, the refer¬ 
ence was adjourned for filing the documents by both the 
parties, However, since then fae woikmuu remained nb.cnt 
on several dates till 15-10-92. Thereafter the refeicncc 
was posted for filing the affidavit by the woikman on 
3-12-1992. However on that date and also on the subse¬ 
quent dates till the lad date 5-7-1993, the workman remain¬ 
ed absent. As the workman had remained absent cons antly, 
the management was directed to file the affidavit of their 
witness in support of their case. Accordingly the manage¬ 
ment filed the affidavit (Ex. 15) of Shri Arvind Mhatrc, the 
Deputy Manager, in support of their case. Even after the 
filing of *hat affidavit by the witness of the management, the 
workman remained absent. Therefore, what the said wit¬ 
ness for the management 'stated in his affidavit, has gone 
unchallenged. The -aid witness stated m his affidavit that 
the different statements made by the management in the r 
written statement, as well as the contents of the different 
documents produced by them, be read as part of that affi¬ 
davit. Therefore, i l the ’absence of any thing the con¬ 
trary, I accept the contentions of the maragemeit rai od In 
their written statement, as well as contents of the different 
document's produced by the m rnagement. 

8 . According to the management, the services of the sniff 
worker were terminated as he had committed certain miscon¬ 
duct. Ex. 16 is a copy of the letter dated 13-12-1984 sent by the 
said workm-n Shri Ki.lkarm to the Orcnial Insurance Com- 
pany, Nasik. In that letter he clearly admitted that “On 
account of certain dome:,tic difficulties, I had utilized the 
company’s fund without the knowledge of the concerned 
authorities, for wfach I apologize and I guarantee that I 
shall not repeat -.lie t'lme pra f ioc in future.’' Therefore as 
the workman had mriappropriated the amount of the com¬ 
pany, and had thus commiiicd the miicondiTt, the raid 
company by Its letter dated 26-4-1985 (Ex. 7) termina'ed tho 
Service of that workman. Tj that letter of terminal Ion of 
services of that workman, the manager-m-charge clearly 
state thru In view of Ins misconduct, his services we e there 
by terminated with immediate effect, Against that order the 
workman had approached te-v Appellate Authority and h id 
sent the letter dated 27-3-1 >35, tEx, 17). In that letter, the 
said workman clearly stated that, ‘‘I accept that for some 
time I misappropriated the company’s fund but ihe same 
was deposited in the company. I also requcs*ed the Inquiry 
Officer to recover from my salary, the; amount still out¬ 
standing. I repent for this misconduct and I assure you that 
in mv future life time, I will t ot commit any such act. I 
therefore, request you to reinstate me in employment.” As 
such the raid workman clearly admitted in the said letter 
addressed to the Appellate Authority that he had commit¬ 
ted certain misconduct. 

9. According to the worcraan, while termlnattag his ser¬ 
vices, the management did not comply with the provirions of 
section 25F of the Industrial Disputes Act. However, in 
the present case the services of the workman were terminated 
for the misconduct done by him. As such he was not Re¬ 
trenched from the service, Therefore, there was no question 
of complying with the provisions of section 25F of the said 
Act. However, before terminating services of that work¬ 
man, necessary enauiiy wps held against him, and the prin¬ 
ciples of natural justice were followed by (ha manag-ment 
■nierefore. the action of the management fa teimfandng the 
services of the said workman, in quite just, legal and proper. 
The workman is therefore entitled to no relief. 


Itaues nos. 1 and 4 are, therefore, found accordingly. 

In the result, following Award is passed. 

AWARD 

10. The action of the management of Oriental Insurance 
Company Limited in relation to its Nasik Branch Office, in 
terminating the services of Shri S. N. Kulkarni. Assistant 
(Clerical) of branch office, Nasik w.e.f. 26th April, 1985 is 
just, legal and proper. 

The parties to bear their wo costs of this reference. 
29-7-1993. 

P, D. APSHANKAR, Presiding Officer 
12 4FHcr, 1903 

TT.WT. 1367:—sfteftfff'ff WfriffffaJT, 19 47 

( 1 947 14) V STRl 17 % tfFJffTiI ^T, 

’TTfTR 4-qr STTffi JrfffVTT % Tff-TTT % ffLT fffTtffTl 

afir '% affa affirm h fifties 

KTi? if ffTTprc 3ff2nf.|=fr vVfsfV 

iff Tfffd ffTf SPlurtTn 5ft vnjtff BTfa'iT 

10 - 8-93 ffu RfCff jirr «rr i 

[ffGTT fTT-12012/215/90-TfS (sff-HI)] 

iff. ft. sff, i fit wffer frd 

New Delhi, the 12th Augu'4, 1993 

S.O. 1867.—In pursuance of Section 17 of the Industrial 
Dispues Act, 1947 (14 of 1947), the Cen ral Government 
hereby published the Award of the Central Government In¬ 
dustrial Ti faunal, New Delhi as shown in ihe Ar.nexurt', in 
the industrial dispute between the employers in relation to 
the management of Bank of America and their workmen, 
which was received by the Central Government cn the 
10-8-1993. 

[L-12012 : 215|90-IR(BIII)j 
K.V.B. UNNY, Desk Officer 

ANNEXURE 

BEFORE SHRI GANPATI SHARMA PRESIDING 

OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL. NEW DELHI 

I D. No. 122/90 

In the matter of dispute between : 

Shri Anil Dass, Represented by General Secretary, B:nk 
of America Staff Union, New Delhi. 3062 Kalyan 
Singh Street, Mori Gate, Delhi-11000G. 

Versus 

Head Operations, Bank of America. ‘Hamalaya’ Bara 
Khamba Road, New Delhi-1 lOOOl. 

APPEARANCES : 

Workman—fa person. 

Shri Dinesh Agnanl with Shri Atul Sharata—for tho 
management. 

AWARD 

The Central Government fa the Ministry of Labour vide 
.- its Order No. L-12012/215/90-IR.B.III, dated 17-10-90 fas 
referred the following industrial dispute to this Tribunal for 
adjudication : 

‘‘Whether the action of *ht management of Bank of 
America in not assfgnfag posts carrying spl, allow¬ 
ance, and not giving encodre machines operator 
allowance and npec'al allowance for Herd Clerk 
duty to Shri Anil Das, Machine Operator, though 
senior to Shri Teninder Singh Grover and Ms. Ri'a 
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Grover is justified? If not. to what relief the work¬ 
man is ended”. 

2. The case was fixed for 2-8-93 for written arguments 
when application was died by the workman alongwith the 
management for taking up the file and recording .settlement 
between thp parties. The parties filed settlement Ex. Ml 
and also made statement that the dispute has since been 
settled and a no dispute award may be passed in this case. 

3. In view of the mtcment of the parties and the settle¬ 
ment Ex. Ml I accept the settlement and hold that no dis¬ 
pute now exist between the parties and the party shall re¬ 
main bound by the term# of the settlement. Parties are 
left to boar their own costs in view of the settlement. 

19th July. 1993. 

GANPATI SHARMA. Presiding Officer 
To. 

July 19. 1993 

The Presiding Officer, 

C.G.I.T., 

New Delhi. 

Dear Sir, 

This is to inform you that an Industrial Dispute No. 122 
of 1990 is pending in your Honourable Court. 

I have arrived at a settlement with the Management and 
would now like to withdraw the said dispute. As per the 
settlement arrived at with the Bank. I shall be paid a sum 
of Rs. 35,000 (Thirty five thousand only) in full and final 
settlement of my claim In the aforesaid dispute and also 
an IjCA pending id this Honourable Tribunal. 

A no dispute award be passed in the aforesaid dispute 
since I have resigned from tht services of the Bank with 
Ulose of Business Hours of July 3, 1993. I have also resign¬ 
ed from the membership of Bank of America Staff Union- 

I would therefore again request you to please pass a 
"No dispute award” in the aforesaid dispute. I hereby also 
confirm that I or anybody on my behalf shall not raise any 
dispute whatsoever and the authority given to the Uffion 
also to represent me in the aforesaid dispute also stands with¬ 
drawn and no body is authorised to represent me in the 
Ufdresaid dispute. 

Thanking you, 

Yours Sincerely, 
(Anil Dass), Petitioner 

Sd/- ATUL SHARMA. 

Management Representative 
Sd/- D1NESH AGNANI. 
Authorised Representative 

12 SBTOSf, 19-93 

*PT.3fT. 1868.—ftTOPT 1947 

(1947 trr 14) qft UTTT l7 % SEJCTT ®T, 
rt*t< wro wSrProi , £r. ^ qrr q % snpff- 
ifcr % mv fcsforof afh: y ifo r f f $ 

«pj*nr if Prftra sfartftro ftrrrc *f htotc 

sffoftfiro wftnsmr, »r$ $ fw «pT sroifsrfr 

•roff art Stsjftor mron: wff io-s-&3 4ft jtto 
$*rr «rr i 

[^^- 150121 ^ 90 ^^^(^- 1 )] 
New Delhi the 12th August, 1993 

S.O. 184?.—In pursuance of Section 17 of the Industrial 
Dispute#' Act, 1947 (14 tf 1947), the Central Government 


hereby publishes the Award of the Central Government 
Industrial Tribunal, New Delhi as shown in the Aonexure, 
in the industrial dispute between the employers in relation 
to the management of Bank of America NT & SA and theii 
workmen, which was received by the Central Government 
on the 30th August, 1993. 

[No. L-I2012|2|90-IR (Bank-D) 
K. V. B. UNNY, Desk Officer 
ANNEXURE 

BEFORE SHRI GANPATI SHARMA, PRESIDING OFFI¬ 
CER. CENTRAL GOVERNMENT INDUSTRIAL TRIBU¬ 
NAL, NEW DELHI 

I.D. No. 21/90 

In the matter of dispute between: 

Shri Anil Kumar Mediratta, Special Assistant, 
represented by General Secretary, 

Bank of America Staff Union, New Delhi, 

3062-Kalyan Singh Street, Mori Gate. 

Delhi-110006. 

Versus 

Head Operations, 

Bank of America NT & SA, 

“Hansalaya" 15 Bara Kliamba Rond. 

New Delhi-110001. 

APPEARANCES: 

Shri Anil Kumar—in person. 

Shri Dinesh Agnani with Shri Atul Sharma—for the 
Management. 

AWARD 

The Central Government in the Ministry of Labour vide 
its Order No. L-I2012/2/90-I.R. Bank I dated 8th February, 
1990 has referred the following industrial dispute to this 
Tribunal for adjudication: 

“Whether the action of the management of Bank of 
America, New Delhi in issuing an order to do typ¬ 
ing work to Shri Anil Kumar Mediratta, Special 
Assistant and subsequently withdrawing allowance 
of Rs. 524 was justified ? If not, to what relief the 
workman is entitled 7” 

2. The case was fixed for 17th August, 1993 for workman 
evidence when application was filed by the workman along* 
with the management for taking up the file and recording 
settlement between the parties. The parties filed settlement Ex. 
Ml and also made statement that the dispute ha* since bee® 
sealed and a no dispute award may be passed in this cate. 

3. In view of the statement of the parties and the settle¬ 
ment Ex. Ml 1 accept the settlement and hold that no dis¬ 
pute now exist between the parties and the party shall remain 
bound by the terms of the settlement. Parties are left to bear 
their, own costs, in view of the settlement. 

GANPATI SHARMA, Presiding Officer 

July 20, 1993. 

The Presiding Officer, 

Central Government Industrial Tribunal, 

New Delhi. ‘ 

Re: JD No. 21/1990 

Dot Si,r, 

This is to inform you that the subject Industrial Dispute 
is pending m your Honourable Court. 

I have arrived at a settlement with the Management 4 nd 
would now like to withdraw the sajd dispute- As per Sic 
settlement arrived at with the Rank, I shaft be wild a sum 
of Rs. 100,000 (one lakh only) in full aqd final settlement 
of my claim In the aforesaid dispute and ajsp an LCA pend¬ 
ing in this Honourable Tribunal, subject to my withdrawal of 
the said disputes. 

A no diaputp award be pwsed in the-afowsaid dispwte since 
I have resigned from the services.of the Bank with close 
of business hours of July 3, 1993. I have also-reigned from 
the membership of Rank of America Staff Union read? a* 
Vic* President of the said Union. 
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1 would, therefore, once again request you to please pass 
a ‘'No Dispute Award" in the aforesaid dispute. I hereby 
also confirm that I or anybody on my behalf shall not raise 
any dispute whatsoever and the authority given to the union 
to represent me in the aforesaid dispute also stands withdrawn 
and no body is authorised to represent me in the aforesaid 
dispute. 

Thanking you 

Yours sincerely, 
Sd/- 

Anil Mediratta 
(Petitioner) 

SdA 

AtuT Sharma 
(Management Representative) 

Sd/- 

Dlnesh Agnani 
(Auth. Representative) 

12 WTOJ, 1993 

^fiT.wr. 1869 .— -afWtfw farra 1947 

( 1947 «FT 14) q?r tIKT 17 % WffTTrt If, 

ET'PTC, 4 . *TKcT f4f4l* vffTT 5T5T, 4 . 

11 4 sraRmrs % 4snj f44Nre?r sfa qtfqrrfr 
% 4Nr, 5Fj4ir If afaftprrr fa?rrc If 
(rarre afftortfSpp *rftEfiTrt, (4.-2), swi % 

HcrfKRr |, 4t tor ^1 12 - 8-93 
«ifr uto §trr <rr 1 

[4. 4vr-20012 ( 195) 85-^t-3(^) WTf Bit (’ffa’-l)] 

cr=5r.4r. 4ff, YFfi nfsTTlff 

New Delhi, the 12th August, 1993 

S.O. 1869.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Central Government In¬ 
dustrial Tribunal No. II Dhanbad as shown in the Anaexure 
in the Industrial Dispute between the employers in relation 
to the management of Bhoura Area No. XI of M/s. BCCL 
and their workmen which was received by the Central 
Government on 12th August, 1993. 

[No. L-20012(195)/85-D.III(A)/IR (C-I)] 
HARISH GAUR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT: 

Shri F. Ram, Presiding Officer. 

In the matter of an industrial dispute under Section 10(1 )(d) 
of the I.D. Act. J947 

Reference No. 17 of 1986 

PARTIES: 

Employers In relation to the management of Bhowre 
Area No. XI of M/s. B.C.CL. 

AND 

Their workmen. 

APPEARANCES: 

On behalf of- the wot^eji^-Sltn D./K. Verna, Advocate, 
On behalf of the employers—Shri B. Joshi, Advocate. 
STATE : Bihar. INDUSTRY ; Coal. 

Dated, Dhanbad, the' 30th Inly, 1993 


AWARD 

The Government of India, Ministry of Labour in exercise 
of the powers conferred on them under Section 10(l)(d) of 
the I.D. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order Np, L-2Q012(195)/ 
85 D.1H(A) dated, the 13th January, I9S6. 

SCHEDULE 

“Whether the action of the management of Bhowra 
Area No, XI of M/s. Bharat Coking Coal Ltd., 
Dhanbad in denying supervisory grade of Automo¬ 
bile Foreman to Shri Shyam Kj shore, Mechanic, 
Bhowra area office from 1980 is justified ? If hot, 
to what relief the workman is entitled ?" 

2. This reference Is pending disposal since 1986. But the 
parties seldom appeared although a number of regd. notices 
wore scut. No W.S, was filed. From the various older sheets 
1 find that sometimes the representative of the union appeared 
and prayed for time for filing W.S, But lastly no W.S. was 
filed. Cn 19th September, 1986 the workman was present and 
the reference was adjourned oh his request. Again on 4th 
March. 1987 one Shri D. K. Verma, Advocate appeared for 
the workman and filed authority and also prayed for time. 
Similarly on 27th May, 1987 Shri Verma again prayed for 
time and after that nobody appeared on behalf of the work¬ 
men. Lastly Shri B. Joshi, Advocate submitted on 15th March, 
1993 that no steps are being taken by the workmen and so 
he requested for passing no dispute award. The reference 
is quite old and it appears that the workman is not interested 
in pursuing the matter under controversy. In the circumstan¬ 
ces ‘no dispute* Award is passed. 

B. RAM, Presiding Officer 

30th July, 1993. 

1 3 5TTOT 1993 

•PLOT. 1870 : —3faftf»T«F fWT wfafopT, 1947 

(1947 *rr 14) off ernr 17 % w-jorut 4 , 

BR 3 FTT <rn 4 ta 4 4 sra 

fwr If BR'ER aftefrfw BfERROT, 4. 1, 

jjrff % tw: qtt snrrfsiRr wvm 

*4 13-8-93 Stra $WT «TT I 

[ 4 wrn?r-12012/259/89-mt vtt ( 4 t-TII)] 

TPfT tTRT, StfawG 

New Delhi, the 13th August, 1993 

S.O. 1870. —In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Central Government 
Industrial Tribunal, No. 1, Bombay as shown in the ,An- 
nexure, in the industrial dispute between the employers in 
relation to the management of State Bank of India und their 
workmen, which was received by the Central Government on 
the 13th August, 1993. 

[No. L-12012/269/89-IR (P HI) 
RAJA LAL, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT iNuSTfUAL 
TRIBUNAL NO. I AT BOMBAY 

PRESENT: 

Shri Ju#[pe R. G. Simjfa.skar, .Presidling .Officer- 
Reference No. CGIT-1/20 of 199p 

PARTIES: 

The Employers In relation to ths Management of State 
Bank of 1 India 


And 
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Thou Workmen. 

APPEARANCES: 

l’or the Employer—Shri S. F. Vagus, Asst. Manager, 
Vasco-da-Gama Branch. 

For the Workmen—No appearance. 

INDUSTRY : Banking. STATE : Goa. 

Goa, dated the 26th day of July, 1993 

(Dictated in the Open Court during camp Court Sitting at 
Goa, from 26th day of July, 1993 to 30th day of July, l993j 

AWARD 

The following reference has been made to this Tribunal 
by the Government of India, Ministry of Labour, by order 
dated 27th June. 1990. 

‘"Whether the action of the management of State Bank 
of India, Regional Office, Panaji-Goa, in not conti¬ 
nuing Shri C, F. Mascarenhas in the post of Cashier- 
cum-Godown Keeper beyond 10th January, 1988 
is justified ? If not to what relief the workman is 
entitled to ?” 

Statement of claim has been filed on behalf of the work¬ 
men on 28th March, 1991. He has contended therein, that 
the party No. 1, i.c. the State Bank of India be directed to 
cancel his illegal reversion from Cashier-cum-Godown Keeper’s 
post to Record Keeper’s post and that he be allow¬ 
ed to continue as Cashier-cum-Godown Keeper, and be paid 
the allowance of Rs. 50 per month with retrospective effect 
from lOh January, 1988, i.e. the date of his reversion. This 
has been opposed by the State Bank of India by its written 
statement fifed on 23rd April, 1991. 

Today, when the matter was called out, on behalf of the 
State Bank of India, a statement has been filed. It has been 
stated therein that the aggrieved workman has expired on 
22nd October, 1992. In view of this unfortunate death of the 
workman, there is no dispute now survives. 

Award accordingly. 

R. G, SINDHAKAR, Presiding Officer 

srrt'fi 

qf 13SF1TT, 1993 

*ffT.UT. 1871 :—jfRpf? Rif 

TTtJ £ fr JTFT T-HT REFTf 

TT fTTf 5f bT writ ’RrofPr nw fr^PT *P*f- 

tfrrff $ afEr ^ 

aftr TTCffiK *fit R? TFT | 

fatrrfci rut rsjir 11 

gf\X RTFR Rif TFT t ^ 

firm ffif ^rtr-froftpT sfttirfRT wfiTffiT’R sttt 

fffiRT 7ITTT =Rlf|[C{; 

gftr tsnrfiF forra RfkfRRR, 1947 

®ITT 7 (’ll) ( 1947 TT 14) 81 AT ifW xlPrifqf ffiT 

jpftR RTHT ^ >RR RRIUR 3? 

IfTT- noil/ 3/8 f}-?ir^.*nx. (Rlfaf) 

7/9-12-1990 % - Rf!T TTK^T <HV)fqRJ JRFTT- 
fsppTT SR R3R fifTRT fRHTT TJ3RPTR *f EIT 

fcftx rfVSTlftT TTfERTTfr ,% TFT *f TRTRRfa V 
iTn. itt. iff f%RT aftr wdw srfsrffimrr 

spt RITf 10 ffif TT-TTTf ( 1-1?) TTTf ffW EflTTt 


ffiT RRtR ffiTef t3Tt>Rr 3ff«frffrE fTTTT ffif ; RFI- 

Petr-t % fro; Tirm sftRffffifi ?RrRrfET4?T<R 

% TFT H’fRT P;?RT; 

3ffx RRfc sft ITR. tTR. tjst ffir ffiI%ffH 
20-12-1991 KRER RRf; 

RR, wfvFI, JTE TPS^fR sfaflfRffi ?Tr j Trf'JTT a T 
ffiT esr ferr wr firm jjwrr if ffrir 
rrt fbra% tftenfVR wfsmff % if trtr tjFr Rt 
RTC.Rf. %7£TTET ffTT 3fix TTATTT fRRPT jpt SR 
fH^W % RTR TRIRfa^RR % fvPI TTfm TF^ttf afflff- 
fipF ^TraTfsrTTTTrr % qTff 5ffTT fciT iTfiTf | ffi TifW- 

Erffr Nf itm.ifr, fmnrr tr ff-Rfr ir ?TifTTErGnf 
^ MX rq-TT^fr «fV frrr.VT, % TrfT 

ffffi flTT qr ^ XT TT'JT % JITTIT fj^Tlf^T TTT I 

[if. TTSf-2 2012( 38) tTffi/9 0—TTrf .3TR. (ffif.-II)] 

crirr irr?r, ii-F ’ifirfircr 

order 

New Delhi, the 13lh August, 1993 


S.O. 1871.—Whereas the Central Government was of the 
cnitron that an industrial dispute exited between the emp¬ 
loyer;, that is to say, Food Corporation of India and their 
workmen; 

And whereas the Central Gaverenment was of the 
opinion that the said dispute involved a question of 
national Importance; 

And whereas the Central Government was of the opi¬ 
nion that the said dispute should be adjudicated by a Na¬ 
tional Industrial Tribunal; 

And whereas the Central Government, in exercise of the 
powers conferred by Section 7B of the Industrial Disputes 
Act, 1947 (14 of 1947) constituted a National Industrial Tri¬ 
bunal v ; de Ministry of Labour Order No. L-220I2(?8'/F/ 
90 IR(C.IT) dated 19-12-91, with headquarters at Bombay and 
appointed Justice Shri S. N. Khatri as its Presiding Officer 
and in exercise of the powers conferred by snb-Section (1A) 
of Section 10 of the said Act, referred the said industrial 
dispute to the said National Industrial Tribunal for adjudica¬ 
tion. 

And whereas the term of Shri S. N. Khatri has expired on 
20-12-1991; 

Now, therefore, a National Industrial Tribunal Is constitu¬ 
ted with Headquarters at Bombay with Justice Shri R. G. 
Sindhakar as its Presiding Officer and the abovesaid dispute 
Is referred to the SRld National Industrial Tribunal for 
adjudication with the direction that Justice Shri R. G, Sindho 
kar shall proceed with the proceed : nt?s from the slag© at which 
it was left by Justice Shri S. N. Khatri and dispose of the 
same according to law. 

[No. L-22012(38)/F/90-lR(C-ID] 
RAJA LAL, Desk Officer 


Iff 13 3Ei^r 1993 

VT.flT. 1872 : —few CrfufriW, 1947 
( 1947 in 14) OTtr 17 % snjBTTr jf, 
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stfr a . gfaff faff % JfTHrfa % fan 
f^nfr^r^rf far aa% famr % fan, nfasr if fafae 
fafaffa: farm A fafai rttr fafaffar wfa^or 
Ami A mi- 2 % w fa wrffa Tfar |, fa fafa 

TOR fa 12-8-93 fa sny fTT «TT I 

[fa-3101 l/l2/91-HT£.HK. (f#u)] 
fa. fa . tffa, iw fafarprr 

New Delhi, the 13th August, 1993 

S.O. 1872.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947). the Central Government 
hereby publishes the Award of the Centtal Government In¬ 
dustrial Tribunal, Bombay, No. 2 as shown in the Annexure, 
in the industrial dispute between the employers in relation to 
the management of MJs. Supremo Girgo Movers and their 
workmen, which was received by the Central Government on 
12-8-1993. 

|No. L-3101 tU2|91-TR(Misc)] 
R. M. DAVID, Desk Officer 

ANNEXfJRE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2, BOMBAY" 

PRESENT: 

Shii P. D. APSHANKAU, Presiding Officer 
Reference No. : CGII--2I33 of 1992 
PARTIES: 

Employer in relation to the Management M/s. Supreme Cargo 
Movers, Bombay 

Vs. 

Their Workmen 

APPEARANCES: 

For the Employer : Mr. R. K. Ahuja, Advocate. 

For the Workmen : S. R. Wagh, Advocate. 

INDLSTRY : Ports and Docks, STATE : Maharashtra. 
Bombay, dated the 29th July, 1993 
AWARD 

The Centra; Government by their order No. L-31011|12| 
91,—1R. (Mise.) dated 27-5-1992 have referred the following 
industrial dispute to this Tribunal for adjudication under sec¬ 
tion 10(1 )(J) of the Industrial Disputes Act, 1947. 

“Whether the demands contained in letter No. TD|34| 

1665J90 dated 27-8-1990 addressed by the secy. 
Transport and Dock Worker and Union Bombay 
to M//s. Supreme Cargo Movers a licenced custom 
House agent of Clearing & Forwarding Agent ope¬ 
rating in Major port of Bombay fcopv enclosed as 
anrexure-D are Justified? Tf so, What relief the work¬ 
men concerned are entitled to and from what date? 
and”; 


“Whether the action of the management of M/s. Sup¬ 
reme Cargo Movers Custom House Agent of 
Clearing & forwarding Agents operating in Major 
port of Bombay in terminating the service of Shri 
K. T. Kashid a workman w.e.f. 10-9-1990 during the 
pendency of industrial dispute in violation of sec¬ 
tion 33 of the I. D. Act 1947, is justified ? If so, to 
what rel'ef is the workmen entitled?" 

2 . While the present reference was at the stage of filing 
the statement of claim by union, the representative of the 
umon in ouestion and of the management filed the application 
(Ex. 2) stating thus : 


"The union representing the Workmen to the above 
matter respectfully submits that none of the work¬ 
men is interested to persue this case. The workmen 
have also jointly informed the union in writing to 
that effect vide their letter dated 15-2-1993. A* 
far as the workman Mr R. T. Kash ; d is concerned 
he is already persuing his case separately for rein¬ 
statement with full back wages etc., being Reference 
No, 309|91 before Labour Court No. 7, Maharash¬ 
tra at Bombay. 

In the above said circumstances the union does not wish 
to per sue this reference. 

The parties therefore pray that the Honablo Tribunal may 
be pleased to dispose off this Reference accordingly." 

Therefore, in view of the said request by both the parlies, 
the present reference stands disposed off. 

29-7-1993. 

P. D. APSHANKAR, Presiding Officer 

»rr^r 

fftfeyfa, 1 3 SHEET 1993 

'et.ht. 1873:—fafar stttr fa u? tht 
fa fa faTHTfal % SHfaff far" ITT fafffa 
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far Tffffa fafaff TITER fa fa 7TT fa fa TT- 
ffar ffare if fafa tt tit wTTfe «rr, 

far sulfa farfaffa? farm faerfarn-, 1947 fa 

ERT 7(tg") ( 1947 ffiT 14) ffTTT SETH fafafa TT 

Stfaff fafa gir fafaq" RTTffR % fa HfaTT % Hlfaff 
tf. E^r-i 1011 / 3/8 9-mf.wR. (ufar) farfa 

7/9-12-1990 % faT ITT Tfafa fafafffT 7TrmfaTTnr 
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ttT ^rfafcf fawtffaf farm fa rfaiffatfa % 
far TTTfaff fafaffa -qTTlfa'TW % THT 

faqr; 

far HTfa fa faf. 0/T. JsTcjfY ffff HRsf HjT^T 
20-12-1991 fa faffT ft ffTT, 

aa, Affair, fa TE^tff sfta'rfffT ^qrinfirrrRT hit 
Err faqr tttt farrTi fatrTTff fafa it ftnr 
y*m fan% 4tc5Tfftff 5rfsrrrfTt % it 

«ft 5TR.9ft. ffaUTT fat sftl TTM4T flTTT fa Eff 
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tf fa Tfa faffl «TT far fa ffiTfaf % 5ETTR faefafa 
'Rff I 
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ORDER’ 

New Delhi, the- 13th Au*u»t, 1993 

S.O. 1873-—Whereat the Central Government was of the 
opinion that an industrial dispute existed between the mana¬ 
gement of Indian Airlines and their workmen; 

And whereas the Central Government was of the opinion 
that the above said dispute involved a question of national 
importance; 

And whereas the Central Government was of the opinion 
that the above said dispute should be adjudicated by a 
National Industrial Tribunal; 

And whereas the Central Government, in exercise of the 
powers conferred by Section 7 B of the Industrial Disputes 
Act, 1947 (14 of 1947) constituted a National Industrial Tri¬ 
bunal vide Ministry of Labour order No. L-11011/3/89-1R 
(Misc.) dated 7|9-124990 with headquarters at Bombay and 
8) pointed Justice Shri S. N. Khatri as its Presiding Officer and 
in exercise of the powers conferred by sub-section (1 A) of 
Section 10 of the said Act, referred the said Industrial dispute 
to the said Narionnl Industrial Tribunal for adjudication; 

And whereas the term of Shri S. N. Khatri expired on 
20-12-1991; 

Now, therefore, a National Industrial Tribunal is consti¬ 
tuted with headquarters a( Bombay with Justice Shri R, C. 
Sindhakar as its Presiding Officer and the abovesaid dispute 
is referred to the said National Industrial Tribunal for adju¬ 
dication with the direction that Justice Shri R. G. Sindhakat 
shall .proceed with, the proceedings from the stage at which 
it was left bv Justice Shri S. N. Khatri and dispose of the 
same according to law. 

[No. L-ll01113!89TR,(Mlsc.)] 
B. M. DAVID, Desk Officer 

faptfr, i3*nrer, 1 993 

«frr.5TT. 1874.—wVaffffiffi *rfaffpnr, 1947 

( 19 47 W 14) OTTT 1 7 % 
tt<.*t>it. trfWllct 1 vTffTT ^ 

$ tfjrs fJrcftniif % after, sftw 

ii falter srtertfaffi fterre Jr xflterfadr 

ITfvWT rf®TT-2 % tetTC tef STffiTftlW 
tjfr BTffiT? 1 2-8-93 STWT JSTT *TT I 

[ff. tTSI\-2901 l/8/86-^t-III (sft)] 
*fV aTar^, w 

New Delhi, the 13 th August, 1993 

S.O. 1874.—In pursuance of Section 17 of the Industrial 
Disputes Act. 1947 (14 of 1947), the Central Government here¬ 
by publishes the award of the Central Government Indus¬ 
trial Tribunal. BOMBAY No. 2 as shown in the Annexure, 
in the industrial dispute between the employers in relation to 
the management .of Sint. Geetabaia Manpbar Nail,, Papule- 
kar and their workmen, which was received by the Central 
Government on 12-8-93. 

[No. L-290l 1 /8/B6-D.IIKB)] 
B_ M. DAVID, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL No. 2 BOMBAY 

PRESENT ; 

Shri P. D. APSHANKAR, Presiding Officer. 

REFERENCE No. CGIT-2/8 of 1987 


PARTIES : 

Employers in relation to, tho management of S»mt. Gesiw 
bala M&noliar Naik Parulekar. 

AND 

Their Workmen. 

APPEARANCES : 

For the Employer : Shri A. P. CARDOZO, Advocate. 

For the Workmen ; Shri SUBHAS NAIK, Representative, 
INDUSTRY: Mining. STATE: Goa 

Bombay, the 23rd July, 1993 
AWARD 

The Central Government by their order no. L-29011 /8/86- 
D. Ill (B) dated 12-1-1987 have referred the following in¬ 
dustrial dispute lo this Tribunal for adjudication under sec¬ 
tion 1 Of I Xd) of the Industrial Disputes Act, 1947. 

“Whether the termination of services of Shri Bnnudas 
C. Naik, I’ondu Jlpra Gowde and D. S. Hedge by 
the management of M/s. Manohar Hiru Naik Paru- 
lekar by relieving/retrenching the said workman vis- 
a-vis the provisions of the Industrial Disputes Act, 
1947, is valid and justified ? If not, what relief tho 
said workmen are entitled to 7” 

2, The case of the three workmen as disclosed from the 
statement of claim (Ex. 2/W) filed on their behalf by die 
General Secretary of ’Goa Mining Labour Welfare Union* 
in short is thus :— 

M/s, Manohar Hiru Naik Parulekar are the owners of 
Pissurlem Mine and are the Sole lease holder of these 
Iron Ores since the last many years. The only stall 
maintained by M/s. Manohar Hiru Naik Parulekar 
was thus :— 

(1) Mr. John Dias—Incharge as from 1976 at a rate 
cf wages of Rs. 485 /- Consolidated. 

(2) Mr. Fondu Jipra Gowde—Watchman, as from 1975 

at a rale of Rs. 425/- per month (Consolidated). 

(3) Mr, D. S. Hedge—Weigh-Bridge superv.sor, from 
1977 at a rate of wages of Rs. 435/- per month 
(Consolidated) and 

(4) Mr. Banudas C. Naik—Weigh-Bridge supervisor 

from 1-6-1981 at a rate of Rs. 350/- Consolidated. 

The wages awarded to the said members of the staff bv the 
management were far below the normal standards. The work 
of tho said employees was to maintain a tog on the extraction 
of Iron Ore from the Pissurlem Mines. The weigh-britlgo 
supervisors were stationed at the Weigh bridge and every truck 
load of extracted iron ore the Weigh-Bridge at the Malna Plot 
and for every truck unloaded, four slips are issued All slips 
are rpl!*ard at the end of the day to get a total of the Iron 
Ore extracted and leaded at Maina River side plot. 

As the wages given to the workmen of the said manage¬ 
ment were far below the normal standards, the workers 
emn’oved bv M h. Manohar Him Naik Parulkar had deman¬ 
ded hv n Charter of De,mands addressed to the Director of 
Pissurlem Mines, to increase the wages. The workers had 
demanded that thev be brought on level with the employees 
of M (s. FOMFNTO regarding their wage scales and that 
thev be granted necessary Variable Dearness Allowance, Pro¬ 
vident Fund Scheme and other benefits like HRA, Bonus etc. 
on par With M /s. FOMFNTO. The workman also raised an 
industrial dispute with the Assistant Labour Commissioner 
ri’enirnl) : n that respect. However, the management did not 
increase (he ware? of tbe workmen in anv wav. but on the 
contrary, terminated their services hv the letter d*. 27-?-1986, 
Those letters were signed by Smt Geetabaia M, B Parulekar 
and bv the s n: d letters they were informed thus — 

‘This is to inform you that vonr servires are no more 
r*oufrcd bv iis with effect from 2R'h March 19S6. 
Yon are reopired to approach our office at Mrnuctt 
to collect all your legal dues, if any." 

The said fm nr nation of the workmen was in contra v ution 
of the provisions contained in 25F of the Industrial Di cutes 




Act, as at the time of terrroHStkMt'of their services; tit# tvork- 
mon were not given one month’s notice, or one month's wages 
ih fieri of notice, and were also not paid necessary retrench 
ftjerit compensation, even though the workman .Gcrwde and 
completed ntoie than ten years of service, the workman Shirt 
Hegde had completed metre thaen 8 years of service, and the 
workman Miri Naik had completed more than 4 years of 
Service with the management. As such the termination of 
ihe services 6'f tlie said workmen is illegal, 1 he workmen 
therefore la'stly prayed that this Tribunal should direct the 
management td reinstate them in service vv.e.f. 28-3-1985 i.d. 
the date of the termination of their service with full back 
wages and continuity of service. 


(6) Tp what other relief, if any, they are entitled ? 

(7) What Award ? 

5. My findings on the said Issues are :— 

(1) Yes. 

(2) Are workmen. 

(3) No. 

(4) Yes. 

(5) Yes. 

(6) As per Award beleow. 

(7) As per below. 


3 Ihe employer Geetabala Parulekar through the power of 
Attorney by the written statement (Ex. 3) opposed add con¬ 
tested the said claim of the workmen, and in substance im- 
!ended thus : —- 

The three employees were not the '’Workmen” within the 
biedriing tP die - Section 1 ($) of the Industrial Dis- 
jhita's Act; The Said, pefsdns were employed as the 
casual labourers, §M sit fid pdtnt of time they were 
in continuous service of the enipltyvcf for a period 
of one year before the termination of tneif services. 
As such this Tribunal has no jurisdiction to enter¬ 
tain and decide the present reference. As the said 
persons were not the workmen, the reference made 
by the Central Government is not tenable in law, and 
is illegal. The employer further contended thus :— 


REASONS 

6 . The above said workmen filed their respective affidavits 
US support of their case, and they were cross-examined on.bo- 
half Of th* employer. No oral evidence was led on behalf 
of thc eniployer. According to the employer, the above said 
three persons were casual workers working casually, and that 
thev were not in continuous service of the management. How¬ 
ever, the employer did not lead any oral or documentary 
evidence in that respect They should have produced the 
nece-uirv wage register to show that the three workmen were 
not paid the wages of the continuous period. However, the 
srtiplcyer did not produce any such doc linentnry evidence 
before this 'Tribunal, not did they lead any oral evidence in 
that respect. Therefore, bare contentions of the employer in 
their W. S. cannot be accepted. 


It is not true that the task of the said, persons was to 
maintain a check on the extraction oi iron ore 
from the Pissurlem Mines so that these could be 
a correct calculation of the quantity of iron «m 
going out of pissurlem mines. The said persons 
had no definite Work tissigne'i to them, either as 
weigh bridge supervisor's Of Watchmen. If is not 
true that any of the said persons ever issued arty 
Mips fp: every truck unloaded or did any watch¬ 
man duly, tt is true that four slips are prepared, 
but they fire prepared by the workman employed 
in the mines Operated by M/s. Socienade de Po- 
nvjritc. It is true that the said workmen had made 
a demand regarding the increase of their wage scale 
and that they be brought on level with that of 
M/s Socienade do Fomento. However, the said 
persons were not the workmen of the employer, 
and as such their demand was redundant. The 
above said persons were not entitled to any retren¬ 
chment compensation etc. However, the employer 
is ready to offer them one months wages in lieu of 
notice and the necessary retrenchment comrersa- 
tior,. However, those persons themselves refused 
to accent it. The termination of the services of 
the said workmen was not illegal, as the said 
poisons were employed to do the work only of 
casual nature and were not in continuous service 
t’f the employer, without prejudice to 'he conten¬ 
tions c/ the employer, the employer is even now 
prepared to pay one month’s wages in lieu of 
notice, and the necessary retrenchment compensa¬ 
tion to the workmen. The said persons are not 
entitled to reinstate in servicse. The employer, 
therefore, lastly prayed for tire rejection of the 
praver of the said persons. 

The fs«ues framed at Ex. 4 are :—- 

(g) Whether the services of the three workmen Shri 
Banndas C. Naik, Fondu Jipra Gowdc and D. S. 
Hegde have been wrongfully terminated by M/s. 
Smt. Geetabala Manohar Naik Parulekar and that 
the said management has contravened the provisions 
of Sec. 25F of the Industrial Disputes Act ? 

(2) Whether the said three persons ar? not the work¬ 
men within the meaning of the Industrial Disputes 
Act? 

(3) Whether the nresent reference made by the Central 
Govt is bad in law ? 

;4i Whether the Tribunal has jurisdiction to adjudicate 
the present reference ? 

15) Whether the said three Persons are entitled to rein¬ 
statement ir service of the said management 7 
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7. The workman Shri Baoudas Naik (W.W.l) in substance 
stated in his affidavit thus :— 

Hi: was a permanent worker, and not a casual wprker of 
<’ M/s. Manohar Hiru Naik Parulekar. He had to 
maintain the records of all trucks at the weigh bridge. 
He was in continuous service of the employer as a 
Weigh Bridge Supervisor from 1-6-1981. 

8. The other workman Shri Hegde, (WW.2) in substance 
stated in his affidavit thus :— 

He worked with the Mine owner M/s. Manohar Hint 
Parulekar as a weigh bridge clerk from the year 1977, 
and that he was in continuous service of the man¬ 
agement for 8 years and 6 manths till the date of 
die termination of his service. 

9. The last woikman Shri Fondu Gowde (W.W.3) in subs¬ 
tance stated in his affidavit thus :— 

He was employed as a watchman for the employer in 
1975, and since then he was in continuous servico 
of the company. M/s. Manohar Hiru Naik Parule¬ 
kar He used to work for 365 dtys in a vear. He 
was in ccntinuous service of the employer from 
1975 till the date of the termination of his service. 

10. All the above said three workmen admitted in their 
cross examination that they have no documents to 'how that 
thev were an-oin’ed by any appointmeut letter bv the emp¬ 
loyer. or to show that they were in coatiauejs service o' the 
employer. Hcwc/er as noted above, as the employer did not 
lead any oral or documentary evidence to show that the said 
three workmen were working only casually and were not in 
the permanent service of the employer, 1 see no reason to dis¬ 
believe any of the statement, made by three workmen on oath 
in their respective affidavits. Ex. 20 is the Dispensary Work¬ 
man’s Family card issued by the M/s. Gitibala Parulekar. who 
is in the mine owner. This was issued n favour of the work¬ 
man Shri Gowdc of the period of June 1985 to March 1986. 
Thus, tins card indicates (hat the said workman was in the 
regular service of the employer, and was not working as a 
casual worker Fx. 21 is a monthly pav sh**‘ for the month 
August 198 s. The names of all the said three workmen are 
appearing therein. Jt is seen from this pavsheet that 'be said 
workmen were paid the wages for hiving worked for 'he 
whcle of August 1985, and as such it cannot be said that 
thev were casually working with the emp’vyer 

11. I therefore, find that said three employees were in 
continuous service of the employer and were not employed 
on casual t»asi$ only and that they are the workman of Ihe 
rmrlovgr as contemplated under section 2(S) of the Industrial 

Disputes Act 
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12. As per section 2 (S) of the Industrial Disputes Act, the 
vuifKiuan mci'ns, “Any person employed in any industry to do 
any manual, unskilled or skilled or clerical work for hire or 
rewind whether the terms of employment be exprrss or 
implied," 

13. The nature of the work done by each of the said three 
workmen as stated by them in their respective affidavits falls 
within the definition of section 2 (S) of tho Industrial Di.sri.tcs 
Act. As such the three workmen in question are the work- 
men under section 2 (S) of the said Act. 

Issue No. 2 is therefore found accordingly, 


said workmen vh-a-vis the provisions of the Industrial Dis¬ 
putes Act, 1947, is not valid, legal, just and proper- 

The above said management is hereby .directed to rein¬ 
state the said three workmen in service ftr.4.1. 28-3-1986 with 
continuity of service and pay there, the necessary benefits of 
their services. 

The parties to hear their' own costs of their references. 

P. D. APSHANKAR, Presiding Officer 


Issue No. 1. 

14. As 'he said three workmen were hi continuous scrvxe 
for more tl\ap one year, the etnplovrtr should have given 
them one'-mortth’s notice, pr one month’s wages in lieu of 
notice, and the necessary retrenchment eomnonsation as per 
section 25F nTthe Industrial Disputes .Act. However, m the 
present case, admittedly no such notice'qr.^ne month’s wages 
or the retrenchmdrd compensation has been paid bv the emp- 
ldvw* r to the workmeh as contemplated under section 25F of 
InfliistriRl Disputed Act, before the termination of their ser- 
viefs'. ^ Therefore.' the termination of the said three workmen, 
is inytflid and Illegal. 

Issue No- 1-is therefore found in the affirmative. 

Issue No. 3. 


Tfftcvfr, isenior, 1993 

ffiT, «TT. 1875.— sftsfrfRTT fklT* 

1947 ( 1947 RTT 14) SKI 1 7 if, 

STffiTT W^rTT Tit % snFamr % SW 

fknwr wk spftrnrf % sfh, vkrtir *r 

ftfosz srtertfipfr fkrrs *i wklkfr 

krfsm- wmrm % jrrrfsrfr t, 

UTifrpt: *rft 12-8-93 irt iTT?r $nt «*t» 


15. It can be seen from the written statement (Ex. 3) that 
Shriniati Gcctnbala M. B. Parulekar .is the, "tmployer of the 
said three workmen. 

16. 'According, to the employer, the present reference made 
to this court i? bad-in-law,,, However, it can be seen from 
tho order of reference that in industrial dispute existed bet¬ 
ween the employer in relatiop to the management of Shfi 
Geetabala M. B. Parulekar, Goa and their workmen in respect 
of the matter specified in schedule, and hence the Central 
©tovemmont made the necessary reference under section 
10(l)(d) of the Industrial Disputes Act to this Tribunal. As 
such the present reference made by Central Government can 
not bo skid to bo bad-ln-law. 

Of, 

Issue No: 3 it found in the negative. 

Issue No. 5 A 6. 


[tf. <FT-^l2/9/86-¥t V (ll)] 
it. pr . ifaT, tft aiftiTTfr 

New Delhi, the 13th August, 1993 

S.O. 1875.—-In pursuance of Section 17 of tho Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, Calcutta as shown in the Annexure, in 
the industrial dispute between the employers in relation to 
the management of Calcutta Port Trust and their workmen, 
which was received by the Central Government on 12-8-1993 

[No. L-32012/9/86-D.1V (A)] 
B. M. DAVID, Desk Officei 


17, As the termination of tho services of the said three 
wofkmen was illegal, they are entitled to reinstatement in 
service w.e.f. 28-3-1986, he. tho date of the termination of 
their se r wces, with full back wages and the continuity of ser¬ 
vices-with-tfje necessary consequential* benefits of the service. 

Issues No. -5, & 6 are therefore, found accordingly. 

18,, It was urged ,pn behalf of the employer that an affidavit 
cannot be used as evidence in the case, as no examination- 
in-chief was recorded and that the affidavits filed in the present 
ease are not properly verified, and as s'Ach they cannot be 
admitted as evidence [n the present case. However, I find that 
affidavits of the said three workmen have been properly sworn 
before the Presiding Officer of this Tribunal, and that they are 
based on the personal knowledge of the workmen regarding 
tli* material facts. By the implied consent of both the par¬ 
ties, the affidavit of each,,of the workmen was read as the 
examination-in-chfef, and at, that time the union had no ob¬ 
jection to the leading of the evidence by way of affidavits. In 
tW examination-in-chief recorded of each of throe said woik- 
rhb'iv each of the workmen stated on oath that the par- 
ticmar'iaffidavit filed by him before,.this Tribunal was bearing 
his signature, and its contents were . true find correct. After 
tlyit exion-in-cl)ief was over, ap opportunity was given 
to employer.4qf cross-examine those witnesses as regards the 
matters stated jpglheir affidavits, and,accordingly they were 
cross-examined ou,.j^l^lf of the employer. 

t9, 1, therefore, ftadtlfit the evidence, of all the said three 
workmen was properly rWbrded as per the law. 

20. In tho result, the following award is passed. 

award’ 

The ftfmiuatlbn of 'services of Shri JJanudjik C. Naik, Fondu 
Jipra CMwd# an<T £>. r S. Hedgo by the management of M/s. 
Manohar Hiru Naik Parulekar by relievmg/retrencbing the 


ANNEXURJE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
AT CALCUTTA 

Reference No, 56 of 1988 

PARTIES : 

Employer in relation to the management of Calcutta Port 
Trust 

AND 

Their Workmen. 

PRESENT 

Mr. Justice Manash Nath Roy, Presiding Officer. 
APPEARANCES : 

On behalf of Management—Mr. P. Roy, Deputy Labour 
Adviser and Industrial Relations Officer with Mr. 
G. Mukhcciee, Personnel Officer. 

On behalf of Workmen—Ml- S. Das, Secretary of the 
Union. 

STATE : West Bengal INDUSTRY : Port 

AWARD 

The question “Whether the action of the management of 
Calcutta Port Trust, in terminating the services of Shri Shyam 
Chandra Mazumdar, Bhandary. P.V. ‘Sagar’ under Director, 
Marine Department, Calcutta Port Trust w.e.f. 30-1-1986 is 
justified 7 If not, to what relief is the workman concerned 
entitmd 7” was referred for adjudication by this Tribunal, 
by the Government Order of Reference No. L-32012/9/86- 
D.IV (A) dated May 12," 1987. made under Section 10(l)(d) 
and (2-A) ofr.tbe Industrial Disputes Act, 1947 (hereinafter 
referred to as the said Act). 
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2. 'After usual notices, the parties to the proceedings com¬ 
pleted their pleadings and also tendered their respective 
evidence, to the effect as indicated hereafter. 

3. The case of the employee concerned viz. Shri Shyam 
Chandra Mazumdar (hereinafter referred to as the said em¬ 
ployee), was represented by National Union of Waterfront 
Woikmen (1}„ (hereinafter referred to as the said Union), 
which, by the Written Statement filed on January 22, 1987, 
inchoated the facts relating to the espousal and making of the 
Reference, after the failure of the conciliation and said that 
the said employee was appointed on board P.V. Sagar on 
July 7, 1983, against the vacancy of a Bhandari, which 
vacancy according to them, became a permanent one from 
November 22, 1983, because of tile promotion of the petma- 
nent incumbent, to the post of Lascar. It hug been stated 
that the said employee was not only allowed to work in such 
post, but he was given three Annual Grade Increments, 
on due completion of continuous services. It has been 
pointed out that he received such increments in the manner 
as indicated below : 

(i) 1st Increment on July 7, 1984. 

(ii) 2nd Increment on July 7, 1985. 

(iii) 3rd Increment on July. 7, 1986. 

It has been alleged that thereafter, the Harbour Master 
(River), who is the Sectional Head, acting on behalf of 
the Calcutta Pert TruBt (hereinafter referred to as-the said 
Trust), terminated the services of the- said employee, by 
stating as under : 

"As per instruction from the administration your services 
arc dispensed with immediate effect as the- concilia¬ 
tion proceedings held by the Assistant Labour Com¬ 
missioner (Central), Calcutta, has ended In'failure”. 

4. It has been indicated that from the communication of 
the said-Trust, it will appear that the post held by the said 
employee"Was tinder -the zone of consideration for Scheduled 
Caste Reservation quota and the Rule in respect of Reserva¬ 
tion lor Scheduled Caste and Scheduled Tribe candidates in 
service (hereinafter referred to as the said Rules), did not 
peunit him to continue to work in his post and such state¬ 
ment of the said Trust, as made in the conciliation, was far 
from being tiue.' It has been stated that the said Trust had 
Introduced 'TOO point” roster of “Recruitment Register” 
(hereinafter referred to as the said Register) in 1974 and 
according to the said Union, the exact .position in the said 
Register from January 1971 to January 1986, in the category 
of Bhandari, was as under. : 

1st permanent vacancy occurred on 01-12-1971' 

2nd permanent vacancy occurred .on 05-02-1972 
3rd permanent vacancy occurred on*. 16-1<M 975 
4th permanent' vacancy occurred oil 14-05-1977 • 

5th permanent vacancy occurred on 15-09-1977 
6lh permanent vacancy occurred on 22-09-1980 
7th permanent vacancy occurred on 01-09-1983 
8th permanent vacancy occurred on 22-11-1983 
9th permanent vacancy occurred on 01-08-1984 
10th permanent vacancy occurred on 25-01-1986 

and according to them, the 1st, 6th and 10th vacancies accord¬ 
ing to that Register, were reserved for Scheduled Caste and 
the 4th vacancy Was for Scheduled Tribe candidates. They 
have said that slich vacancies were filled up by the candidates 
belonging to- epch classes as indicated below : 


lilt vacancy Sri.Sk. Warm (General) 

2nd vacancy Sri Sk. Bastruddin .(General) 

3rd vacancy Sri Sunil Ch. Mazumdar (S/C) 

4th vacancy Sri Sambhdpfith Das (General) 

5th vacancy Sri Channa Ch. Lodb (General) 

6th vacancy Sri Mahendra Sardar (S/T) 

■7th Vacancy Sri Sunil Ch. Seal (General) 

8th vacancy Sri Shyam Ch, Mazumdar (General) 

9th vacancy Sri DebabTatc Qty Sarkar (General) 

Kith vacancy Sri Ganeib Ch. Nandi (General) 


and according to them, the 8th vacancy was thus held by 
the said employee, which vacancy, according to tttS said 
Union, did not come within the zone of consideration for 
Scheduled Caste and Scheduled Tribe Reservation. The said 
Union has further stated that perhaps, the 6th vacancy of the 
Roster, was for Scheduled Caste candidate and was id hid pp 
by Scheduled Tribe candidate, to clear up the -Scheduled 
Tribe backlog and according to them, so the 7th vacancy, 
should'have teen filled up .by Scheduled Caste candidates to 
clear up their backlog.' But the same was not done. It 
has also been alleged that to clear up Scheduled Caste back¬ 
log, the 10th vacancy, should have been tilled up by Sche¬ 
duled Caste candidate On January 25, 1986, but instead 
thereof, the services of the said employee was tint ma¬ 
ted, by the order as quoted earlier and such termination 
according to the said- Union, was wrongful,- arbitrary 
and bad. It was also claimed that the stand taken by 
the said Trust in the conciliation proceedings that The 
said employee could not be allowed to continue- • to 
work, as he was junior in the Departmental Ex-CPT List 
(hereinafter called Departmental List), was not true as- such 
list was introduced, for the purposes of recruitment on 
March 9. 1984, while the said employee's continuity of 
service was from July-7, 1983 and tba| too was also against 
a permanent vacancy from March 22, 1983 i.e. earlier -than 
the introduction of the said Departmental List. It has- fur¬ 
ther been indicated that prior to such introduction, vacancies 
used to -be -filled up by-candidates from Sectional Ex-CPT 
List (hereinafter referred to as the said Sectional List), with 
due preference and as the said employee wa» the seniormoat 
hand in that list on his appointment as - indicated, so,' he 
could not have been by passed, more - particularly when, 
it was not indicated anywhere or at any stage that persons 
employed against permanent vacancies from the said Sec¬ 
tional List, prior to the introduction of the said Departmental 
List, would be thrown out of employment. In view df the 
above, the termination of the said employee, on the ploa as 
indicated, and the interference with his seniority position, was 
claimed to he void on any reason and bad. 

5. The action -as taken in the case, was also alleged to 
be violative of Section 25-F of the said Act. It has Further 
been stated that although the services of the’said employe© 
were virtually threatened to be terminated on January 30, 
198p, he was, in fact terminated, on and from August 4, 1986. 
The said Union has agreed that after his termination as above, 
the said employee filed a Writ Proceedings, on August 12, 
1986, which was disposed' of. on.. January 6, 1987. with 
observations to agitate the case through appropriate forum 
and this Tribunal, according tfb them, is that forum. , pn 
claiming .such termination to be illegal, invalid and improper, 
the said Union., has prayed that the said -Trust be directed 
to continue the' said employee jn the post of Bhandari on 
board E.V. Sagar, for tho period front July 7, ..lldG to 
August 4, 1986, on joining the said vessel and to pass' such 
ancillary or incidental order or orders, to which, he will be 
entitled. 


6, The said Trust, by their Written Statement filed on 
May 3, 1986,, has stated amongst others that j*) the sections 
under their Marine Department, sometimes it. becomes neces- 
sasy .to,engage persons against, leave vacancies-and absence, 
at a very short notice. Earlier,' those persons were engaged 
front outside and generally through Employment Exchange, 
but such practice, having been objected to by thp different 
Unions,, the appointment on short-time notice employees 
became difficult and ultimately, the Unions claimed that 
men. who had worked-it* the post, should be preferred in the 
matter of such .shorttime - employment and accordingly, a 
list of employees was drawn up. with persons, who had 
been sponsored bn the- Marine Department and who were 
also sponsored by the Employment Exchange. It-has been 
staled that in 1972, the said Departmental and-Sectional Lists 
were prepared with persons, who were engaged against casual 
vacancies from time to time upto September 30, 1972, being 
duly sponsored by the Employment Exchange. It has been 
stated that fH4' hame of the said employee was included 
in the said Sectional List, on the bdsis of his -period-of 
engagement and the relevant lists were prepared -categorywise 
viz. Lascars, Bhandaries and further,- the said Departmental 
List was also prepared categorywise, but the incumbents 'were 
placed'in the list, on the basis of total period of engagement 
in different sections of the Marine Department and such list 
is mentioned, related to possible engagements in different 
sections of the Marine Dpartment and thp said List as mala- 
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tained, related to poesible engagement of persons against 
casual vacancies and so also, for recruitment against regular 
vacancies. 

7. The said Trust has stated that n*>sl of the listed fix- 
employee of 1972 list, hiving been observed, such list was 
drawn up again and for the second time in 1981, for filing 
up both casual and regular vacancies and persons engaged 
against such vacancies around 1976, were thus enlisted and 
this time also, separate Sectional List, so also Departmental 
List of ex-employees were drawn up, with the stipulation 
that on engagement of any such person against the vacancies, 
irrespective of duration, on resumption of the regular incum¬ 
bent, the employees so appointed, will have to wait in the 
list, till another vacancy is available to him, apart from 
the fact that a senior person, who has been working on being 
so engaged against the said vacancy, on his disengagement, 
be immediately engaged in a vacancy, to which a pci son junior 
in the list was working. It has been stated that such process 
would be repeated in the light of the ex-employes, till his 
chance of adjustment in regular unencumbered vacancy is 
available and any ommission or mistake in the matter of 
engagement or adjustments, when brought to the nolice, 
should immediately be rectified, to honour the just claim of 
right persons. Furthermore, no recruitment outside the ex- 
employecs list, will be made a Marine Department, save for 
offering some employment to the relations to died-in-harness 
candidates, against the vacancies reserved for Scheduled Caste 
and Scheduled Tribe and in case, candidates of such communi¬ 
ties arc not available in the list, it has been indicated, recruit¬ 
ment for the posts of Lascar will however be governed by 
the Award in Reference No. f of 1256 and to the effect 
that 25 percent of vacancies in such post, aro to be filled up 
by Bhnndaries and 75 percent, by direct recruitment and 
such Award was agreed and accepted by all the labour 
Unions and so also the arrangements as indicated. 

8. The said Trust has said, in or about 1981, the Labour 
Unions demanded that since the listed ex-employees had 
the experience of working in different sections of the Marine 
Department, only the Departmetal list of such employees, 
should be followed, for the purpose of filling up casual and 
regular vacancies, after doing away with the Sectional list 
and on discussions with the Labour Unions and on March 9. 
1984, the Chairman ordered that “from now on, only the 
Departmental list of Ex-employees will be used for offering 
employment, according to the order of the serial of candidates 
irrespective of section, in which the vacancies occurred”. 
Accordingly, it has been stated that the said Sectional list 
of ex-employees were done away with the following that, 
some of the listed ex-employees moved the Writ Jurisdiction 
of the Calcutta High Court, challenging the said order dated 
March 9, 1984 and initially, an ad-interim order of Injunction 
was issued on May 10, 1984, restraining the said Trust from 
giving effect to that impugned order and on Appeal, on 
June 19, 1984, the following order was made : 

“The (Port Commissioners should prepare a iist of casual 
employees according to their catcgorywijc seniority, 
namely, on the basis of the seniority of employees 
concerned in the categories of Lascar, Masalchi, 
Bhandary, Topaz, etc. If any yacancy in any of 
these categories occurs in any section of the Marine 
Department, the seniormost person in the category 
of the list will be given appointment in that category, 
It is stated by Mr. Dutta, Learned Advocates appear¬ 
ing on behalf of the Port Commissioners that such 
a list has already been prepared. If, however, no 
such list has been prepared, they shall, as directed 
prepared the list. The respondents will be at liberty 
to inspect such list. Such inspection shall be given 
upon notice to the appropriate authorities, This 
order is subject to the reservation for the posts for 
Scheduled Caste and Scheduled Tribe candidates in 
accordance with law.” 


and thus, it has been stated that as a result thereof, recruit¬ 
ment of ex-emplovees in the Marine Department, with effect 
from June 19, 1984, could only be made from the said 
Departmental list of ex-employees, according to their order 
of serials, on the basis of total period of engagement of such 
employees in different sections under that department or in 
other words. employments to be offered to the listed em¬ 
ployees. according to the seniority position in the Departmental 
list, subject to reservation of vacancies for Scheduled Caste 
sTui Scheduled Tribe candidates. 


9. It was the case of the said Trust that ihe said employee 
was oat oi ihe listed employees and his name appeared in 
the Lst of Bhandaries at Serial No. 2 in the said Sectional 
list of 1981, in Harbour Master River's list and his name 
also appeared in the said Departmental list of Bhandaries, 
in Serial No. 38. It has also been staled tlr.il like other listed 
employees, ibe said employee, was engaged from lime to time, 
to till up casual and unlorseen vacancies of Bhandari in the 
Bilot Vessel iu ihc Harbour Maslcr's list and it that process, 
with effect from July 9. 1983, he was engaged on P. V. Sagar. 
as a Bhandan against the vacancy, which arose in the chain 
of vacancy caused by the medical leave taken by the Seacunny. 
Sri Rouson Ah, but he was, however, put off duty on October 
1. 1983 aud was reappointed on the next day. It has further 
been slated by the said Trust that while on leave, the 
said Sri Ali applied for voluntary retirement, which whs 
gianted and for that, the post of Seacunny fail vacant and 
so also a post of Lascar, which is next tyr the Seacunny. 
It iias been stilted that this time, as per ratio indicated in 
the Award in Reference No. 1 of 1956, the post of Lascar 
was to be filled up by direct recruitment and the Bhftndari. 
who was officiating in the post of Lascar had to step down 
and the said employee was put off duty, with effect from 
January 6, 1984. It has also been stated that since, however, 
direct recruitment to the post of Lascar, would take some time 
and the Bhandari of that vessel was allowed to officiate as 
Lascar on June 30, 1984 and the said employee, being 
the seniormost In the said Sectional list was continued to 
be engaged as Bhandari in that vessel upto June 30, :984 
and ultimately, the post of Lascar of the vessel was done 
by direct recruitment from the- Lascar from the said Depart¬ 
mental List of ex-employees with effect from July I, 1984 
and consequent thereto, the officiating Lascar had to step 
down to the post of Bhandari from the same date, the said 
employee's engagement against the vacancy also ended with 
effect from July 1, 1984 and from that date and however, 
another vacancy of Bhandari was available on P.V. Sagar and 
that vacancy was leseivcj for the Scheduled Caste candidate. 
It has been pointed out that us there was no Scheduled Caste 
employee available in the said Departmental list of Ex¬ 
employee. the said employee was engaged against the vacancy, 
on condition that his employmnt would be terminated on 
availability of Scheduled Cnste candidate. It has also 
been stated that even the mlhoc employment of the said 

employee, with effect from July 1. 1984 was irregular, 

as persons senior to him in the said Departmental list 
were available and as per Agreement, as indicated above, 
he could not be engaged, even on adhoc basis, to (lie 

detriment of the interest of an ex-emiyjoyee, in the 

list, who were seniors to him. It has also been stated 
that as the time was for change-over from the said Sectional 
list to the said Departmental list, by some mistake, the 
said employee was engaged in the newly -formed vacancy 
of Bhandari of P.V. Sagar with effect from July 1, 1984 
and such defect on being pointed out, under threat of Con¬ 
tempt of Court, in or aboul January 1986. the said Trust 
passed the order dated January 24. 1984. directing to put 
off the said employee with immediate effect. The order, 
has been stated to have been communicated to the Oflicer 
Commanding of P.V. Sagar on January 29, 1986 and by 
the same, the said employee was to be put off duty, with 
effect from January 30, 1986 and on learning this, the said 
employee reported sick from January 30. 1986 to February 
3, 1986 and as a result thereof, the order could not be com¬ 
municated to him during that period. 


10. After narrating the circumstances, in which (lie piC,sent 
Reference was made, the said Trust has said that continuance 
of the said employee against the vacancy of Bhandari as 
occurred from July 1. 1984. would have amounted to viola¬ 
tion of the Appeal Court’s order as indicated above, as 
also the directions of the Government of India, for reserva¬ 
tion for Scheduled Caste and Scheduled Tribe candidates. It 
has also been stated that the name of the said employee, 
as per usual practice, was borne in the said Departmental 
list of ex-employees, for filling up of casual, as well as 
regular vacancies and on his disengagement with effect from 
August 4. 1986. he was awarded chance for further engage¬ 
ment along with other Bhandaries borne in the said Depart¬ 
mental list, without disturbing bis seniority position in 
ihat case. The said Trust lias further staled that as per 
practice, all short-term and lonp-tenr vacancies me notified 
by different sections under Marine Department and the persons 
borne on ex-employee’s list, offer themselves to be intending 
for engagements for the vacant positiphs and although, trom 
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August 5, 1986, there were several notifications, calling for 
Bhandaries in di/ferent sections under the Marine Depart¬ 
ment the said employee did not answer to any such call, and 
in fact, since the date, i.c. by his own action kept him¬ 
self idle upto Jttne 1987. Ir has been pointed out that 
the saicl employee has however accepted engagement from 
July 2, 1987 to July 8, 1987 and from July 10, 1987 
to July 13, 1987 on D, V. Seva. 

11, The said Trust has indicated that the persons from 
the list of ex-employees are engaged in Jong and short 
term vacancies and alter their term is over, they are to wait 
till vacancies are available and until a person is appointed 
against an imemeurbed regular vacancy, his employment can¬ 
not be termed as “service” and as such also, reading the 
toi ms of the Refeicncc, the same should be deemed to be in¬ 
competent. It has further been stated that the said employee 
was disengaged with eifect lront August 4, 1986 and not 
January 30, 1986, as alleged in the Reference. It has 
been stated that he was engaged afresh on Board P. V. 
Sugar on ad-hoc basis and that too, in a new vacancy, 
but such appointment even, was made through mistake 
trom the said sectional list, for Bhandaries. It has been 
indicated further that at the material time, the said Trust 
was bound to follow the decision of the High Court as m<n- 
tioned earlier, in the matter of engagement of persons from 
cx-employoe's list, as per their position in the said Depart¬ 
mental list and as the said employee was far below in that 
list for Bhandaries, he could not be appointed in the vacancy 
cruised on July I, 1984, even on ad-hoc basis. The 
said Trust has slated that since the said employee was 
not a Scheduled Caste candidate, he could not also claim 
engagement for the concerned vacancy and for that reason, 
he was put off. Thus, it has been claimed that the said 
Trust has not done any wrong and they, in the circumstances, 
had no other alternative, but to take the steps, as impug¬ 
ned. It was also the case of the said Trust Jhat there are 
number of ex-employees in the said Departmental list, who 
are seniors to the said employee and are still being engaged 
against cnsual vacancies and also being put of from time 
‘o time and the said employee cannot claim a better and 
higher right than them. The case of the said Trust was 
that they had acted bonafide in the matter and have not 
committed any unfair labour practice or have done any 
injustice to the said employee. The inaction of the said 
employee, in not responding to the calls given to him, 
has been put forward as a defence against justification of 
the action as taken. It lias further-- been indicated that save 
for near relations of died inharress candidates, all regular 
appointments are made on sponsoring the names by Employ¬ 
ment Exchange or by Advertisement- Further, all opportu¬ 
nities for employment is still open to the said employee, even 
though, he xyas put off on the date as indicated. The said 
Trust has indicated that the two persons, who are above 
the said employee, will have preference in the matter of 
engagement, over him. 

12. Against the Written Statement of the said Union, 

the said Trust has repeated the statements as recorded here¬ 
inbefore. apart from recording that the Memo dated August 
4, 1986, was duly issued. It has also been stilted that the 

vacancy of Bhandari in serial No. 6 of the common Roster, 
was reserved for Scheduled Caste candidates and the same 
was filled up by such candidate, to clear up the backlog 
and consequently, the reservation for the Scheduled Caste 
was carried forward. In respect of vacancy in Serial No. 7 
of the said Roster, it has been stated that Lhe same was 
also reserved for Scheduled Caste candidates, in view of 
the carrying forward of the reservation, but such vacancy 
was filled up by general candidate subject to the reservation 
carried forward, The said Trust has stated that there were 
2 vacancies of Bhandaries in 1984, of which, one was 
filled up by Scheduled Caste candidate and the other, by 
general candidate as 50 per cent reservation in a year, was 
permissible. It was also the case of the said Trust that the 
other vacancy, which was unserved, was however, filled 
up by available senior most Bhandari of the said Depart¬ 
mental list, It has also been reiterated that the said em¬ 
ployee was re-engaged in a new vacancy with effect from 
.rt.lv 1, 1984 on P. V, Saga-, as vacancy in such post, 
was available in the lowest chain, consequent to retirement 
of onr Kassem Ali. Sarang, who retired with effect from 
July 1. 1984 and on that material date, the said list had 
to be followed, as per directions of the High Court as 
mentioned earlier. It has been contended that the case 
here, is not one of retrenchment and as such, Section 
25-F of the said Act. as claimed, would not be available. 


It has further been alleged that the services of the said 
employee were not terminated, but the same was dispensed 
with. 

1J. 'There was a rejoinder tiled by the said Union on 
August 7, 1988, wherein, apart trom repeating and reiterat¬ 
ing tne statements in tlie original written statement, they 
have stated that tlie Adnumsr.ittve order, for allot ding 
employment from the said Departmental list came into c.icci 
oil and trom July 19, 1984 i.e. much later than the appoint¬ 
ment of tile said employee on July 7, J98J. It has been 
stated that the said employee was puL off from duty on and 
from August 4, 1986 and not from January 30, 1986 as 
claimed. It was also pleaded by the said Union that a subs¬ 
titute was engaged against leave vacancy, with a clear stipu¬ 
lation that he. on such engagement, will be automati¬ 
cally pul off duty, on return of the permanent incumbent 
from leave. But, in this case, no such stipulation was 
made and the period of engagement in the concerned 
vacancy was also undefined. Jt has thus been claimed that 
the said employee was appointed against undefined vacancy 
of a Bhandari on and from July 2, 1983 and continued to 
work as such, till August 4, 1986 .and in fact and in effect, 
he continued to work in the post, for the period frofn 
July, 1983 to August 4, 1986 and had enjoyed 3 annual grade 
inciements in the scale of Bhandari and his services were 
abruptly terminated by the said Trust. It has ulso been 
alleged that the said Trust has not succeeded in justifying 
its action, in terminating the services of the said employee, 
who had more than 3 years of continuous services for the 
periods mentioned earlier and the defence as taken by the 
said Trust, was not convincing and such defence, was un¬ 
believable. 

14. The said employee, who has deposed as WW-1, 
has stated that the said Moniruddin was the permanent 
Bhandari and on whose promotion, he was appointed 
in the post and continuously worked in the said post 
for the periods as indicated earlier. He has furfher stated 
that no compensation has been paid to him or any notice 
of termination was given by the said Trust, in terminating 
his services. He has also said to have Teccived the Annual 
increments and according to him, as such, he became 
permanent employee of the said Trust from November 22, 
1983 and lie received all benefits as permanent employee 
under them. It was his case that he was not informed at any 
point of time that his appointment was in any leave vacancy 
or for any particular period or against the reserved post 
for Scheduled Caste or Scheduled Tribe. He has fmthcr 
deposed that his name was in the said Sectional list, at the 
time of his appointment in 1983. It was his further 
evidence that he was appointed by the said Trust on 
January 6, 1979. against leave vacancy Bs Bhandari, 
for a limited period of 33 days and at that time, he n 
neither given any appointment letter nor was told about 
such period of appointment. It was his case that his name 
was sponsored to the said Trust by the Employment Exchange 
and after termination on January 25, 1979, as Bhandari. To 
establish this, he relied upon Ext. W-2" and Exts. W-2/1 
and W 2/2. It was his case that perior to July 7. 1983, 
he was appointed 20 times and his services were terminated 
nod on all those occessions. his name was sponsored by 
the Employment Exchange. But at that time, he was appoin¬ 
ted bv the said Trust, as his name was appearing in Serial 
No. 2 in the said Sectional list. 

15, It was his case that Harbour Master (Rlverj, is to 
maintain one list of candidates viz. the said Sectional list, 
which was prepared with the names already sent by the 
Employment Exchange, to the Section, in consultation with 
such Exchange and for the purpose of giving employment 
to the candidates of the said Sectional list, no further spon¬ 
soring of the name by such Exchange was necessary. He 
has testified thnt the said Departmental list is to be main¬ 
tained. covering the Sectional list and appointment letters 
were issued by the said Trust, by appointing permanent 
employee, but he was not given any such anointment 
letter. He has further stated that after termination of 
his services, on August e. 1986, he was appointed 12 
times by the said Trust as Bhandari and his last appoint¬ 
ment as such, was at Dredger “Chumi”, where he had 
worked at least for a month. He has also stated that altoge¬ 
ther, he has worked for about 430 days. On his services 
after termination on August 4, 1986. or he was appointed 
on the basis of the said Departmental list. His serial 
number in the said Departmental list was 3. He has further 



2812 THE GAZETTE OF INDIA: SEPTEMBER 


iU'c.l that the candidates from such list, were appointed 
from May 9, 1984 and no candidate from the said Sectional 
list, was appointed and such appointments were given accord- 
mg to the seniority in the list. He has agreed that the 
names or the candidates were struck off trom the list, 
when he got an appointment in the permanent vacancy. 
He has funner stated that utter his promotion to the post 
ot Luscar, Basiruddin was never revelled from the post 
of Bhandari anti it is not a tact that his services were termi¬ 
nated on October 1, 1983 and he has said, to have received 
wages tor that period. The xerox copy of the Wage slip 
was marked ‘X’ for identification only and not duly proved, 
thereafter. It was his further case that he worked conti¬ 
nuously for 3 years 1 month for the vacancy caused, on 
promotion of Basiruddin to the post of Lascar and he did not 
receive any later in July 1984, from the Commander of 
P. V. Sagar. He has further stated to have been hospita¬ 
lised in the Hospital of the said Trust for 4 or 5 days from 
January 30, 1986, as he was ill. He has stated that persons, 
from tfio list of ex-employees were appointed on leave vacan¬ 
cies ar d on return of such employees, the appointee against 
the vacancy, was released. He has also stated that the 
seniormost persons was to be appointed against leave vacancy. 
It was his evidence that at the time of his appointment as 
Bhandari on the dnte as mentioned, Basiruddin was working 
as Lascar, against the vacancy of Profullya Dcbnath. It 
was his evidence that the post of Lascar is to be filled up 
by the person from the list of ex-employees, empanelled 
as a Lascar and every 4th vacancy to that post, was to 
be filled up by promotion from Bhandari. He has also 
agreed to have filed a Writ Petition, which was rejected and 
he has said that his name was sponsored by the Employment 
Exchange, after the preparation of the list of ex-employees of 
the said Trust. 

16. WW-2, Sk. Basiruddin also deposed in support of 
the case of the said employee. He has said that permanent 
vacancy being created, the said employee and one Sunil 
Seal was appointed and the first vacancy was filled up by 
the said Sri Seal. According to him, seleation was made 
on the basis of seniority. He has deposed that when and 
if an employee goes on leave, temporary employee is taken 
on the vessel. He was appointed on the basis of the said 
Sectional list, and his name was also there in that list. 
He has also stated to have worked on leave vacancy for 
many days and since he was working in the leave vacancy, 
he never approached the Management to employ him perma¬ 
nently, as it was known to him that he would be employed 
in permanent vacancy, when the same will be available. 
It was his evidence that in every 4th vacancy, Bhandari 
is promoted to the post of Lascar and on his promotion to 
the said post of Lascar, the said employee got the post of 
Bhandari and initially, such posting was temporary. He 
was not aware. If the engagement of the said employee was 
on the basis of his work on leave vacancy. He has stated 
tha- ntw Sectional list was abolished in 1984 and the Central 
List was prepared. 

17. The case of the said Union was sought to be repelled 
and rebutted through the evidence of MW-1, Captain K. K. 
Khanna, who at the time of deposition, was working as 
Commander, under the Harbour Master (River) and was 
posted at Pilot Vessel section. It was his evidence that 
employments in casual vacancies are given to persons, from 
the list prepared for the purpose, which list according to 
him, was prepared after discussions and from the sponsored 
candidates pf Employment Exchange. He has said, the said 
Departmental list was drawn up from 1984 and prior thereto 
i.e. when the present dispute was espoused, every depart¬ 
ment was to prepare a list for appointment to the post of 
Lascar and Bhandari, but such list was not Departmental, 
but a Sectional one only. It was his evidence that the first 
list of ex-employees, was t>repared in 1972 and the same was 
exhausted some time in 1976 and after that, the said Depart¬ 
mental list was prepared in 1983, which was given effect to 
from 1984. He* has sought to establish the above statements 
from Ext. M-l, which according to him, was prepared 
for the purpose of employing personnel, at the time of 
sailing of a Pilot vessel and if there was derth of employees. 
Jt was also his evidence that employees so engaged, were on 
casual basis, 

18. He has said, in case of any need of a regular em¬ 
ployee preference is given to such employment, from the list 
according to the seniority position and when a person is 
permanently absorved, his name is taken out from the list 
of ex-employees. He has further said that when permanent 
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vacancy arose in P, V. Sagar, the said employee war. appoint¬ 
ed as Bhandari on casual basis and such casual employment 
had lo bo made, as the person in whose post he was em¬ 
ployed, was sick. From Exhibit M-2, it appeared that the 
said employee was employed in place of one Ganesh Chandra 
Nundy, who was working in place of Roushan AH. a 
Seacunny in the concerned vessel and wanted to go on 
voluntary retirement, on nealth grounds. Such statement 
was sought to bo established, on a reference lo Ext. M-4. 
it was his evidence that the said employee was put off duly 
from October 1, 1983 and ‘such evidence, was sought to be 
established by Ex. M-5, where the name of the said em¬ 
ployee was shown in serial No. 39 and which list watt 
maintained by the Chief Officer of the Pilot vessel. To 
establish, that the said employee was put off on October I, 
1983, the witness produced Ext. M-6 and he has stated that 
on the next day, he was re-employed. It was his further 
evidence that the Chairman of the said Trust directed that 
in the matter of giving casual employment, only the tsaid 
Departmental list should be followed and such statement 
was made on the basis of Ext. M-7. He has stated that 
after Ext. M-7, on Injunction was obtained in a Writ 
Proceeding, but on Appeal, ’such injunction was vacated. 
Those statements were made on the basis of Ext. M-8. The 
witness has further said, in July 1984, he took voluntary 
retirement from the post of Seacunny and consequent 
thereto, there was a chain of vacancy in the post of Lascar, 
which post again, was required to be filled up from the said 
Departmental list and according to him, thero was separate 
Departmental list, for each category of employees and ap¬ 
pointment to such post of Lascar, waa to be made from! 
Lascar and not from Bhnndaries, which was lower in rank 
than Lascar. He has further stated that according to a 
Tribunal Award, everyl 4th. vacancy of Lascar, goes to 
Bhandari. 


19. The witness has said that on July 1, 1984, there‘was 
another vacancy caused, when Sarang Kflssam Ali retired 
and such post was filled up by promoting a Bhandari, who 
was working and while filling up such vacancy, reservation 
for Scheduled Tribe and Scheduled Caste candidates were 
maintained. It waa his evidence that the vacancy to the 
post of Bhandari as occurred, were reserved for the Scheduled 
Caste candidates and the said employee was neither a Sche¬ 
duled Caste nor a Scheduled Tribe candidate and he was 
given, such casual employment, till such time, a Scheduled 
Caste or Scheduled Tribe candidate was available. The 
ad-hoe arrangement as indicated, was sought to eb establish¬ 
ed through Ext. M-9 and from Ext. M-10 which was com¬ 
municated to the Officer-in-Charge of the concerned vessel, 
by Ext, M-l I. It would appear that there was an order to 
the effect as indicated and on communication of Ext. M-10. 
an Industrial Dispute was raised, which was conciliated upon 
and there was a failure report in 1986 and till such report, 
the said employee waa not put off duty, for maintaining 
status quo and in fact, he was put off duty on August 4, 
1986. These statements were sought to be proved from 
Ext, M-l5, It has further been stated that after such putting 
off auty of the said ’emp!jyeo, no vntvrc " ever occurred and 
notice was issued to him, sh that, if so wanted,',,he could 
approach the Department. ’, It has also been stated the 
name of the said employee will Hot appear in the ex-employees 
list as he has been absorbed in other, section. It was His 
evidence also that recruitments for C.P.T. Vessels are nil id e 
by C.P.T. Office, It was also bis evidence that the 1976 
list, was prepared after exhausting 1972 list and,in consulta¬ 
tion with the Unions and the basis for such preparation of 
the list was, services rendered by the employees. He has 
further stated that thereafter, in 1982, another Departmental 
list was prepared. He has also indicated that from Ext. 
M-5. it would appear that ihe said employee .was rc- 
emnloyed nnd the said Exhibit wan maintained by the Chief 
Officer. He has further stated that when on July 2. 1984, 
the said employee was given appointment, no appointment 
letter was given to him. Tn fnct, he has claimed thht ’ the 
said employee's employment was not an appointment, but 
the same was a case of ‘engagement’ and as such, he disagreed 
with the suggestion that the Chairman’s order was, not ap¬ 
plicable in this Case. He has further staled that by'engage¬ 
ment, no final decision is taketf. but by appoinfftient, there 
b some finality. 



[VTW II—ITU 3(ij)l 


«nnr tt Tnnw:f^rt 4,i993/«ntr 13 , ibis 


2813 


. _.»i\ Rg>^ arguing (he case of lhe said '(rust, apart 
l,im Wafflilng the Reference! to be not maintainable and 
incompetent Oil the grounds as stated hereinafter, pointed 
<"it (hat there was no dispute regarding the piocedure oi 
employment to such cost, which the said employee occupied 
or while he way engaged. Those submissions were sought 
to be established by him, on a reference to the Written 
Statements and the evidence as tendered, the particulars, 
whereof have been indicated. He also submitted that it 
veils an admitted fact that tbe said employee was engaged 
against casual vacancy and on July 7, 1983. He also indicat¬ 
ed that after such engagement, the said employee was disen¬ 
gaged otl October 1, 1983 and thereafter, he was engaged 
on October 2, 1983. Ifc also pointed out there was no 
dispute regarding the extension of the sEid Departmental 
iist and posts of Lascars are superior to that of Bhandarics. 
He again pointed out that the said employee was disengaged 
first on July 30, 1984 and thereafter, engaged on July 1, 
1984 and with effect from January 24, 1986, he was put off. 
from duty, by an Order of the Harbour Master dated 
January 29, 1986. Mr. Roy also and further pointed out 
that the) said employee was admittedly offered further op¬ 
portunities of employment, but he, of his own, did not res¬ 
pond to such call. It was the submission of Mr. Roy that the 
case under consideration, was not one of retrench¬ 
ment and so there was no violation of Section 25F of the 
said Act. 

21. To establish that the case under consideration, was 
not one of retrenchment, Mr. Rov first returned to the case 
of Rathinswami Nadar (E.C.T.)—Vs-—Labour Court Madurai 
& Anr., 1964 (1) LU 86, which has indicated that for claim¬ 
ing retrenchment compensation, the onus to prove, requires 
that the employee wait retrenched and such onus is on the 
employee concerned and not on the employer. Mr. Roy 
submitted that on the basis of evidence as available, no such 
proof has been put forward or tfie case of retrenchment has 
been established here, Thereafter, he referred to the case 
of Hazi 1'imail Said St Sons (Private) Ltd.—Vs—Fourth In¬ 
dustrial Tribunal and Ors., 1964 (2) LLJ 69 and then, to 
the case of Punjab Land Development and Reclamation Cor¬ 
poration Ltd., Chandigarh etc. & Ors. -Vs- Presiding Officer, 
Labour Court, Chandigarh St Ors., which was a vase on 
section 2(oo) of (he said Act and has indicated the scope 
and connotation of the expression ‘‘retrenchment” and has 
indicated that such expression means termination of the 
services of the workmen for any reason whatsoever, other 
than those expressly excluded bv the d;in tion in that 
section and such expression, does not mean, only termina¬ 
tion by the employer of the service's of surplus labour for 
any reason whatsoever. Tt hns al-o been indicated that 'he 
said expression is not to be undetstood in its wide and liteml 
meaning, to mean termination of services of workmen, for 
any reason whatsoever. Thereafter, reference was made 
by him to the case of Dilip Hunumantrao Shirke & Or 3 . 
Vs Zilla Parishad, Yavatmal & Ors., 1990 (1) LLJ 445. which 
has indicated that sub clause (bb) of section 2(oo) has to be 

strictly construed and the letter of appointment, providing 

fixed tenurs, cannot be the sole basis to determine, whether 
such sub-clause is attracted. It has also been indicated that 
nature of employment, nature of duty and tyoe of job, 
should be considered and the Labour Court has jurisdiction 
to examine each and every case, to protect the workman, 

against exploiting employers. On this point, the last case, 

which Mr. Roy relied, was that of J. B. Somali—'Vs.—Dis¬ 
trict Development Officer, Zilla Panchyat and Ors. (1989) 
Lab. I. C, 689, which has indicated that termination of ser¬ 
vices on termination of contract of employment, in terms of 
stipulation in the contract, is not a case of retrenchment. 
On facts, Mr. Rov claimed that this case will come under 
sub-section (bb) of Section 2(00) of the said Act ppd not 
a case of either termination or removal and if at all. fixe 
case is one of termination of services oil the basis of admit¬ 
ted contract 

22. Mr. Roy claimed and contended that in view of his 
manner of engagement or character thereof, the said emp¬ 
loyee was not entitled, to any relief whatsoever. in this pro¬ 
ceedings. To establish that, he firstly. Veferred to the case 
of Bhagwat Saran Srivastav—Vs.—Collector and District 
Magistrate Jaunpur and Ors. 1961 (2) F.L.R, 558. which is 
a rase under Article 311 of the Constitution of India and 
has held amongst others that removal of a temporary ser¬ 


vant, when, not by way of punishment, will not come wbithin 
the perview of Writ Jurisdiction, since such order is neither 
judicial nor quasi judic al Secondly, reference was made 
to the case of State of U.P. and Anr.—Vs.—Kousul Kissan 
Sukla, 1981(1) FU.R, 350, which amongst others, has indi¬ 
cated (hat a temporary employee has no right to hold a 
post and his services are liable to be terminated in accor¬ 
dance with the relevant Service Rules and terms of contract 
and Older if passed, may not necessarily be punitive, if it 
was issued after the preliminary enquiry. While on the 
point, reference was niacle last, 10 the case of Bangalore 
University Non-Teaching Employees Association, Bangalore 
\s.-llangaloic University and Ors.,, 198.9(58) F.L-R. 173, a 
case again under the C ouslitution of India and while dealing 
with Section 5 of Km nataka, University Act, 1976, it has 
been pointed out mere that when an employee is appointed 
temporarily again and again, that would nor confer ahy right 
to him, to sustain his claim and section 25-F o; the said Act 
prescribe*, only conditions precedent to be weighed for ter¬ 
minating the services and that section confers no right to 
permanent absorption. On the basis of the abo>e. Mr. Roy 
submitted that since in this case, the putting off was not 
admittedly by way of punishment and the said einrlnvce was 
lust put off. following the admitted procedure as indicated 
earlier, so, he cannot have any claim or to maintain the 
same. The fact, the case here is not one of punishment, 
cannot be denied. He also submitted that as the said emp¬ 
loyee was only put off, without any stigma or any puni¬ 
tive action, lie cannot also be heard to say that he was put 
off as a punishment, He further submitted that cvcnthough, 
the said employee was appointed in the concerned vacancies 
v Bhardari, again and again that would nut en ure to his 
benefit, 

23. As indicated earlier, Mr, Roy claimed the Reference 
to be incompetent and pointed out thHt the schedule of Re- 
feu-nce give the specific me i« J.m .■•v 31), J5/86, to be the 
d..tc of termination of the services of the said employee 
which in fact was not and as such also, there was adject non 
application of mind, in making the Reference, more particu¬ 
larly when, the said Trust claimed that on the basis of tho 
do<erminations in Pottery Mazdoor Panchayat—Vs.—Pottery 
Co. Ltd. Ors. 1979(2) Lab. J. C. 827, this Tribunal cannot 
go beyond the terms of the Reference and as such, no fur¬ 
ther determination can be made by this Tribunal, as admit¬ 
tedly, on the date as specified, the servics of the said emp¬ 
loyee were not terminated. 

24. Mr, Das, appearing for tbe said Union contended that 
there was no illegality or any irregularity hi the matter of 
making the Reference and to establish such submissions, he 
made particular reference to paragraph 8 of the Written 
Statement, the particulars whereot have been indicated 
earlier. But, he could not deny that the said employee wa* 
not continuously working in one post. He further submitted 
on the violation of Section 25-F of the said Act and con¬ 
tended that since this is a case of “Retrenchment” for any 
reason whatsoever and no notice or compensation was paid 
to the said employee, so, the entire action was bad and vitiat¬ 
ed. He further pointed out that Ext. M-6, whereby the 
services of the said employee were dispensed with, was not 
a proper, valid and bonafide order and he could not ofcourse 
deny that no exceptions to that exhibit were duly taken by 
or on behalf -of- the said employee and he indicated that the 
said employee, was really put off from duty on and from 
August 4, 1986 and not from January 30, 1986 as claimed. 
He denied the submission of the said Trust that the case 
of the said employee was not of appointment, but was only 
of engagement, as claimed. He further indicated that since 
the documents were not either duly proved or communicated, 
therefore, the said employee had served continuously for 3 
years in the concerned post and that fact, has not been 
duly taken into consideration by the said Trust. He further 
indicated that the said employee was not employed In a re¬ 
served vacancy, but was appointed as a matter of right, 
more particularly when, his name appeared against the 8th 
position in the vacancy list as indicated earlier, so, he is enti¬ 
tled to the post and not to have the services dispensed with 
or put off, in tho manner as indicated, on the basis of inter¬ 
pretation of Section 13-A and 13-B of the Industrial Emp¬ 
loyment Standing Orders Act, Mr. Das claimed that the 
services.,of the said employee were not temporary. These 
submissions, in my view, have really no application and re¬ 
levance in this case. He further indicated’ that the said emp¬ 
loyee served continuously and without any break and in 
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fact, ha received Special Dearness Allowance and consider- 
ill such fuel; this Tribunal cannot, but should held that there 
was great injustice caused to the said employee. He also 
poined out that termination or putting off of the vud emp¬ 
loyee after 37 months of CohtinudlK service; was wrong 
and improper, Mr, Oflv further stated, the cases as cited cm 
behalf of the said Trust, were not duty applicable in the 
fuels anil ‘difcumstanccs of this ease and on facts, they are 
distinguishable. The fact that the said employee had a 
Continuous run in his service, for about 37 months, cannot 
be doubled or disputed. In fact, there was no dispute 
agamst such continuous tenure, but specific reasons have 
been given for such continuous engagement. 

25. On consideration of the submissions as indicated ear¬ 
lier, so also the determinations as cited at the Bar, I am of 
the view that the case was not one of "retrenchment", the 
more so when, the Said employee has ultimately been absor¬ 
bed, and as such, the submissions on section 25-F of the 
said Act or the satisfaction Of thiA necessary limits there¬ 
under, ate of no consequence Or avail or of any substance. 
The said employee was perhaps, entitled to have necessary 
consideration for filling in the post, as his name appeared 
in Serial No. 8 of the concerned list as indicated in para¬ 
graph 4 above, but that could not be done, amongst others, 
because of the order of the High Court, as stated by fhc 
said Trust and for that, I feel, they cannot be blamed. It is 
also (mo and unfortunate too that after discharging duties 
for a continuous period of 37 months as Bhandarj, more 
particularly when, there was no adverse report or remark 
against him, ho had to suffer such indignation, which 
will certainly be against ull norms to have the services of 
the employee discharged efficiently and effectively and that 
will certainly affect the efficiency of the services and by that, 
of the said Trust, Since Special Dearness Allowance is paid 
to all or whosoever is in the Role, so the claim and sub¬ 
missions made on that basis 'and as put forward by the said 
Union were not appropriately applicable in this case. 

26, ft may be right and as contended by the 'rid Union 

that the 8th vacancy, in which serial, the said employee 
was, was not within the zone ot consideration for Scheduled 
Caste Or Scheduled Tribe candidate, as in view of the fact 
that the 6th vacancy wero necessary, respectively, to be 
filled up by Scheduled Tribe and Scheduled Caste candidates, 
to clear Up this backlogs, but that was not dohe, while on 
the point, the conduct of the said employee should also be 
considered. Admittedly, he Was given calls for appointment, 
following the procedure as indicated earlier, hut be did not 
answer to them. By giving such calls, the authorities of 
the raid Trust have duly performed their part and obligation 
and for that, they, I feel had acted bonafifidc. The defence 
of the said Trust, as the said employee could not be alloy.- 
<ed to work, as, he was junior in the said Departmental list 
and as contended by the said Union, was correct, as such 
list was introduced for recruitment on March 9, 1984, 

whereas the continuity of the said employee 1 in services were 
from July 7, 1983. 1 ofeourse feel that the fact that the 

said empolyec was employed against permanent vacancy, was* 
not perhaps correct. Being such a senior hand, the said 
employee was certainly entitled to due consideration of his 
case, if persons junior to him, excepting the reservations as 
indicated, were appointed or promoted. There is, in fact, 
no such evidence available in this case , I find that the said 
employee had to be put off duty for the reasons as indicated 
earlier. 


about 37 months. In fact, he was really emplo.iff against 
leave vacancies and such employment did not. ripen Initi 
permanent engagement and he was engaged on casual vaea- 
cies; Tt cannot be doubted that S.T. and S.t. ic.icrvaliens 
will have lt> be 1 hpnoured. if they are done m Ihfc usual way. 
bill such reservations cannot he ndhcaieji to in rite original 
way and manner and no! in a case of iho present nalliic. 

28. 1 further find that there w.is really no basis of the 
submissions of Mr. Roy, 'against the mainmmnbliiy ol Ihe 
order of Reference'. But one thing is ccilain, to avO,d liu 
ther complications and to achieve discipline and efficiency 
of their services, the said Trust, us indciaied in pnrgrnph 25 
above, should tale appropriate and necessary steps in future 
to avoid further etabarassnrent, not only to them, bul also 
to their employees 

"29. For the reasons as above, I tcel. the Kclctence can¬ 
not be answered in the affirmative and in favour of Ihe said 
employe and as such, the same is rejected. 

30. This is my Award. 

MANASH NATH ROY. Ihe:.!:!Jig Officer 

l>a led, Calcutta, 

The 6th July, 1993. 
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New Delhi, the 13th August, 1933 

SO. 1876,—In pursuance of Section 17 Of 'he Indn'.Liiiil 
Disputes Act. l f| 47 (14 of 1947). the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial 'Tribunal Calcutta as shown in the Annexing, in the 
industrial dispute he'ween the employers in relation to the 
management of ( alcutta Port Trust and their workmen, which 
wns receded F the Central Government on 12th August. 
1994 

INo. L-32011/10/89-IR (Misc.)J 
B. M. DAVID. Desk Officer 


27. The said Departmental list was prepared bv persons 
who were engaged against casual vacancies from time to 
time upto September 30, 1972 or by those, whose cases were 
duly sponsored by the Employment Exchange. The said De¬ 
partmental list, as it appeals, was framed md recasted from 
time to time, in the manner and for the reasons as indicated 
in paragraphs 8, 10 and 11 above and such procedure and 
framing of the list, had really the consent of the Unions 
and inspite of opportunities afforded, the said emp'ovee did 
not avail of such opportuinties. Thus, regarding the pro¬ 
cedure as followed by the said Trust, neither the said Union 
nor the su'd employee can have anv grievance. The said 
Trust has of course did not act rightly, in filling up the 7th 
vacancy by Scheduled Caste candidate, by a General candi¬ 
date. It must also be noted that the services of the said 
employee wero really temporary although he continued for 


ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
AT CALCUTTA 
Reference No. 7 of 1990 

PARTIES ; 

Employers in relation to the Management of Calcutta 
Port Trust 

AND 

Their Workmen. 
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PRESENT: 

Mr. Justice Manftsh Nath Roy, Presiding Officer. 
APPEARANCE ; 

On behalf of Management—Mr. P. Roy, Deputy Labour 
Adviser and Industrial Relations Officer with Mr. G. 
Mukherjee, Personnel Officer. 

On behalf of Workmen—Mr. M. Saha, Vice-President of 
the Union. 

S I ATE : West Bengal. INDUSTRY : Port. 

AWARD 

The Calcutta Fort Trust (hereinafter referred to as the said 
TrusLJ, which is one of the Major Ports in India, has some 
classes of employees, the particulars whereof will appear 
hereinafter, who get allowance, known as Kaehra allowance 
(hereinafter relerred to as the said allowance) which is also 
a spcc'al allowance, for doing some hazardous jobs, as they 
get their cloths soaked and spoiled. 

2. Earlier, a dispute was raised by the Chipping and Paint¬ 
ing workers, to which, the workers concerned here, who are 
Boiler Makers and Boiler Cleaners (hereinafter referred to 
us the said Woikmen), do not belong. The dispute so inised 
on behalf of those other class of employees as mentioned, was 
adjudicated and an Award, in their favour, was made by this 
Tnbunal, m Reference No. 26 of 1975. The issue in that 
Reference was, whether the Chipping and Painting and Boiler 
cleaning workers, would he entitled to uniforms and whether, 
their demand for the said allowance and increase of gear 
allowance of Chipping and Painting and Boiler cleaning wor¬ 
ker. was justified and if so, at what rate and from which 
date 7 Un consideration of the hazards involved in these 
operations, which the said workmen have also claimed to be 
applicable here, the demand as raised, was found to be justi¬ 
fied. In that case the said Tribunal, has .also indicated that 
there was no evidence tendered by the said Trust, as to why. 
the said allowance should not be paid and on the basis of 
evidence as available and tendered on behalf of the work¬ 
men there, it was held that they will be entitled to the 
said fdlownnce Re. 1 per head per day for the days they 
have worked or for the period they have worked, whichever 
is higher and such payments, be made with effect from the 
date, on which the said Award will be published under section 
17 of the said Act. 

3. The dispute over tho payment of the said allowance to 
the said Workmen, it has been stated, was pending for a 
long lime on the failure of departmental negotiations, such 
dispute was placed before the conciliation machinery and on 
failure of the same, the dispute viz. “Whether the demand 
of the Calcutta Port Shramik Janata Panchayat for grant of 
special allowance/kachra allowance in relation to the Boiler 
Makers employed in Ship Repair Complex of Calcutta Port 
T Vust is justified 7 If so, to what relief are the workmen con¬ 
cerned entitled and at what rate and from what date? it 
was referred for adiuidicatlon to this Tribunal, under Section 
JOtlXd) and sub-section (2A) of the Industrial Disputes Act, 
1947 (hereinafert referred to as the said Act), bv Order No. 
I.-32011/10/89-IR (Misc.), dated March 29, 1990. 

-t. From the Written Statement filed on May 30, 1990, by 
C'dcutla Port Shramik Janata Panchyat (hereinafter referred 
to as the said Union), representing the said Workmen, it 
will appear that there is an Engineering Department of the 
said Trust, where various categories of workers are employed, 
directly under the Chief Engineer and such categories of em¬ 
ployees are employed, in the Boiler Making Section, where 
also, various categories of employees, including Boiler wor¬ 
kers and helpers, to which the said workmen belong, are 
employed- and according to the said Union, there are 50 
Boiler Makers and about 13 unskilled workers, who help 
them It was of course the case of the said Trust that there 
are 14 vessels with Boilers and 7 of them have one Boiler 
each and 6 have two Boilers each and one of the vessel, 
accordinc to them, has 4 Boilers. Jt has also been indicated 
tha< Boiler makers are highly skilled hands and thev are 
to obtain necessary trainings, According to the said Trust, 
there are 46 Boiler Makers, who attend the cases of neces- 
rarv repair of Boilers and before such job is taken up by 
them, they are thomughlv cleaned to remove carbon, ashes 
end salts, by the Boiler cleaning workers and as such, there 
1844 GI/93—5 


could be no chance of the garments of the said workman 
soaked and spoiled with dust, carbon, oil and salt, while 
they function. It has been stated that the Boiler cleaning wor¬ 
kers are paid the said allowance, @ Rs. 2.15 per day per 
head, on actual working hours. It has further been stated that 
there are 6 posts of Boiler cleaning Tindals and 35 Boiler 
cleaners. 

5. It was also the case of the said Union that the said 
Trust has to repair about 35 ships having 2 or 3 Boilers in 
cacti ship, which are operated either by Oil or Coal and 
such repairing is perennial, indespensible and inseparable 
joD and the employees, who arc required to work continu¬ 
ously in the Port and the said workmen are also required 
to work in very hazardous and dangerous condition and some¬ 
times, even with the risk of their lives and that also in a 
most unhealthy atmosphere. It has also been stated that 
while working as such, the said workmen completely get 
their garments soaked and spoiled by oil, dust, carbon and 
salt. It has further been indicated that the main functions 
of the said workmen, are to enter in the Boilers, against tho 
risk of their lives and after entering, they are to open tho 
furnace and in that process, they stuck to dirt, dust and 
ashes. They are further, required to open the chamber with 
smoke box and then to proceed inside corrugated furnace, 
having the size of 4 ft. X 10 ft. and virtually, they are 
required to work resting on their back, having their chest and 
bally groping, owing to lack of space. It was their case 
that in such furnace, fire is burnt constantly, whether by 
coal or oil and the said workmen are to enter the Boilers, 
when they remain extremely heated, for repairing the 

ipes or to revet them, when defective. The said Union 
as also given the descriptions, how by the use of wooden 
planks, they are required to protect and save them! 
from such heat. If ban also been stated that the Chamber 
box, ns situated within such furnace, is not wide enough' 
than two feet, is also required to be repaired bv them and 
that too, by operating in a very uncomfortable position and 
posture. The said workmen, have been stated to be entering 
the Boiler, containing amongst others, hot water and that 
too in a span of 18" to 24" and such entry for reasons as 
stated in the Written Statement, should be in n straight posi¬ 
tion and that too, even inspilc of the risk of life by tiuffoca- 
tion and further, they are to remove the tubes or perform 
duties of expanding etc., even with that peculiar position 
and posture. 

6. It was the claim of the said Union that othrr workmen, 
who perform chipping and painting, do work in the same 
hazardous conditions like the said workmen and for that, 
they do get the said allowance and further, they are receiv¬ 
ing the said allowance, in terms of the Award ns indicated 
earlier and as such, the said workmen and each of them, 
should also get the said allowance @Rs. 5 per day and the 
helpers should get such allowance (ffiRs, 3 per day. It should 
be noted that apart from the pleadings and some bare state¬ 
ments of WW-2, as aforesaid. ; n respect of the rate of tho 
sail! alowance, no cogent, definite and reliable evidence has 
been tendered either by the said Union or the said Trust. 

7. By the Written Statement filed on Juno 18, 1991, the 
said Trust, apart from other defence, some particulars of 
which will be indicated hereafter, denied that the jobs of 
the said workmen are hazardous or they arc required to 
perform such jobs, which require anv hazard. It was tho 
defence of the said Trust that the determination in icspect 
of the said allowance, as made m Reference No. 26 of 1975,. 
on the ground that class of workmen involved in that pro¬ 
ceedings. wore required to rerform their mbs ins'de tha 
Boilers and contact with carbon deposits and as such they 
are smeared with particles of carbon and are to inhale im¬ 
pure air within the Boilers, which is not or cannot be in 
the case of the Mid workmen, thev are required to work 
on Boilers, after they are cleaned by the other class of emp¬ 
loyees, as involved in the said Reference No. 26 of 1975. 
In short, it wns the case of the said Trust that the job of 
the said workmen are not so or a* all hazaidom l ; ke the 
employees, concerned in that Reference. 

8 . It was the further case of the said Trust that salaries/ 
wages and other terms of service and conditions of employ¬ 
ment of their employees arc evolved and formulated from, 
time to Em' 1 , by settlements arrived at the lovel of Govern¬ 
ment of India in the Ministry of Surface Transport and the 
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lasl settlement of wage revision and liberalisation of terms 
and conditions of their employees, was arrived at, between the 
Five Federations/Unions and the representatives of the Major 
l-’oijs. on -lime 12, 1989. The settlement has been stated to 
be in operation for five years from Januaiy 1, 1988. It 
lias further been indicated that the President of the said 
Union, on Noor Ahmed, being the Vice President of the 
Federation, signed the said settlement, clause 20 whereof, 
indicates that Scientific approach should be evolved, for 
achieving' efficiency, economy, rationalisation and better pro¬ 
ductivity of the services and thr Posts and Clause 20.3 states 
that during the currency of the settlement viz. the period as 
indicated earlier, no other demand, including additional 
liancial implications will be raised. As such, the said Trust 
Fas said that the demand for the said allowance, within the 
currency of the said settlement, was neither proper nor valid. 
On due consideration, it appears that the currency of the 
said 'settlement has expired on January 1, 1993 or thereafter. 

9. In answer to the statements as contained in the res¬ 
pective paragraphs of the Written Statements of the said 
Union, the said Trust ha's correspondingly referred to their 
statements as indicated earlier and further, claimed amongst 
others, that the said workmen are not entitled to the said 
allowance, because of the nature of their joh, which again 
Decoding to them, involved no hazards. The claim of the 
spid Union was stated to be unreal, not maintainable and 
authorised or justified. There was a Rejoinder to the Written 
Statement of the said Trust, filed by the said Union, on 
July 10, 1991. T am not referring to the statements as con¬ 
tained therein, ns they are really covered by the earlier 
statements, justifications and reasons as put forward. 

10. On the basis of the evidence of WW.s. ] and 2. no 
definite opinion can be formed, in re-pect of the rates, the 
said Union has claimed for the said workmen and there 
helpers and WW-2 has only 'slated that the Chipping and 
Paining workers, who work for cleaning, were go t'ng 
Rs. l,60p per day, but, he was not aware of their piesent 
receipts, WW-l’s evidence is also silent on this point. But, 
on the basis of evidence as adduced and available, it is evi¬ 
dent, the jobs of the said workmen, are equally hazardous 
and if not more than the employees involved in Reference 
No. 26 of 1975, although a faint suggestion, contrary to the 
claim of the said workmen, was made. On the basis of the 
evidence, as tendered and made available, it cannot be 
doubted or disputed that the said workmen, do perform 
jobs involving hazards and their working hazards, can be 
equally compared with the other group of employees as 
involved in the said Reference No. 26 of 1975. Thus, the 
said workmen should be entitled to the said allowance and 
at the same rates, as are being paid to those employees in 
the said Reference, effective from tha date of publication of 
this Award under the provisions of the said Act. 

11. Now, I 'hall have to deal with and disprse of the 
other exceptions, as to the maintainability of the Reference, 
during the pendency of the settlement in Ext. M-l There 
is no doubt that the said Settlememt as arrived at was binding 
on the parties till January 1, 1993 and the dispute, on being 
conciliated, was referred for adjudication, during the pen¬ 
dency of the same. As it is, the espousal of such dispute at 
the relevant time, perhaps appeared apparently to be not 
maintainable, but on further and closer scrutiny, such objec¬ 
tions, would appear to be of no effect. From Exhibits W-l, 
W-2, W-3, W-4, W-5, W-6, W-7, W-8, W-9 and W-10, it will 
appenr that during the operation of thr- said Settlement 
Ext M-l, dispute over the present issue was raised, claiming 
the same to be not covered by Ext, M-l and even then, such 
cause of the said Union were entertained by the said Trust, as 
they also entered into correspondences and if not more, but 
at least in some occassions, they informed the matter to have 
been referred to the higher authorities, for their consideration. 
Thus, at least there was tacit representation by the said Union 
that there was such a dispute, with which we arc concerned 
in this case, which required consideration. As such, the 
dispute as referred, in my view, cannot be claimed to be un¬ 
authorised and not justified, as claimed. In this case,, during 
the pendency of Ext M-l, there was admittedly, a charter 
of demand' EXt. W-4 and a meeting held, as appears from 
Ext. W-5 and the said Charter of demand, may be considered 
as an act to terrninate the settlement Ext. M-l, or at leiiit 


an expression of opinion that the said workmen are not 
bound by the same, following the observations in die case 
of Win mien of Western India Watch Co. Ltd., Vs. The 
Western Indian Match Co. Ltd,, 1962 F.L.R, 129, since there 
is no form or mode prescribed, for termination of a settlement 
in the said Act. The act or action as above, may be treated, 
as meniioned earlier, a tacit representation, showing the inten¬ 
tion and desire of a pariy to such Settlement, not to be 
bound by the same, the moro so when, such representation 
was adheied to and entertained by the said Trust, without 
duly raising such point as indicated now. So, the submissions 
of the said Trust, on the binding nature and character of Ext. 
M-l, as raised by way of preliminary objection to the main¬ 
tainability Of the Reference, should fail. In the case men¬ 
tioned above, it has been observed that representation and 
presentation of a character of demand may amount to notice 
of termination, of settlement. 

12 . On the pleadings and evidence, it was claimed and 
contended on behalf of the said Trust that the jobs of Boiler 
makers and cleaners were diflerent and there was no akiness 
of their jobs, That may be. but even then, it cannot be denied 
and disputed or doubted and that too, on the basis of evidence 
as available that the jobs Of the said workmen, do involve 
some hazards, for which, the worklhen in Reference No. 26 
of 1975 have received and arc receiving the said allowance 
and as such, I fail to understand, why for the admitted 
hazaids which the said workmen are facing, they should not 
also be paid the sa'd allowance? It is also true and as sub¬ 
mitted by the said Trast that the jobs of the above two 
classes of employees were and are different, but that will 
not mean that the jobs of the said workmen are not hazardous. 
The receipt of uniforms by the said workmen, will not bar 
them, from claiming the said allowance, for the hazard, they 
are required to face, in performing their jobs. The,> claim for 
the said allowance, to my mind, is thus justified. 

13. On the basis of the pendency of Ext. M-l and in 
support of their contentions as indicated earlier, regarding the 
non-maintainability of the Order of Reference, reference was 
first made, on behalf of the said Trust, to the case of Shukla 
Mansata Industries Pvt. Ltd. -Vs-Workmen, 1977 (2) 11 J 339, 
where the question was, whether notice of ternvnaiion of 
Settlement can be given only after expiry of a Settlement and 
it has been held that there is no legal bar to give advance 
notice of intimation of intention to terminate the settlement 
provided the contractual Or statutory period of settlement is 
not thereby offered or curtailed. Tt has fuiLcr been indicated 
that only where, the notice expires within the period of opera¬ 
tion of settlement, such a notice will be invalid. While on the 
po'nt. the next case, to which reference was made, was 
the case of Indian Oil Corporation Ltd. & etc,-Vs-Joint Chid 
Labour Commissioner and Appellate Authority & Ors. 199(J 
Lab I.C. 871, which was a determination of the Delhi High 
Court, on sections 4 and 10(21 of the Industrial F.mploymenl 
(Standing Order! Act 1947. To my mind, this case has nt 
application in this case. Further, a refcience was also made 
to the case of Giriraj Sharmti Vs. Union cf India Ors., 1989 
(59) F.L.R. 339. Tire above cases were really died in suppori 
of the contentions that because of the admitted pendency ol 
Ext. M-l he. the settlement, the disnute ns raised and re 
ferred for adjudication, was not justified The said Trusl 
further submitted that the said workmen, who are 3r,j in the 
hierarchy, do no' perform the jobs of cleaning. From tht 
correspondence as nrcduced, so also from Ext. M-l, it i; 
not clear and explicit, if the claim of the said workmen 
as in this case at all involved or covered by Ext. M-l. 

14 The submissions of Sri Saba, appearing for the said 
Union are really mentioned in and covered by my discussions 
and findings as indicated enrl.'er Ho further indicated that 
Ext. M-l or the terms of settlement mentioned there, do 
not cover demands as in this ci'e or as raised by the Charier 
of demand as filed and as such, the cases ns cited above, will 
have no application. 


15. On the basis of the discussions and findings on evi¬ 
dence, there is thus no doubt that thr dtriie' performed by tb* 
said workmen, do involve hazards, for which they will als» 
be entitled to the said allowance, effective from the date 
and period a* mentioned in paragraph 10 above and also-*c 
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the rate at which the workmen concerned in Reference 
No. 26 of 1975 are receiving, as apart from such evidence, 
there whs no definite and specific rate, proved in this case. 

16. This Reference thus succeeds to the extent ns indi¬ 
cated and is answered in the affirmative and in favour of the 
said workmen. 

17. This is my Award. 

Dated. Calcutta. 

The 28th July. 1993. 

MANASH NATH ROY, Presiding Officer 

T# fWr 1 3, 5RR, 19 9.3 

tpT. R. 1 87 7. —f^RR iffufTTR, 

19-17 ( 1 947 R 14) tJTTT 17% ?R7TRT 

% %7?>T 7ITR7 fTWfT RfUR ’3R % STREETS 

%^T'T3: FRtffiffiT Rhr iR% RlffiTTf % SIR, 

RRST T fafSrWffffi f%=TR % %^?r 

TFTTp- cffefrpR irfjRrw, srtr % tRet 

%T TffiTf>R TTCtf( % tsfr TRIR 

12 - 8-93 %r jitr grrr «n i 

[rrq-—2801 2/3/85—%tlll(%t)] 

. rrtf. fRT affuffiTff 

New Delhi, the 13th August, 1993 

S.O. 1877.—Tn pursuance of Section 17 of the industrial 
Disputes Act, 1917 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government Indus¬ 
trial Tribunal, Dhanbad as shown in the Annexurc, in the 
industrial dispute between the employers in relation to the 
management of Krishna Ahrakh Khan and their workmen, 
which whs received by the Central Government on 12th 
August, 1993. 

[No. L-28012/3/85-D,111(B)] 
B, M. DAVID, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAP 

PRESENT : 

Shri B. Ram, Presiding Officer. 

In the matter of an industrial dispute under Section 10(l)(dJ 
of the I.D. Act, 1947 

Reference No. 346 of 1986 

PARTIES : 

Employers in relation to the management of Krishna 
Ahrakh Khan of M.'s, Chnrki Mica Mining Com¬ 
pany Limited, P.O. Kodarma, District Haznribaeh 

AND 

Their workmen. 

APPEARANCES : 

On behalf of the woikmcn—None. 

On behalf of the employers—None. 

STATE i Bihar, INDUSTRY : Mica. 

Dhanbad, the 30th July, 1993 
AWARD 

The Government of India, Ministry of Labour in exercise 
of the powers conferred on them under Section 10(1 ltd) of 
1844 GI/93 


the I.D, Act, 1947 has referred the following dispute to this 
Tnbuna! for adjudication vide their Order No. L-28012/1 / 
85-DTlI(B), daied, the 13th Ocmhcr, 1986. 

SCHEDULE 

■'Whether the action of the management of Krishna 
Ahrakh Khan of M, s. Charki A fieri Mining t o Ltd. 
P.O. Kodarma, District Haxaribagh in retiring Shri 
Kishan Prasad Saw. Da man before reaching the 
age of superannuation and not making him full pay¬ 
ment, is legal and justified ? If not, to wh.-U relief 
is the congemed "'orkmtin entitled ?” 

2. This reference is pending since 1956, From the different 
order sheets it appears that none of the parties ever put their 
appearance inspite of several adjout nment nor they tiled 
W.S. It also transpires that notices were also sent twice under 
registered cover for appearance and filling W.S. but it was of 
no use. I further find that a petition was received duly signed 
bv the representative of the workmen namely ghri Ramadhari 
Singh and also signed by Shri M. P. Singh on behalf of the 
employers stating therein that the said .dispute has already 
been settled between (he union and the management long ago 
on 24th November. 1986. It was requested that the above 
dispute may kindly be treated as withdrawn. In the circum¬ 
stances of the case 'No dispute' Award is passed. 

B. RAM, Presiding Ofiicer 
f%Rt, 13 HRR, 199 3 

ffiT.STT. 1878.—TTTnfiT'F fTTTT hM-TR, 1947 

(1947 ffii 14 ) %t am ly^RURor %r, 

TREK JRpfR rriR ftRTTR faftRS % 

STARRS' ffHTgr frpfmwr fft? TeT% ffiTfffiin % 
wfr sfafrf>TT rr %^*r 

BTffiTT 3Tf8IffiTttr % I'n'T? %r 

HRftficT t, %RR- RTffiFr %T 12-8-93 

%t UTR |R Tl I 

[ttr —2701 l/ 3/8 5R% III (%>)] 

R . tTR . TCF 


New Delhi, the 13th August, 1993 

S.O. 1878.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Covet nment 
hereby publishes the award of the Central Government Indus¬ 
trial Tribunal, Dhanbad as shown in the Annexurc, in the 
industrial dispute between the employers in relation to the 
management of Eastern Manganese & Minerals Ltd., and 
their workmen, which was received by the Central Gov em¬ 
inent on 12th August, 1993. 

[No. L-27011 /3/85-D.111(B)] 
H, M DAVID. Desk Officer 
ANNEXURE 

BEFORE THL CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL 1 NO, 2) AT DHANBAD 

PRESENT : 

Shri B. Ram. Presiding Officer. 

In the matter of an industrial dispute under Section HU lt d) 
of the I.D. Act, 1947 

Reference No. 355 of 1986 

PARTIES : 

Employers in relation to the management of M s. Eas¬ 
tern Managanese and Minerals Limited, P.O. 
Kodarma, District Hazaribngh 

AND 

Their workmen. 
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APPEARANCES : 

On behalf of the workmen—None. 

On behalf of the employers—None. 

STATE : Bihar. INDUSTRY : Mica. 

Dated, Dhanbad, the 30th July, 1993 
AWARD 

The Government of India, Ministry of Labour in exercise 
of the powers conferred on them under Section 10(lKd) ot 
the I.D. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-„/011(3), 
85-D.III(B), dated, the 11th November, 1986. 

SCHEDULE 


“Whether the action of the management of M/s. Eastern 
Manganese & Minerals Limited, P.O. Koderma, Dis¬ 
trict Hazaribagh Owners of Bandorchua, Sugi and 
Teara Mica Mines in denying wages for the period 
of illegal lock out from 70th July, 1984 to 9th 
August, 1984 is legal and justified ? If not, to what 
relief are the workmen concerned entitled ?” 


This reference is pending since 1986. None of the parties 
ever appeared nor they filed any W.S. I find that a letter was 
received from Bhuneshwar Singh, President, Ayodyogik 
Abhrakh Karamchari Sangathaa under registered cover stat¬ 
ing therein to withdraw the dispute raised bv the union for 
the reasons recorded in the petition itself. In the circumstan¬ 
ces ‘no dispute’ award is passed. 

B. RAM, Presiding Officer 


Bfffafa, 16 SPTEff, 1993 

srt . srr. 1879.—BTfafffa faiffar, 1890 
( 1890 tb 9) fa faff bbto; fa farr# (ffafaff 
fa fa ) fa*r, 1961 fa Pitt 4 ( 2 ) sra imr 

Tffffa# 3ff faff TXT |tr fffffffT fa 

fffafff % faff 7R4, sft ff-fffa fa fat 7'il faff 

fa fffff faff ffffff fa ffa faff TTffalfft fa 

FT Jr #srgffar Tfat 1 1 

(far. -fa. trfr.- 66012 / 7/93 mi tpr tb-I] 

TFT fffffTT Tift, ST 

New Delh, the 16th August, 1993 

S.O. 1879.—In exercise of the powers conferred bv rule 
4(2) of Railway Servants (Hours of Employment) Rules, 1961 
under the Indian Railway Act, 1890 (9 of 1890), the Central 
Government hereby notifies Shti Abhik Qhosh, Joint Secre¬ 
tary in the Ministry of Labour as Appellate Authority to 
hear Appeals under the said Rules. 

[F. No. S-66012/7/93-ISH.J] 
R. T. PANDEY, Dy. Secy. 


fa# faffTff TTpfffm 
ffrtsfar ^bbt 

fftfa#, 26 SHIR, 1993 

ffrr.3fr. 1 sso.—W it fa# fat prs 

faffT/siNfar ffaTfffftffffrJf faffferfaff fffafar TT# 'FT 
srmr I, fair bbst far ffmfa % far tTfFsgnr 
smffaff fatrr mm 1 1 sffnfa farm % faar?g- 
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Jr jrfir fa# rt# fat snfar ft /fat 
fa ft# # Tf fat fafa/fTR ffafa ft Jr 
rrr ^bbt fa fa ffa fa ffrfa Jr 30 fa# fa 
afar fa sett #far, fa# {faff srfaffffff, 
faFR br mi. fa. Ft 

ffafa fa far rrTRT | 1 rnfa ttb fa 
far sirffa fa btbt bit far m # nwt 

faffT BifftT 1 
rrfaspr : 

1 . Erfaff fsfasff "fa” TTifrB fa4- 
(farfaB trs) if fa fa far: bbt 
J r far fas (so #r t faS) fa it fat fas 
(22.86 #0 ) fa BTsfaff wmH, fafar Jr 
fasfaff W’FTfrrT fa TFsrfar fafrn: far 
qfiRff B SORT fan fa ffaliff faff 
fftff ?t ffa fa ffffffff 1.21 ffaff (2.99 
sfs) fas % far Tfarff far fas (far fa 
farfaffa fafar fa “srfafa fa q-fafa 

faff! BTBT TTcTlffa ^ I 

2. cfafa fffffaff fa” ST STB BB-6 
(fflfflffR BIB) fa- fa Tffa BT% fa 

fa fa FTiBfa ffaff fag- fa ffa qrrfaf, 
fffffa?ffff fa ffaTTB fsfffT Trfaf, fafffa ff faff 
Ti'faf, fa fffaff farff ff 30 #0 fat BfT Sjfa 
BTfaffa iff9BIB fa fffT fa Tffffff 6.57 
f far (16.25 BTf) fa, % faff Bfffatff fat 
“ff#faBTcffqi” fa “brt#t” fa q-faffa ffatrr 
BtBT TTBlffaB | I 

3 . BTfatB “#—2” (BRTBWT afarffa^r fa) 
fa Tffa TT% fatr sffa-fa fa 

30 #. #st BSTT, Tfffar fa faffafa 

SrTT fa fa 18#. fatft BfTT sfaT sf^ET-i 
qfmr fa 9 #. fatst bst srtL ##ffqr 
fa far fa Bffff-T 0.475 fffm 
( 5681.65 SB BS fa), % fafa 
fat faB fa TB “ 3fa#iBTi STBtB" fa ‘‘RTBffrfffTT 
BT#B ’’ (fSBB—4) fa Tffaffa fTTST STIffT 

TBBfffa | I 

( 1) oBTWTffar BTBtB farT B f lTTi ijffau 

arfar fat mm fa ffa far -4 m srftrfaffa 

#BT I TfrfaB TffT# fa ffa farm 3fatfBTT 

fa fa m ^ fat aft # mr i 

( 2 ) ffarra- fBTBB BTBT BBB fafafsT 
fa SPJBTB TTffaB fa {fa Bffa, rnfafa 
fffa# fat 5TBfffB TBTB fat BTT—BTB #B I 
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2. SlPdifqd TRTT RW1 PiOsEfi 

% fatT 39 flW #STTT SEPTET, faW 

tfPTTT, Efsp?!, WT§ tft tT^:, fff ftcvfr 

9? 9W srrfy % Tirnr ir4t 999-f^ff 

it ; ?q^«r 9|9T i 

[e. q^ 16 (II) 91-qrpft] 

f%5, 

DELHI DEVELOPMENT AUTHORITY 
PUBLIC NOTICE 
New Delhi, the 26th August, 1993 

S.O. 1880,—The following modifications which the Central 
Government proposes to make in the Master Flail/Zonal 
Development Plan for Delhi, are hereby published for public 
information. Any person having any objection/suggestion 
with respect to the proposed modifications may send the 
objections/suggestion in writing to the Secretary, Delhi 
Development Authority, Vikas Sadan, ‘B’ Block, I.N.A., New 
Delhi, within a period of thirty days from tile date of issue 
of this notice. The person making tho objection, suggestion 
should also give his name and address. 

MODIFICATIONS : 

1. ‘‘The land use of an area, measuring about 1-21 ha. 
(2,98 acres), falling in planning division ‘F‘ sub-zone E-4 
fSafdarjung Area) bounded by Ring Road (CO mtrs. wide) in 
the North, Factory Road (2.36 mtrs.j and Safdarjung Hos¬ 
pital in the Eust proposed extension of Safdarjung hospital 
to the South and Trama Centre and existing .petiol pump in 
the West, is proposed to be changed fiom ‘public and semi- 
public facilities to 'residential’." 


2. "Die lano use of an are.?, meastnln* about 6.57 ha. 
(16.25 acres), falling in planning division ‘H” sub-zone H-6 
(ShaP m bag A ea) bounded ny loem shipping and district 
parks in the North-East, existing district parks in the North - 
Wost, district parks in the South-East and 30 mtrs. wide 
road and Ayurvedic Hospital in the South-West, is proposed 
to bo changed from ‘recreational’ to ’residential’.’’ 

3. ‘‘The land use of an area measuring 0.475 ha, (5681.65 
sq. yds.), falling in sub-zone G-2 (Naraina Industrial Area) 
bounded by 30 mis, wide road in the South-East, Industrial 
plots in the North-West, 18 mtrs. wide road in the North- 
East and 9 mtrs. wide road and Industrial plots in the South- 
West, is proposed to be changed from 'industrial use’ to 
‘commercial use’ iTier-lV), rii' iect to as follows 

(i) The commercial use will be restricted to tier-lV pro¬ 
viding for only ancillaiy support facilities. The 
same formula for conversion charges as hi case cf 
Wazirpur Industrial Area may be applied here also. 

(ii) The development control norms will be as per the 
building-bye-laws in force—basement for parking, 
public conveniences be allowed.” 

2. The plan indicating the proposed modification will bo 
available for inspection at the office of the Deputy Director, 
Master Plan Section, 6th Floor, Vikas Minar, I.P. Estate, 
New Delhi, on all working days within the period referred 
above. 

LNo. F. 16(1))/91-MP1 
RANBIR SINGH, Secy. 
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